Anaheim Union High School District

Honoring and Continuing Our Legacy of Student Success

BOARD OF TRUSTEES
ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way, P.O. Box 3520
Anaheim, California 92803-3520
www.auhsd.us

NOTICE OF REGULAR MEETING

Date: October 7, 2011

To: Jordan Brandman, P.O. Box 3520, Anaheim, CA 92803-3520
Anna L. Piercy, P.O. Box 3520, Anaheim, CA 92803-3520
Jan Harp Domene, P.O. Box 3520, Anaheim, CA 92803-3520
Katherine H. Smith, P.O. Box 3520, Anaheim, CA 92803-3520
Brian O’Neal, P.O. Box 3520, Anaheim, CA 92803-3520

Orange County Register, 1771 S. Lewis, Anaheim, CA 92805
Anaheim Bulletin, 1771 S. Lewis, Anaheim, CA 92805

News Enterprise, P.O. Box 1010, Los Alamitos, CA 90720
Los Angeles Times, 1375 Sunflower, Costa Mesa, CA 92626
Event News, 9559 Valley View Street, Cypress, CA 90630
Excelsior, 523 N. Grand Avenue, Santa Ana, CA 92701

You are hereby notified that a regular meeting of the
Board of Trustees of the Anaheim Union High School District
is called for
Thursday, the 13th day of October 2011
in the District Board Room, 501 Crescent Way, Anaheim, California

Closed Session-3:30 p.m.

Regular Meeting-6:00 p.m.
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ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way, P.O. Box 3520, Anaheim, California 92803-3520, www.auhsd.us

BOARD OF TRUSTEES
Agenda
Thursday, October 13, 2011
Closed Session-3:30 p.m.
Regular Meeting-6:00 p.m,

Some items on the agenda of the Board of Trustees’ meeting include exhibits of supportive
and/or background information. These items may be inspected in the superintendent’s office of
the Anaheim Union High School District, at 501 Crescent Way in Anaheim, California. The office

is open from 7:45 a.m. to 4:30 p.m., Monday through Friday, and is closed for most of the

federal and local holidays. These materials are also posted with the meeting agenda on the
District website, www.auhsd.us, at the same time that they are distributed to the
Board of Trustees.

Meetings are recorded for use in the official minutes.

1. CALL TO ORDER-ROLL CALL ACTION ITEM
2. ADOPTION OF AGENDA ACTION ITEM
3. PUBLIC COMMENTS, CLOSED SESSION ITEMS INFORMATION ITEM

This is an opportunity for community members to address the Board of Trustees on closed session
agenda items only. Persons wishing to address the Board of Trustees should complete a speaker
request form, available on the information table, at the back of the room, and submit it to the
executive assistant prior to the meeting. Each speaker is limited to a maximum of five minutes;
each topic or item is limited to a total of 20 minutes. Board Members cannot immediately respond
to public comments, as stated on the speaker request form.

4, CLOSED SESSION ACTION/INFORMATION ITEM
The Board of Trustees will meet in Closed Session for the following purposes:

4.1 To consider matters pursuant to Government Code Section 54957.6: Conference with labor
negotiators Dr. Novack, Dr. Sevillano, Mrs. Poore, and Mr. Lee-Sung regarding negotiations
and contracts with the American Federation of State, County and Municipal Employees
(AFSCME), Anaheim Personnel and Guidance Association (APGA), Anaheim Secondary
Teachers Association (ASTA), and California School Employees Association (CSEA).

4.2 To consider matters pursuant to Government Code Section 54957: Public employee
discipline/dismissal/release.

4.3 To consider matters pursuant to Government Code Section 54957: Public employee discipline/
dismissal/release, HR-2011-12-3. [CONFIDENTIAL EXHIBIT]

4.4 To consider matters pursuant to Government Code Section 54956.9 (b): Conference with
legal counsel, anticipated litigation, HR-2010-11-3. [CONFIDENTIAL EXHIBIT]

4.5 To consider matters pursuant to Education Code Section 48918: Expulsion of students
11-00 and 11-01.
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4.6 To consider matters pursuant to Education Code Section 48918: Readmission of students
08-125, 08-294, 09-135, 10-26, and 10-116.
5. RECONVENE MEETING, PLEDGE OF ALLEGIANCE, AND MOMENT INFORMATION ITEM
OF SILENCE
5.1 Reconvene Meeting
The Board of Trustees will reconvene into open session.
5.2 Pledge of Allegiance and Moment of Silence
Kelly Wilson, Gilbert and Polaris High School principal, will lead the Pledge of Allegiance to
the Flag of the United States of America and the moment of silence.
6. INTRODUCTION OF GUESTS INFORMATION ITEM
7. REPORTS INFORMATION ITEM
7.1 Closed Session
The clerk of the Board of Trustees will report actions taken during closed session.
7.2 Principal Reports
Mr. Wilson will present a report on Gilbert and Polaris high schools. Mr. Colon will present a
report on Savanna High School.
7.3 ASCPTA Report
Cindy Mendoza, ASCPTA president, will report on activities throughout the District.
7.4 Reports of Associations
Officers present from the District’s employee associations will be invited to address the
Board of Trustees.
7.5 Student Representative’s Report
John Yergler, student representative to the Board of Trustees, will report on school activities
throughout the District.
7.6 District Update
Pat Karlak, public information officer, will present highlights on events throughout the
District.
8. PRESENTATIONS INFORMATION ITEM
8.1 Interquest Detection Canine Services Presentation

Christine Schultz, president, will present information on the Interquest Detection Canine
Services program currently utilized at all schools throughout the District. The presentation
will include a demonstration and a report on their work in the District over the past nine
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years. The agreement was approved at the August 18, 2011, Board of Trustees meeting at
an amount not to exceed $27,000.

8.2 Oranqge County Auto Dealers Association

The Board Trustees will honor Orange County Auto Dealers Association Representative Sean
Taylor for providing an outstanding fundraising partnership with the District and the Orange
County Auto Show. On September 17, 2011, the District received a fundraising check for
participating schools, in the amount of $15,190.

8.3 YMCA 100" Year Anniversary

The Board of Trustees will honor the YMCA for their 100" year anniversary. The YMCA
Anaheim Achieves program partners with six schools in our District to provide after school
programs for our students. Anaheim YMCA President and CEO Paul Andresen will accept the
recognition on behalf of the YMCA.

8.4 Robotics Club

Instructor Michael Manