BOARD OF TRUSTEES
ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way, P.O. Box 3520
Anaheim, California 92803-3520
www.auhsd.us

NOTICE OF REGULAR MEETING

Date: March 18, 2011

To: Jordan Brandman, P.O. Box 3520, Anaheim, CA 92803-3520
Anna L. Piercy, P.O. Box 3520, Anaheim, CA 92803-3520
Jan Harp Domene, P.O. Box 3520, Anaheim, CA 92803-3520
Katherine H. Smith, P.O. Box 3520, Anaheim, CA 92803-3520
Brian O'Neal, P.O. Box 3520, Anaheim, CA 92803-3520

Orange County Register, 1771 S. Lewis, Anaheim, CA 92805
Anaheim Bulletin, 1771 S. Lewis, Anaheim, CA 92805

News Enterprise, P.O. Box 1010, Los Alamitos, CA 90720
Los Angeles Times, 1375 Sunflower, Costa Mesa, CA 92626
Event News, 9559 Valley View Street, Cypress, CA 90630
Excelsior, 523 N. Grand Avenue, Santa Ana, CA 92701

You are hereby notified that a regular meeting of the
Board of Trustees of the Anaheim Union High School District
is called for
Thursday, the 24™ day of March 2011

in the District Board Room, 501 Crescent Way, Anaheim, California

Regular Meeting-7:00 p.m.*

Closed Session-Immediately Following the Regular Meeting

lizabeth I. Novack
Superintendent

*Please note the change in the start time of the regular meeting. Three of our
Trustees are being honored by Senator Lou Correa for their contributions and will
receive the Women Making a Difference Award.



ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way, P.O. Box 3520, Anaheim, California 92803-3520, www.auhsd.us

BOARD OF TRUSTEES
Agenda
Thursday, March 24, 2011
Regular Meeting-7:00 p.m.
Closed Session-Immediately Following the Regular Meeting

Some items on the agenda of the Board of Trustees’ meeting include exhibits of supportive
and/or background information. These items may be inspected in the superintendent’s office of
the Anaheim Union High School District, at 501 Crescent Way in Anaheim, California. The office

is open from 7:30 a.m. to 5:00 p.m., Monday through Friday, and is closed for most of the

federal and local holidays. These materials are also posted with the meeting agenda on the
District website, www.auhsd.us, at the same time that they are distributed to the
Board of Trustees.

Meetings are recorded for use in the official minutes.

1. CALL TO ORDER-ROLL CALL ACTION ITEM
2. ADOPTION OF AGENDA ACTION ITEM
3. PLEDGE OF ALLEGIANCE, AND MOMENT OF SILENCE INFORMATION ITEM

Pam Krey, Loara High School principal, will lead the Pledge of Allegiance to the Flag of the United
States of America and the moment of silence.

4, INTRODUCTION OF GUESTS INFORMATION ITEM
5. REPORTS INFORMATION ITEM

5.1 Principal’s Report

Mrs. Krey will present a report on Loara High School.

5.2 PTSA Report

Cindy Mendoza, PTSA president, will report on activities throughout the District.

5.3 Reports of Associations

Officers present from the District’s employee associations will be invited to address the
Board of Trustees.

5.4 Student Representative’s Report

Paola Gonzalez, student representative to the Board of Trustees, will report on school
activities throughout the District.

6. RECOGNITION INFORMATION ITEM
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6.1 National Board Certified Teachers
The Board of Trustees will honor two District employees, Carolyn Balmages, teacher at
South Junior High School, and Jason Smith, teacher at Loara High School, who have
received the most advanced professional credential in their field. They were named 2010
National Board Certified Teachers. Recipients have met high standards through intensive
study, expert evaluation, self-assessment, and peer review.
6.2 Classified State Employee of the Year
The Board of Trustees will honor Graciela Figueroa, Orange County finalist for the Classified
State Employee of the Year. Ms. Figueroa is an instructional assistant at Gilbert High School.
6.3 utstanding AUHSD Students
6.3.1 Carol Jacobs, Loara High School
The Board of Trustees will honor Loara High School student Carol Jacobs who was
selected for the Honor Band of America. Ms. Jacobs is a flute player and the only
AUHSD band student to be accepted into the state and national honor bands.
6.3.2 Talia Ruiz, Brookhurst Junior High School
The Board of Trustees will honor Brookhurst Junior High School student Talia Ruiz for
her outstanding performance in the Orange County Scripps National Spelling Bee.
Talia took 1% Place in the final oral round and will now move forward and compete in
the Scripps National Spelling Bee in Washington, D.C.
7. PUBLIC COMMENTS, OPEN SESSION ITEMS INFORMATION ITEM

Opportunities for public comments occur at the beginning of each agenda item and at this time for
items not on the agenda. Persons wishing to address the Board of Trustees should complete a
speaker request form, available on the information table, at the back of the room, and submit it to
the executive assistant prior to the meeting. Each speaker is limited to a maximum of five minutes;
each topic or item is limited to a total of 20 minutes. Board members cannot immediately respond
to public comments, as stated on the speaker request form.

8. ITEMS OF BUSINESS

8.1 Resolution No. 2010/11-E-09, Autism Awareness Month ACTION ITEM
(Roll Call Vote)
The Board of Trustees is requested to adopt Resolution No. 2010/11-E-09 recognizing April
as Autism Awareness Month. [EXHIBIT A]
Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2010/11-E-09, by a roll
call vote.

8.2 Resolution No. 2010/11-BOT- esar Chavez Da ACTION ITEM
(Roll Call Vote)
The Board of Trustees is requested to adopt Resolution No. 2010/11-BOT-05, Cesar Chavez
Day, March 31, 2011. The adoption of this resolution honors Cesar Chavez for his many
achievements and contributions to our nation. [EXHIBIT B]
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8.3

8.4

8.5

8.6

8.7

Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2010/11-BOT-05, by a
roll call vote.

Memorandum of Understanding, ASTA ACTION ITEM

The Board of Trustees is requested to approve the memorandum of understanding (MOU)
with the Anaheim Secondary Teachers Association (ASTA) regarding certificated staffing for
the Independent Learning Center. Due to the Independent Learning Center’s needs, staffing
will be determined through an application process rather than transfer. The MOU also
addresses work hours and compensation. [EXHIBIT C]

Recommendation:
It is recommended that the Board of Trustees approve the memorandum of understanding.

Initial Contract Proposal, ASTA to AUHSD INFORMATION ITEM

In accordance with Board Policy 6500.01, the Anaheim Secondary Teachers Association’s
(ASTA) initial contract proposal to the Anaheim Union High School District (AUHSD) for
2011-12 is presented, in writing, to the Board of Trustees. [EXHIBIT D]

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended that the Board officially receive the proposal in order to proceed to the
public hearing.

Public Hearing, Initial Contract Proposal, ASTA to AUHSD INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the Anaheim Secondary
Teachers Association’s (ASTA) initial contract proposal to the Anaheim Union High School
District (AUHSD) for 2011-12.

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board formally open a public hearing to provide the public an
opportunity to speak on the proposal.

Initial Contract Proposal, AUHSD to ASTA INFORMATION ITEM

In accordance with Board Policy 6500.01, the Anaheim Union High School District’'s (AUHSD)
initial contract proposal to the Anaheim Secondary Teachers Association (ASTA) for 2011-12
is presented, in writing, to the Board of Trustees. [EXHIBIT E]

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended that the Board officially receive the proposal in order to proceed to the
public hearing.

Public Hearing, Initial Contract Proposal, AUHSD to ASTA INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the Anaheim Union High
School District’s initial contract proposal to Anaheim Secondary Teachers Association (ASTA)
for 2011-12.
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8.8

8.9

8.10

8.11

8.12

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board formally open a public hearing to provide the public an
opportunity to speak on the proposal.

Initial Contract Proposal, APGA to AUHSD INFORMATION ITEM

In accordance with Board Policy 6500.01, the Anaheim Personnel and Guidance and
Association’s (APGA) initial contract proposal to the Anaheim Union High School District
(AUHSD) for 2011-12 is presented, in writing, to the Board of Trustees. [EXHIBIT F]

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended that the Board officially receive the proposal in order to proceed to the
public hearing.

Public Hearing, Initial Contract Proposal, APGA to AUHSD INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the Anaheim Personnel and
Guidance and Association’s (APGA) initial contract proposal to the Anaheim Union High School
District (AUHSD) for 2011-12.

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board formally open a public hearing to provide the public an
opportunity to speak on the proposal.

Initial Contract Proposal, AUHSD to APGA INFORMATION ITEM

In accordance with Board Policy 6500.01, the Anaheim Union High School District’s (AUHSD)
initial contract proposal to the Anaheim Personnel and Guidance Association (APGA) for
2011-12 is presented, in writing, to the Board of Trustees. [EXHIBIT G]

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended that the Board officially receive the proposal in order to proceed to the
public hearing.

Public Hearing, Initial Contract Proposal, AUHSD to APGA INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the Anaheim Union High
School District’s (AUHSD) initial contract proposal to the Anaheim Personnel and Guidance
Association (APGA) for 2011-12,

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board formally open a public hearing to provide the public an
opportunity to speak on the proposal.

Initial Contract Proposal, CSEA to AUHSD INFORMATION ITEM

In accordance with Board Policy 6500.01, the California School Employees Association’s
(CSEA) initial contract proposal to the Anaheim Union High School District (AUHSD) for
2011-12 is presented, in writing, to the Board of Trustees. [EXHIBIT H]
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8.13

8.14

8.15

8.16

8.17

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board officially receive the proposal in order to proceed to the public
hearing.

Public Hearing, Initial Contract Proposal, CSEA to AUHSD INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the California School
Employees Association’s (CSEA) initial proposal to the Anaheim Union High School District
(AUHSD) for 2011-12.

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board formally open a public hearing to provide the public an
opportunity to speak on the proposal.

Initial Contract Proposal, AUHSD to CSEA INFORMATION ITEM

In accordance with Board Policy 6500.01, the Anaheim Union High School District's (AUHSD)
initial contract proposal to the California School Employees Association (CSEA) for 2011-12
is presented, in writing, to the Board of Trustees. [EXHIBIT I]

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended that the Board officially receive the proposal in order to proceed to the
public hearing.

Public Hearing, Initial Contract Proposal, AUHSD to CSEA INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the Anaheim Union High
School District’s (AUHSD) initial contract proposal to the California School Employees
Association (CSEA) for 2011-12.

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board formally open the public hearing to provide the public an
opportunity to speak on the proposal.

Initial Contract Proposal, AFSCME to AUHSD INFORMATION ITEM

In accordance with Board Policy 6500.01, the American Federation of State, County and
Municipal Employees’ (AFSCME) initial contract proposal to the Anaheim Union High School
District (AUHSD) for 2011-12 is presented, in writing, to the Board of Trustees.

[EXHIBIT J]

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board officially receive the proposal in order to proceed to the public
hearing.

Public Hearing, Initial Contract Proposal, AFSCME to AUHSD INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the American Federation of
State, County and Municipal Employees’ (AFSCME) initial proposal to the Anaheim Union
High School District (AUHSD) for 2011-12.
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8.18

8.19

8.20

8.21

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it is
recommended the Board formally open a public hearing to provide the public an opportunity
to speak on the proposal.

Initial Contract Proposal, AUHSD to AFSCME INFORMATION ITEM

In accordance with Board Policy 6500.01, the Anaheim Union High School District's (AUHSD)
initial contract proposal to the American Federation of State, County and Municipal
Employees Association (AFSCME) for 2011-12 is presented, in writing, to the Board of
Trustees. [EXHIBIT K]

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended that the Board officially receive the proposal in order to proceed to the
public hearing.

Public Hearing, Initial Contract Proposal, AUHSD to AFSCME INFORMATION ITEM

The Board of Trustees is requested to hold a public hearing on the Anaheim Union High
School District’'s (AUHSD) initial contract proposal to the American Federation of State,
County and Municipal Employees Association (AFSCME) for 2011-12.

Recommendation:

Although this is an information item requiring no formal action by the Board of Trustees, it
is recommended the Board formally open the public hearing to provide the public an
opportunity to speak on the proposal.

Settlement Agreement and General Release, Silver Creek ACTION ITEM

Industries, Inc.

The Board of Trustees is requested to approve a settlement agreement and general release -
with Silver Creek Industries, Inc., who was contracted to perform work in conjunction with
installation of one modular restroom building each at Western and Savanna High Schools.
On August 26, 2010, the Board of Trustees approved the purchase of the buildings, at a
cost not to exceed $450,000, under the terms and conditions of the piggyback bid awarded
by the San Gabriel Unified School District. The total amount of $450,000 included the base
buildings costs of $199,886.30 for each of the two buildings plus an anticipated additional
$50,227.40 allowance for any necessary change orders. There have been no change orders.
Therefore, the settlement agreement is for the total base building costs for the two
buildings of $399,777.60. It has recently been discovered that the San Gabriel Unified
School District had improperly extended the contract by one year beyond the statutory limit
of five years. Since the underlying piggyback contract is no longer valid, approval of this
settlement agreement is necessary to permit the District and Silver Creek Industries, Inc. to
carry out the terms and conditions that were agreed for the purchase of the two modular
restroom buildings. (Originally Funded by RDA) [EXHIBIT L]

Recommendation:
It is recommended that the Board of Trustees approve the settlement agreement and
general release.

Board Policy, Second Reading, Revised ACTION ITEM

The Board of Trustees is requested to approve the second reading of revised Board Policy
5201, Naming of Facilities. [EXHIBIT M]
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8.22

Recommendation:
It is recommended that the Board of Trustees approve the revised policy.

School Sponsored Student Organizations ACTION ITEM
The Board of Trustees is requested to approve the school-sponsored organizations.

8.22.1 Anaheim High School, Colonist Library Book Club [EXHIBIT N]

8.22.2 Magnolia High School, Anime Club [EXHIBIT O]

Recommendation:

It is recommended that the Board of Trustees approve the school sponsored student

organizations as listed and allow the student representative to the Board of Trustees the
opportunity to cast a preferential vote on the student organizations.

9. CONSENT CALENDAR ACTION ITEM

The Board will list consent calendar items that they wish to pull for discussion.

The Board of Trustees is requested to approve/ratify items listed under the consent calendar.
These items are considered routine and are acted on by the Board of Trustees in one motion. It is
understood that the administration recommends approval of all consent items. Each item on the
consent calendar, approved by the Board, shall be deemed to have been considered in full and
approved/ratified as recommended. There is no discussion of these items prior to the Board vote
unless a member of the Board, staff, or the public requests specific items be discussed, or
removed, from the consent calendar.

9.1

9.2

Agreement, Orange County Health Care Agency

Approve the agreement with the Orange County Health Care Agency for the provision of
educationally related mental health services to special education students. In October 2010,
Governor Schwarzenegger vetoed mental health’s funding for educationally related mental
health services for the 2010-11 year. To avoid the interruption of mental health services,
the Orange County Department of Education entered into a memorandum of understanding
with the Orange County Health Care Agency to extend mental health services until available
funding was depleted, which is estimated to be March 31, 2011. The agreement is
necessary for the continued provision of mental health services to special education
students, April 1, 2011, through June 30, 2011. The governor’s proposed budget for the
2011-12 year, reallocates funding for educationally related mental health services through
the mental health care agency. This agreement will be signed following approval by the
AUHSD Board of Trustees. (Special Education Funds)

[EXHIBIT P]

Recommendation:
It is recommended that the Board of Trustees approve the agreement.

Educational Consulting Agreement Amendments

9.2.1 Healthy Families, Inc.

Approve the educational consulting agreement amendment with Healthy Families,
Inc., a Supplemental Educational Services (SES) provider. The services are a
requirement of the of the No Child Left Behind Act (NCLB) of 2001, for schools in
years two through five of Program Improvement (PI). Ball, Brookhurst, Dale,
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9.3

9.4

9.5

Orangeview, South, and Sycamore junior high schools and Loara and Magnolia high
schools are offering the supplemental tutoring services to low-income students. An
increase in the original amount, for Healthy Families, Inc., is requested as a result of
increased parent demand. Services are being provided November 8, 2010, through
May 15, 2011, at an amended amount not to exceed $75,000. The original approved
amount on November 4, 2010, was not to exceed $15,000. (Title I Funds)
[EXHIBIT Q]

9.2.2 1on1 Learning with Laptops

Approve the educational consulting agreement amendment with 1 on 1 Learning with
Laptops, a Supplemental Educational Services (SES) provider. The services are a
requirement of the of the No Child Left Behind Act (NCLB) of 2001, for schools in
years two through five of Program Improvement (PI). Ball, Brookhurst, Dale,
Orangeview, South, and Sycamore junior high schools and Loara and Magnolia high
schools are offering the supplemental tutoring services to low-income students. An
increase in the original amount, for 1 on 1 Learning with Laptops, is requested as a
result of increased parent demand. Services are being provided November 8, 2010,
through May 15, 2011, at an amended amount not to exceed $75,000. The original
approved amount on November 4, 2010, was not to exceed $15,000. (Title I Funds)
[EXHIBIT R]

Recommendation:
It is recommended that the Board of Trustees approve the agreement amendments.

Contract Agreement Extension, Pacific Coast Speech Services, Inc.

Approve the consulting agreement extension with Pacific Coast Speech Services, Inc., to
provide speech-language pathologist contract services to the District. This agreement was
previously approved on September 23, 2010, to serve one site at a cost not to exceed
$101,024. The agreement extension provides speech-language pathology services at an
additional site, Cypress High School, for a total cost not to exceed $128,576, an increase of
$27,552. (Special Education Funds) [EXHIBIT S]

Recommendation:
It is recommended that the Board of Trustees approve the contract agreement extension.

Extension of Inter-Agency Meal Agreement

Approve an extension to the meal agreement to provide meals to the Tiger Woods Learning
Center Foundation for the Summer Food Service Program, April 1, 2011, through August 30,
2011. The Board of Trustees previously approved the inter-agency meal agreement,
effective July 1, 2010, through June 30, 2011, at the April 1, 2010, Board meeting.
(Cafeteria Funds) [EXHIBIT T]

Recommendation:
It is recommended that the Board of Trustees approve an extension to the original meal
agreement.

Piggyback Bid, Class Leasing, Inc., Short-Term Lease of Relocatable Buildings

Approve the use of the piggyback bid titled "Modular Building Bid Package for Wilsona
School District, August 2007" extension dated June 7, 2010, with Class Leasing, Inc., for the
lease of eleven existing modular buildings at Savanna High School, pursuant to Public
Contract Code Section 20118, at a cost not to exceed $45,442.76. These eleven existing
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modular buildings are currently being leased while the District completes plans to replace
these existing leased modular buildings with District owned modular buildings. Due to
delays on the project, the current schedule for design and construction of the relocated,
owned modular buildings will require the District to continue to lease these existing modular
buildings through September 30, 2011. By utilizing a piggyback bid from Wilsona School
District, AUHSD will be able to continue to lease the existing modular buildings for the
additional required period. (Developer Fees) [EXHIBIT U]

Recommendation:
It is recommended that the Board of Trustees approve the use of the piggyback bid.

9.6 Donations

Location Donated by Item
Cypress Mr. and Mrs. Martyn Two TVs with mounts
Hope Cricket Trading Corporation Misc. shirts, caps, etc.
Kennedy Citterio Fresco Italian meats
Savanna KIA Motors America, Inc. 2011 KIA Sorento for
auto shop

Walker Bellflower Music Center $96

Panda Express Restaurant $300.14

Toyota Motor Sales, U.S.A., Inc. $50

Recommendation:
It is recommended that the Board of Trustees approve the donations as listed.

9.7 Declaring Certain Furniture and Equipment as Unusable, Obsolete, and/or Out-of-
Date, and Ready for Sale, or Destruction

Recommendation:

It is recommended that the Board of Trustees approve the list of District furniture and
equipment as unusable, obsolete, and/or out-of-date, and ready for sale, or destruction,
and authorize proper disposal. [EXHIBIT V]

9.8 Declaring Certain Textbooks and Instructional Materials as Unusable, Obsolete,
and/or Out-of-Date, Damaged, and Ready for Sale, or Destruction

Recommendation:

It is recommended that the Board of Trustees approve the list of District textbooks and
instructional materials as unusable, obsolete, and/or out-of-date, damaged, and ready for
sale, or destruction, as surplus and authorize staff to dispose of the textbooks and
instructional materials in accordance with Education Code Section 60510. [EXHIBIT W]

9.9 Conference

Ratify attendance at the following conference by the superintendent with payment of
necessary expenses.
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ACSA 2011 Superintendent Symposium, January 25-28, 2011, Monterey, California, $685

Recommendation:
It is recommended that the Board of Trustees authorize payment for the superintendent’s
attendance at the conference with payment of necessary expenses. (General Funds)

9.10 Purchase Order Detail Report

Recommendation:
It is recommended that the Board of Trustees ratify the purchase order detail report,
February 22, 2011, through March 14, 2011. [EXHIBIT X]

9.11 Check Register/Warrants Report

Recommendation:
It is recommended that the Board of Trustees ratify the check register/warrants report
February 22, 2011, through March 14, 2011. [EXHIBIT Y]

9.12 Field Trip Report

Recommendation:
It is recommended that the Board of Trustees approve/ratify the field trip report as
submitted. [EXHIBIT Z]

9.13 Certificated Personnel Report

Recommendation:
It is recommended that the Board of Trustees approve/ratify the certificated personnel
report as submitted. [EXHIBIT AA]

9.14 Classified Personnel Report
Recommendation:

It is recommended that the Board of Trustees approve/ratify the classified personnel report
as submitted. [EXHIBIT BB]

9.15 Board of Trustees’ Meeting Minutes
January 20, 2011, Regular Meeting [EXHIBIT CC]

Recommendation:
It is recommended that the Board of Trustees approve the minutes as submitted.

10. SUPPLEMENTAL INFORMATION INFORMATION ITEM
10.1 Enroliment, Month 5 [EXHIBIT DD]
10.2 Enroliment, Month 6 [EXHIBIT EE]

10.3 Cafeteria Fund, January 2011 [EXHIBIT FF]

11, SUPERINTENDENT AND STAFF REPORT INFORMATION ITEM
12. BOARD OF TRUSTEES' REPORT INFORMATION ITEM
AUHSD BOT Agenda
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Announcements regarding school visits, conference attendance, and meeting participation.
13. ADVANCE PLANNING INFORMATION ITEM

13.1 Future Meeting Dates

The next regular meeting of the Board of Trustees will be held on Thursday, April 14, 2011,

at 6:00 p.m.
Wednesday, May 4 Thursday, September 8
Thursday, May 26 Thursday, September 22
Thursday, June 23 Thursday, October 13
Thursday, July 14 Thursday, November 3
Thursday, August 18 Thursday, December 8

13.2 Suggested Agenda Items
14, PUBLIC COMMENTS, CLOSED SESSION ITEMS INFORMATION ITEM

This is an opportunity for community members to address the Board of Trustees on closed session
agenda items only. Persons wishing to address the Board of Trustees should complete a speaker
request form, available on the information table, at the back of the room, and submit it to the
executive assistant prior to the meeting. Each speaker is limited to a maximum of five minutes;
each topic or item is limited to a total of 20 minutes. Board members cannot immediately respond
to public comments, as stated on the speaker request form.

15. CLOSED SESSION ACTION/INFORMATION ITEM
The Board of Trustees will meet in closed session for the following purposes:

15.1 To consider matters pursuant to Government Code Section 54957.6: Conference with labor
negotiators Dr. Novack, Dr. Sevillano, Mrs. Poore, and Mr. Lee-Sung regarding negotiations
and contracts with the American Federation of State, County and Municipal Employees
(AFSCME), Anaheim Personnel and Guidance Association (APGA), Anaheim Secondary
Teachers Association (ASTA), and California School Employees Association (CSEA).

15.2 To consider matters pursuant to Government Code Section 54957: Public employee
discipline/dismissal/release, HR-2010-11-3.

15.3 To consider matters pursuant to Government Code Section 54957: Public employee
discipline/dismissal/release.

15.4 To consider matters pursuant to Education Code Section 48918: Expulsion of students
10-79, 10-122, 10-123, 10-126, 10-127, 10-128, 10-129, 10-130, 10-131, and
10-132.

15.5 To consider matters pursuant to Education Code Section 48918: Readmission of students
08-96, 09-27, 09-145, 09-189, 09-192, 09-193, 09-228, 09-265, 09-283, 09-284, and
09-291.

16. RECONVENE MEETING AND REPORT

The Board of Trustees will reconvene into open session and report actions taken during closed
session.
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17. ADJOURNMENT ACTION ITEM

In compliance with the Americans with Disabilities Act, individuals with a disability who require
modification or accommodation in order to participate in this meeting should contact the executive
assistant to the superintendent at (714) 999-3503 by noon on Monday, March 21, 2011.

Page 12 of 12



EXHIBIT A

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

Autism Awareness Month

RESOLUTION NO. 2010/11-E-09

March 24, 2011

On the motion of Trustee and duly seconded, the following

resolution was adopted:

WHEREAS, Autism is a complex neurobiological disorder that typically lasts throughout a
person’s lifetime. It is part of a group of disorders known as autism spectrum disorders
(ASD), Autism impairs a person’s ability to communicate and relate to others; and

WHEREAS, an ASD begins before the age of 3 and lasts throughout a person’s life, ASDs
occur in all racial, ethnic, and socioeconomic groups and are four times more likely to occur

in boys than in girls; and

WHEREAS, Autism symptoms can range from very mild to quite severe; parents are usually
the first to notice unusual behaviors in their child or their child’s failure to reach appropriate
developmental milestones. Scientists think that both genes and the environment play a role,

and there might be many causes that lead to ASDs; and

WHEREAS, currently, there are no effective means to prevent Autism, no fully effective
treatments, and no cure. Research indicates, however, that early intervention in an
appropriate educational setting for at least two years during the preschool years can result

in significant improvements for many young children with autism spectrum disorders.

THEREFORE, BE IT RESOLVED; that the Anaheim Union High School District Board of
Trustees does hereby support and designate April 2011 as Autism Awareness Month.

ADOPTED this 24" day of March 2011, by the Governing Board of Anaheim Union High
School District of Orange County, California.

Resolution No. 2010/11-E-09
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The foregoing resolution was passed and adopted at a regular meeting of the Board of

Trustees, on March 24, 2011, by the following roll call vote:

AYES:
NOES:
ABSTAIN:

ABSENT:

STATE OF CALIFORNIA )
)
) SS
)
COUNTY OF ORANGE )

I, Elizabeth I. Novack, superintendent of the Anaheim Union High School District of Orange
County, California, and secretary to the Board of Trustees thereof, hereby certify that the
above and foregoing resolution was duly and regularly adopted by the said Board of
Trustees at the regular meeting thereof held on the 24" of March 2011, and passed by a roll
call vote of all members of said board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 24" of March, 2011.

Elizabeth I. Novack, Ph.D.
Superintendent and
Secretary to the Board of Trustees

Resolution No. 2010/11-E-09
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EXHIBIT B
RESOLUTION OF THE BOARD OF TRUSTEES

OF THE ANAHEIM UNION HIGH SCHOOL DISTRICT

Cesar Chavez Day
NO. 2010 / 11-BOT-05

March 24, 2011

QI]DhEl'KBS, The rights and benefits working Americans enjoy today were not easily gained;
they had to be won;

mhll’ﬁﬂﬁ, It took generations of courageous men and women, fighting to secure decent
working conditions, organizing to demand fair pay, and sometimes risking their
lives; and

mhﬂ'lﬂﬁ, Some, Like Cesar Estrada Chavez, made it the cause of their lives; and

mhﬂ' KaB, Cesar Chavez spent his youth moving across the American Southwest, working in
fields and vineyard, and experiencing firsthand the hardships he would later
crusade to abolish; and

mhﬂ'taﬂ, At the time, farmworkers were deeply impoverished and frequently exploited,
exposed to very hazardous working conditions; and

mhfrfﬂg, After serving in the U. S. Navy, Cesar Chavez became a community organizer and
began his lifelong campaign for civil rights and social justice; and

mhﬂ'lﬂﬁ, Applying the principles of nonviolence, he led workers in marches, strikes, and
boycotts, focusing our Nation’s attention on their plight and using the power of
picket lines to win union contracts; and

mhtl'tﬂﬁ, Few American have led this charge so tirelessly and for so many; and

JAow, ‘Cherefore, 1Be 9t TResoloed,  that the Anaheim Union High School District

Board of Trustees proudly celebrates Cesar Chavez’s legacy and the progress achieved by all who stood
alongside him; and

Jordan Brandman Elizabeth I. Novack, Ph.D.
President, Board of Trustees Superintendent



ANAHEIM THE EXHIBIT C
UNION SPIRIT
HIGH | o
SCHOOL \}ﬂ LEARNING
DISTRICT SIMCE 1898

MEMORANDUM OF UNDERSTANDING
BETWEEN
ANAHEIM UNION HIGH SCHOOL DISTRICT (AUHSD)
AND

ANAHEIM SECONDARY TEACHERS ASSOCIATION (ASTA)

INDEPENDENT LEARNING CENTER

The Anaheim Secondary Teachers Association (Association) and the Anaheim Union High
School District (District) agree that the Independent Learning Center’s program has unique
staff needs. Therefore, the Independent Learning Center will be staffed through a process
rather than a transfer.

The workday at the Independent Learning Center may consist of flexible hours into the early
evening. Nights and weekends are excluded from the workday hours for bargaining unit
members assigned to the independent Learning Center. The overall workday hours in a
typical week will approximate those commonly found at the other sites.

If bargaining unit members are assigned to work in the summer, they will receive their per
diem pay and benefits for the additional work year hours.

If a bargaining unit member at the Independent Learning Center is working without a
conference period, section 14.8 of the contract applies.

Section 10.6 regarding the lunch period applies to bargaining unit members at the
Independent Learning Center.

This agreement is dated: March 24, 2011

Russell Lee-Sung Joanne Fawley
Assistant Superintendent President
Human Resources ASTA

501 Crescent Way e Post Office Box 3520
Anaheim o California 928033520
Tel: 714099903552 Fax: 71452009752



EXHIBIT D

Anaheim Secondary Teachers Association Initial Proposal

to the Anaheim Union High School District

for the 2011-12 Collective Bargaining Agreement
March 24, 2011

The following proposal is presented to the District for the purpose of beginning collective bargaining
for the 2011-12 contract year. The Association reserves the right to add to, subtract from or
otherwise modify the articles reopened in this proposal.

ARTICLE 8: LEAVES

8.8 Personal Necessity Leave of Absence

During-the 2010-20H-and 20H-2012-sehoel-yearsrunit Unit members may use up to ten (10) days

of accumulated sick leave without stating a reason for personal necessity provided the number of
personal necessity days does not exceed the number of days of unused sick leave.

8.8.1

Personal necessity may be used without prior approval for the reasons listed below.
However, the unit member shall make every reasonable effort to comply with District
procedures designed to secure substitutes and s/he shall notify the immediate
supervisor prior to the absence.

8.8.1.1 Accident or serious illness involving his/her personal property or person or
property of his/her immediate family.

8.8.1.2 Court appearance as a litigant or as a witness under order.

8.8.1.3 Religious observances

8.8.1.4 Wedding and graduations for immediate family members. Immediate family
for this section shall mean parent, sibling, spouse, or child.

8.8.1.5 Becoming a parent by adoption, surrogate, or paternity

8.8.1.6 Personal necessity may be used for circumstances that meet all of the
following criteria: Are of a serious nature, and which the unit member cannot
be expected to disregard, and which necessitate the immediate attention of the
unit member, and which cannot be accommodated during off-duty hours.

8.11.2 Procedures for Taking Sick Leave

Members of the bargaining unit must notify the District of the absence as soon as the
necessity to be absent becomes known to the unit member but in no instance later
than 6:30 a.m. of the day of the absence.
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ARTICLE 9: TRANSFER PROCEDURES

9.5

9.9

Involuntary Transfer

9.5.2 In determining the department from which unit members are to be surplused, the
principal will be—guided—by—thebest-interests—ofthe—sehool-provide to the staff a
written rationale for his/her decision. The principal’s decision may be appealed to the
Superintendent or her/his designee. Where it is practicable, the principal will make
reasonable effort to retain those teachers who have previously been designated as
members of each department in question. No department shall be selected for surplus
nor unit member transferred arbitrarily or capriciously.

Rights of First Return

Involuntary transferees shall have the right to return, in the event of a vacancy, to the school
from which s/he was transferred within one and one quarter (1-1/4) years. This right includes
vacancies which are less than full-time. Unit members who wish to return will be required to
initiate a request to return when the vacancy is posted.

ARTICLE 10: HOURS OF EMPLOYMENT

10.1

Work Year
10.1.3 Unit members shall participate in the site’s Back-to-School Night.

10.3  Adjunct Duties

Unit members are required to remain a sufficient amount of time after their last
assignment to fulfill necessary adjunct duties such as caring for student academic needs,
attending parent or administrative conferences and meetings, and participating in other
activities related to the assignment.

Unit members who are required to attend a meeting more than one and a half hours beyond
the student day shall be paid at the hourly rate for any time beyond the one and a half hours.

10.4 Supervision Duties

Unit members may be assigned supervision duties during the regular instructional year such
as campus supervision and performances, school tutoring programs, athletic events, dances,
and detention that occur outside of the regular instructional day. The District shall assign
such duties equitably among site unit members based upon choices indicated by the unit
members. In no case shall unit members be assigned more than three events or six hours of

supervision duty annually.

Supervision duties to be assigned for any instructional year shall be determined and posted at
the site before the end of the preceding instructional vyear.
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10.5 Preparation Time

The District shall schedule one (1) daily conference period for each full-time classroom unit
member. Unit members shall not be required by principal or designee to give up their
preparation and planning time more than two (2) times per year to cover for other teachers
without compensation at the hourly rate of pay. Class coverage less than the full period shall
count as full class coverage for purposes of counting the number of class coverage periods.

10.5.2 Records of class coverage which include the teacher’s signature (Appendix _X) shall
be kept by the principal or designee and readily available for inspection by any affected unit
member regularly assigned to that school site.

10.5.5 After the first two class coverage periods. bargaining unit members shall be
compensated one hour’s pay for each class coverage, or portion thereof.

10.5.6 Class coverage for any bargaining unit member shall not be required for two
consecutive days without the bargaining unit members’ consent.

10.7 Teacher Assignments

10.7.2 Three (3) working days prior to the close of the school year the principal or designee
shall notify all staff members of their tentative assignments by class periods for the
ensuing school year. Changes made subsequent to this
notification may be made after the principal/designee has directly consulted by phone
or given the unit member five (5) days’ notice by certified mail to the last known
address of the unit member, of the unit member's opportunity to consult regarding the
proposed changes. If inclusion becomes part of an assignment or is removed as part
of an assignment, it shall be considered a change and shall require such notice.
Failure to respond to the mailed notice shall be deemed a waiver, by the unit member,
of such consultation rights.

10.9 Course Preparation

A course preparation is defined as any situation in which the teacher must specifically
prepare lessons, tests, or other activities for any class or block having a different course title
or having different identified ability levels within a course title.

The District will-attempt-to-shall limit the number of course preparations assigned to each
teacher to two (2) course preparations per semester. in-the-master-sehedule. Different course
preparations within the same class period or block shall be considered as separate course
preparations. fan-the-event-that-mere-than-twe eparations-must-be-assigned;the Distri
shall-first consult-with-the-unit memberinvelved: A bargaining unit member may initiate and

accept the assignment of more than two course preparations per semester.

Move to Article 12:
JoH Academic Freedom
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10.13 Minimum Day

The District shall schedule one (1) student minimum day to be held on the same day that
either-an-OpenHouse-or-a Back-to-School Night event is held at each site designated-as-a

ARTICLE 11: CLASS SIZE

11.1 Staffing Ratio

The District will not exceed a staffing ratio of 33:1 per high school and 32:1 per junior high school.

ARTICLE 12: EVALUATION PROCEDURES ¢see-AppendixH)

Replace Article 12 with Appendix H, after bargaining teams’ consideration of the Joint Evaluation
Task Force recommendations.

12. X Academic Freedom

Academic freedom shall be guaranteed to teachers in order to create an atmosphere of
freedom in the classroom which does the following: permits teachers to select the
methodology they use in teaching the standards, as long as they continue to receive
satisfactory evaluations, permits students and teachers to raise questions dealing with critical
issues of the time. and maintains an atmosphere conducive to the study, investigation,
presentation, and interpretation of facts.

Move to Article 17:

123 Compl inst Unit Merm!
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Move all of Article 12.5 to a separate, new article in the contract..
125D - | Revi

ARTICLE 14: WAGES AND ITEMS RELATED TO WAGES
14.2 Salary - Extra-Service Pay

Extra-Service Pay is hereby incorporated as Appendix C of this Agreement.

Extra-Service Pay shall be expressed as a percent of Column II, Step 1 of the 2009-2010
Teachers Salary Schedule (Appendix B-2) and the amount will increase as the Teachers
Salary Schedule (Appendix B-1) increases.

Any stipends not listed in the Appendices shall be approved by the Association.

14.2.1 Department Chairpersons, BTSA Support Providers, Peer Assistance and
Review Consulting Teachers, AVID Coordinators, and Peer Assistance and Review
Committee Members will be paid monthly with their contract pay. Duties assigned are within
the scope of the school day.

14.3.2 Initial Salary Placement

14.3.8 An additional annual stipend of $2000 will be paid for an earned doctoral degree from an
accredited university.

For purposes of this section, accredited institutions shall be listed in the
American Association Collegiate Registrar Admissions (AACRA), Council on
Post Secondary Accreditation (COPA), or Association of American Education.
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Bargaining unit members who attain National Board certification in the field(s) of their
assignment will be paid an additional annual stipend of $2000.

Bargaining unit members who attain National Board certification or American Speech-
Language-Hearing Association (ASHA) certification in the field(s) of their assignment will
be paid an additional annual stipend of $2000.

14.3.9 Vertical Movement

14.3.9.1 When the vears of experience for Initial Placement and the years of experience in the

District total fifteen (15), a bargaining unit member shall be placed on Step 16 of the

salary schedule.

14.3.9.2 When the vears of experience for Initial Placement and the years of experience in the
District total twenty (20), a bargaining unit member shall be placed on Step 21 of the

salary schedule.

14.3.9.3 When the vears of experience for Initial Placement and the years of experience in the

District total twenty-five (25). a bargaining unit member shall be placed on Step 26 of

the salary schedule.

ARTICLE 16: PART-TIME EMPLOYMENT/JOB SHARING

16.2  Job Sharing

16.2.2.4 In order to advance on the salary schedule the bargaining unit members in the job
share must work a minimum of 75% of the 185 work days. which is a total of 139 or
more days within two consecutive school years. If a work year is adjusted due to

furlough days. the unit member must work a minimum of 75% of the work days

within the two consecutive years.

ARTICLE 17: DISCIPLINE

17.1.3 Local Site Folders

17.1.3.2 Materials placed in the local site folder as described in 17.1.3.1 with the exception
of item 3 are generally materials known to the unit member. Written "documentation of
actions which may lead to official personnel action" will be made known to the unit member
prior to use in any official personnel action. Any record of verbal warning will be removed
from the local site folder at the end of the school year in which it was given, if discipline has

not progressed beyond the verbal warning.

17.3 Complaints Against Unit Members

17.3.1 If in the opinion of the site administrator or his/her designee a serious complaint has
been lodeed against an individual teacher by an employee or non employee, the
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17.3.2

teacher shall be notified within a reasonable period of time and, when practicable,
before any students are questioned. Complaints not reported to the teacher under this
section shall not be utilized in any evaluation or subsequent disciplinary action.

If the complainant wishes to pursue the matter further, the principal will convene a

17.3.3

conference between the teacher, the person making the complaint, and the principal or
designee for the purpose of resolving the complaint.
Complaints that are not resolved at the school level should be directed to the District

17.3.4

Superintendent.
If after the District Superintendent has responded to the complaint, the complainant is

ARTICLE 21:

still not satisfied with the answer, further complaint may be made in writing to the
Board of Trustees for its investigation and necessary action. All such complaints shall
be discussed in closed session.

During the discussion of the charges at all levels, both the complainant and the unit
member shall be present.

PEER ASSISTANCE AND REVIEW

(Move from Article 12.5 .)

APPENDIX B

Add:

American Speech-Language-Hearing Association (ASHA) certification: $2.,000
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ANAHEIM UNION HIGH SCHOOL DISTRICT
LEADERSHIP POSITIONS
2009-2010-2011-12

SENIOR HIGH SCHOOL
TEACHERS

To be paid monthly with contract pay. Duties assigned are within the scope of the
school day.

Degartment Chair and AVID Coordinator

CLASSES PAYH__ PERCENTAGE*
1-4 $1620 3.15
5-20 $1938 3.77
21-50 $2437 4.74
51-70 $2596 5.05
71 or over $2745 5.34
Activities Director $5892 11.46
Assistant Activities Director $2000 3.89
Athletic Director $5892 11.46
Assistant Athletic Director $5141 10.00

*Percentage shall be equal to Column II, Step 1 of the 2009-2010 Teachers Salary
Schedule.

The following positions are part of negotiations and are defined in Articles 12, and-20,
and 21 of the ASTA Agreement.

POSITION PAY
PAR Joint Committee Member $4000
PAR Consulting Teacher $4000
BTSA Support Provider $4000

APPENDIX C-5
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1.

2.

ANAHEIM UNION HIGH SCHOOL DISTRICT

EXTRA SERVICE PAY SCHEDULE

2009-2010-2011-12

JUNIOR HIGH SCHOOL

TEACHERS

ACTIVITIES - To be paid in two equal semester payments, unless activity

specifies it is an amount for one semester only.

POSITION PAY |PERCENTAGE*
Journalism $ 967 1.88
Accompanist $ 967 1.88
Jazz Band $1188 2.31
Audio Visual Coordinator $1275 2.48
Pentathlon $1275 2.48
CUPP Facilitator (1 per school) $1923 3.74
SMART Coordinator (1 per school) $1923 3.74
Pep Club $1424 2.77
Vocal Music $1424 2.77
Speech $1424 2.77
Drama $1424 2.77
Memory Book $1424 2.77
Dance $1424 2.77
Band $2463 4.79

ATHLETICS/ACTIVITIES - To be paid at the end of the assignment.

POSITION PAY | PERCENTAGE*
Assistant Intramural Sports Coach $1424 2.77
Intramural Sports Coach $1923 3.74
After School Program Activities Facilitator $1923 3.74

*Percentage shall be equal to Column 11, Step 1 of the 2009-2010 Teachers Salary

Schedule.

APPENDIX C-6
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ANAHEIM UNION HIGH SCHOOL DISTRICT
LEADERSHIP POSITIONS
2009-2010-2011-12

JUNIOR HIGH SCHOOL
TEACHERS

To be paid monthly with contract pay. Duties assigned are within the scope of the
school day.

Department Chair and AVID Coordinator

| CLASSES PAY |PERCENTAGE*
1-4 $1620 3.15
5-20 $1938 3.77
21-50 $2437 4.74
51-70 $2596 5.05
71 or over $2745 5.34
Activities Director $2879 5.60
Intramural Sports Director $2879 5.60

*Percentage shall be equal to Column II, Step 1 of the 2009-2010 Teachers Salary
Schedule.

The following positions are part of negotiations and are defined in Articles 12, and-20,
and 21 of the ASTA Agreement.

POSITION PAY
PAR Joint Committee Member $4000
PAR Consulting Teacher $4000
BTSA Support Provider $4000

APPENDIX C-7
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EXHIBIT £

ANAHEIM UNION HIGH
SCHOOL DISTRICT
(AUHSD)

INITIAL PROPOSAL TO

ANAHEIM SECONDARY TEACHERS
ASSOCIATION
(ASTA)

FOR THE 2011-2012 SCHOOL YEAR CONTRACT

March 24, 2011



Anaheim Union High School District
March 24, 2011

District’s Initial Negotiation Position for Collective Bargaining Purposes

with the
Anaheim Secondary Teachers Association

The District will open negotiations with the Anaheim Secondary Teachers Association
for the 2011-2012 contract year subsequent to a public hearing before the Board of
Trustees. The District intends to open negotiations on the following contract articles:

Article 1

Article 7

Article 8

Article 9

Agreement

This Agreement is made and entered into this 4th day of September,
2011 by and between the Board of Trustees of the Anaheim Union
High School District, whose address is 501 Crescent Way, Anaheim,
California 92803-3520, hereinafter referred to as the “District” or
“Board”, and the Anaheim Secondary Teachers Association, CTA/NEA,
hereinafter referred to as the “Association”, whose address is 910 S.
Brookhurst Street, Suite 204, Anaheim, California 92804.

Grievance Procedure

7.1.5 Definitions - Add clarifying language how summer days will be
considered.

Leaves

8.0 Leaves - Add clarifying language regarding a unit member
returning from leave and returning to the same site is subject to
displacement due to surplus or RIF similar to active unit members.
8.8.4 Personal Necessity Days - Suspend two personal necessity days
not charged against employee’s accumulated sick leave for an
additional year in 2011-2012.

8.14 Jury Leave - Clarify language to determine eligibility of a laid off
or retired unit member for substitute pay due to postponement of jury
duty to the summer.

8.15 Bereavement — Discuss language to address verification

8.23 Catastrophic Leave program - Update language to conform with
the Education Code and Board Policy.

Transfers

9.2.1 Posting of Openings - Clarify language and procedures to
address the posting period after the school year begins for an



Article 10

Article 14

Article 15

Article 17

immediate transfer and the posting period for openings available for
the following school year.

Hours of Employment

10.1 Work Year - The District wishes to present a proposal on a
reduction of the work year and the student teacher calendar for the
2011-12 school year.

10.4 Supervision Duties - Amend language to increase the number of
hours of supervision annually and to clarify the events and number of
events allowable.

10.5.1 Preparation Time - Amend or clarify language to address single
period class coverage for teachers for planned events (i.e. coaching
duties)

Wages and Items Related to Wages

14.1 Salary - The District reserves the right to present a proposal for
salary adjustments including furlough, roliback and/or step/column
advancement.

The District wishes to revise existing contingency language to address
the current financial period of uncertainty.

14.2 Extra Service Pay - Review, consolidate, reduce, and/or eliminate
extra service pay positions

14.2.2 Special Education Department Chairs - Add clarifying language
regarding Special Education department chair structure

Health and Welfare

The District reserves the right to present a proposal for district
contributions towards the cost of health and welfare benefits and/or
program design changes.

Discipline

17.2.1.2 Process - Amend the second step of the progressive discipline
process to be renamed “written warning”.

17.2.4 Extra-Service Pay Assignments - Add language that establishes
a two-term for extra-pay assignments that is renewable and provides
an opportunity for other unit members to apply for the position. In the
event that an employee needs to be removed prior to the two year
term, due process steps will be followed as outlined in the current
contract language.

17.2.4.1.2 Process - Amend the second step of the progressive
discipline process for extra-service pay assignments to be renamed
“written warning”.



Article 18

Article 21

Appendix C

Appendix E

Appendix F

Appendix G

Appendix H

Summer School

18.6.1 Summer School Sick Leave - Amend language. Members of the
bargaining unit shall be entitled to sick leave credit equivalent to the
total daily hours for the summer session worked. The summer

program must be a minimum of 19 days and the employee must work
at least 75% of the summer work days to qualify for sick leave credit.

Duration

This Agreement shall remain in force and effect through the first
teacher work day of the 2012 -13 school year.

Extra Service Pay Schedule

Remove outdated positions

Add language to immediately remove unit member and withhold
payment of stipend for failing to perform services. Add requirement for

verification of provided services if requested.

C-5 Add “Department Chair” title to document and clarify if the
number of “classes” includes the department chair’s classes.

Amend pay for PAR and BTSA stipends.

Performance Appraisal

Remove old evaluation

Performance Appraisal

Remove old evaluation

Involuntary Transfers (Surplus)

Tie Breaking - Add language if tie still exists after all steps have been
exhausted. The Assistant Superintendent of HR and ASTA President
will conduct a coin flip at the District Office to break the tie.
Tie-Breaking — The point for the extra-service duty will be determined
for the current year immediately after the spring/4™ quarter sports
season assignment for intramurals/high school athletics begin.

Evaluation Procedures

Amend evaluation standards to reflect new California Standards for the
Teaching Profession

Amend language and move Evaluation from MOU to contract Article
12.



Appendix M Health and Welfare

Amend MOU for calendar year 2012



EXHIBIT F

Anaheim Personnel and Guidance Association (APGA)

Initial Contract Proposal for 2011-12

The Anaheim Personnel and Guidance Association (APGA) wishes to continue with the 2010-11
contract as it currently reads with the exception of the items noted below:

Articles

Article 1: Agreement

The Association wishes to change the date of the agreement to read the accurate date the
agreement is reached for the 2011-2012 school vear.

Article 5: Reassignment

5.2 [Superseded by Appendix # H and Appendix k I — MOUs] In designating the unit
member to be reassigned, the local administrator shall consider the following criteria:
full vs. partial credential, previous assignments, extra service and extra curricular
assignments, responsibility for special counseling programs, department leadership and
curriculum needs. Seniority shall be used to break ties. The term “seniority” shall mean
the unit members total continuous service to the District in a certificated counseling
position, beginning with the first (1*') day of paid service as a probationary employee.

5.5 [Superseded by Appendix # H and Appendix k& I — MOUs] If more than one (1)
reassigned unit member is available for special consideration, the principal shall make
the selection based on the criteria listed in paragraph 5.2 above.

Article 8: Leaves of Absence

8.17 Bereavement
The District agrees to grant necessary leaves of absence with pay at the unit member's
regular rate not to exceed three (3) days, or five (5) if 300 miles or more or out-of-state

travel is required, on account of the death of any member of the immediate family of a
member of the bargaining unit.

"Member of the immediate family" means the father, mother, father-in-law, mother-in-
law, son, daughter, son-in-law, daughter-in-law, husband, wife, grandmother,
grandfather, grandchildren, sister, brother, sister-in-law, brother-in-law, niece, nephew,
aunt, uncle of the unit member, and like relatives of spouse, or any person living in the
immediate household of the unit member.

Bereavement leave shall be limited to a three (3) or five (5) day period following the date
of the death in the immediate family. If such leave of three (3) or five (5) days is not
scheduled immediately and consecutively following the death, the unit member will
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notify his/her immediate supervisor prior to scheduling an alternative plan for
bereavement leave. In exceptional circumstances, the Superintendent may grant up to
two (2) additional days leave.

Unit members exercising this leave provision shall notify their immediate supervisor as
soon as possible and indicate the expected duration of the absence.

Unit members shall be required to complete the standard form provided by the payroll
department to verify the reason for the absence.

Article 9: Transfer Procedures

9.4

Involuntary Transfer

9.4.1  [Superseded by Appendix ¥ I and Appendix ¥k J — MOUs] The parties recognize
that it may be necessary to transfer unit members involuntarily because of
enrollment adjustments, budgetary restrictions or curriculum needs. Whenever
an involuntary transfer becomes necessary at a school, the local administrator
shall determine if there are volunteers from the unit members. In designating
the transferee, the local administrator shall give one (1) point each for the
following criteria: Holders of a PPS Credential and Department Chairperson.
Seniority, as outlined in 9.1.2, shall be used to break ties. The principal can
exempt a maximum of one (1) counselor position based on the needs of the
school.

Article 10: Working Hours

10.4

Inservices

Two (2) days will be provided by management for specific training for counselors.
These days will be during the regular 198 day contract period. The inservice training
will relate directly to day-to-day counselor services at the school site. Counselors’

attendance at these two (2) inservice trainings is not optional and will be supported by

site administrators.

Article 14: Wages and Items Related to Wages

14.1

Salary - Counselors

The Association reserves the right to present a proposal for a salary schedule increase
when additional budget information is available from the State.

Article 20: Duration

This agreement shall remain in full force and effect until August3126H August 31,

2012 and shall continue in effect day to day until such time as a new or modified Agreement is
ratified by both parties.
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Requested Changes to Appendixes
APPENDIX C

The Association wishes to change the date of Appendix C to reflect the accurate date for
the 2011-2012 school year.

MOU, APPENDIX F, Staff Development Work Schedule
The Association asks for the continuance of the MOU on Staff Development Work

Schedule until August 31, 2012.

MOU, APPENDIX G-1, G-2, Job Sharing

The Association asks for the continuance of the MOU on Job Sharing until August 31,
2012.
MOU, APPENDIX H, Layoff and Tie Breaking Criteria

The Association proposes the following change in language.

MEMORANDUM OF UNDERSTANDING
Layoff and Tie Breaking Criteria

The Anaheim Personnel and Guidance Association (Association) and the Anaheim Union High
School District (District) agree as follows:

In the event that there is a tie between two or more counselors with the same seniority
date as a counselor, the following criteria will be used in priority order indicated below to
determine who will be laid off:

1. Seniority as counselor in District

2. Current service as a Lead Counselor

3. Length of previous paid full-time counseling experience with clear PPS credential
prior to AUHSD employment.

! -II I I . I FF

4. Length of additional paid full-time prior service to the District in a certificated
position.

5. Length of additional paid full-time prior service in a certificated position outside of
the district.

6. Length of additional paid full-time prior service to the District in a non-certificated
position.

7. Length of additional paid full-time prior service in a non-certificated position outside
of the district.

8. If the criterion above does not break a tie a 5-member panel will be chosen, by the
APGA Board, to determine which counselor will provide the best service to the district

in the best interest of the students and which counselor will be laid off.
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While this MOU is in effect, its contents replace existing contract language Article 5.2, 5.5,
and Article 9.4.1. All other contract language in Article 5 and Article 9 still applies.

This agreement sunsets on August 31, 26++ 2012.

Dated:

For the District: For APGA:

Russell Lee-Sung Sandy-AHen Eric Stapley
Assistant Superintendent Lead Negotiator

Human Resources

APPENDIX H

MOU, APPENDIX I, Reassignment/Surplusing Process and Tie-Breaking Criteria

The Association proposes the following change in language.

MEMORANDUM OF UNDERSTANDING
Reassignment/Surplusing Process and Tie-Breaking Criteria

The Anaheim Personnel and Guidance Association (Association) and the Anaheim Union High
School District (District) agree as follows:

The following process and tie-breaking criteria will be applied in the event a counselor needs
to be reassigned to another location due to a surplus situation.

If a reassignment of one (1) or more counselors is necessary at a site, the following process
will occur:

1.

2.

3.

4.

5.

Unit members at the affected site(s) shall be provided a list of vacancies by the
District and given the opportunity to volunteer for reassignment.

If there are no volunteers, tie-breaking criteria will be used to determine who will be
reassigned.

Should two or more counselors volunteer to be reassigned; the tie-breaking criteria
listed below will apply to determine who has the first opportunity to be reassigned.
Unit members will be provided an opportunity to list their top three site preferences.
This applies to volunteers and non-volunteers. A specific site cannot be guaranteed.
Once a counselor decides to voluntarily be reassigned, the counselor cannot change
this decision.

In the event that there is a tie to determine who will be surplused at a site and moved to
another location, the following criteria in priority order will be used:

1.
2.

3.

Current service as a Lead Counselor

Seniority as counselor at the site

Length of previous paid full-time counseling experience with clear PPS credential
prior to AUHSD employment.
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4. Length of additional paid full-time prior service to the District in a certificated
position.

5. Length of additional paid full-time prior service in a certificated position
outside of the district.

6. Length of additional paid full-time prior service to the District in a non-certificated
position.

7. Length of additional paid full-time prior service in a non-certificated position outside
of the district.

8. If the criterion above does not break a tie a 5-member panel will be chosen, by the
APGA Board, to determine which counselor will provide the best service to the district
in the best interest of the students and which counselor will be laid off.

The Association President will be notified of all site openings prior to the District notification
of reassignment.

While this MOU is in effect, its contents replace existing contract language Article 5.2, 5.5,
and Article 9.4.1. All other contract language in Article 5 and Article 9 still applies.

This agreement sunsets on August 31, 2631+ 2012.

Dated:

For the District: For APGA:

Russell Lee-Sung Sandy-AHen Eric Stapley
Assistant Superintendent Lead Negotiator

Human Resources

APPENDIX I

Discussion

MOU, APPENDIX J, Health and Welfare Program Change
Insert current signed agreement.

MOU, APPENDIX K, Health and Welfare
Review date.

MOU, APPENDIX L, Early Retirement Incentive has sunset on June 30, 2010.
APPENDIXES M-1, M-2, M-3, M-4, M-5, M-6 to become L-1, L-2, L-3, L-4, L-5, L-6

ADDITION OF LANGUAGE:
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The Association would like to add language to clarify if a Co-Lead Counselor situation exists
that the Principal must designate, with the district, one of the two counselors as the primary Lead
Counselor in August of the current school year.
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EXHIBIT G

ANAHEIM UNION HIGH
SCHOOL DISTRICT
(AUHSD)

INITIAL PROPOSAL TO

ANAHEIM PERSONNEL AND GUIDANCE
ASSOCIATION
(APGA)

FOR THE 2011-2012 SCHOOL YEAR CONTRACT

March 24, 2011



Anaheim Union High School District
March 24, 2011

District’s Initial Negotiation Position for Collective Bargaining Purposes
with the
Anaheim Personnel and Guidance Association

The District will open negotiations with the Anaheim Personnel and Guidance
Association for the 2011-2012 contract year subsequent to a public hearing before
the Board of Trustees. The District intends to open negotiations on the following
contract articles:

Article 1 Agreement

This Agreement is made and entered into this 1st day of September
2011 by and between the Board of Trustees of the Anaheim Union
High School District, whose address is 501 Crescent Way, Anaheim,
California 92803-3520, hereinafter referred to as the “District” or
“Board”, and the Anaheim Personnel and Guidance Association,
hereinafter referred to as the “Association”, whose address is 501
Crescent Way, Anaheim, California 92803.

Article 3 Management Rights and Responsibilities

3.6 Professional Attire - Amend, clarify or add specific language
regarding “professionally dressed”.

Article 8 Leaves
8.11.4 Personal Necessity Days - Suspend two personal necessity days
not charged against employee’s accumulated sick leave for an
additional year in 2011-2012.

8.17 Bereavement — Discuss language to address verification

8.23 Catastrophic Leave program - Update language to conform with
Education Code and Board Policy.

Article 9 Transfer Procedures

9.2 Posting of Openings - Clarify language and procedures to address
the required posting period after the school year begins for an
immediate transfer and the posting period for openings available for
the following school year.

Article 10 Working Hours
10.2 Assigned Days of Work - The District wishes to present a proposal

on a reduction of the work year and the student teacher calendar for
the 2011-12 school year.



Article 14

Article 15

Article 17

Article 20

Appendix C

Appendix K

Wages and Items Related to Wages

14.1 Salary - The District reserves the right to present a proposal for
salary adjustments including furlough, rollback and/or step/column
advancement.

The District wishes to revise existing contingency language to address
the current financial period of uncertainty.

14.2 Extra Service Pay - Review, consolidate, reduce, and/or eliminate
extra service pay positions

Health and Welfare

The District reserves the right to present a proposal for district
contributions towards the cost of health and welfare benefits and/or
program design changes.

Discipline

17.2.2 Process - Amend the second step of the progressive discipline
process to be renamed “written warning”.

17.5.2 Process - Amend the second step of the progressive discipline
process for extra service pay assignments to be renamed “written
warning”.

Duration
This Agreement shall remain in force and effect through August 31,

2012 and shall continue in effect until such time as a new or modified
agreement is ratified by both parties.

Extra Service Pay Schedule

Add language that establishes a two-term for extra-pay assignments
that is renewable and provides an opportunity for other unit members
to apply for the position. In the event that an employee needs to be
removed prior to the two year term, due process steps will be followed
as outlined in Article 17.5.

Add language to immediately remove unit member and withhold
payment of stipend for failing to perform services. Add requirement for
verification of provided services if requested.

Health and Welfare

Amend MOU for calendar year 2012

Appendix M: Evaluations

Move MOU to contract Article 12



EXHIBIT H

California School Employees Association Chapter #74
Anaheim Union High School District
March 17, 2011

To: Governing Board of the Anaheim Union High School District
From: California School Employees Association (CSEA) C<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>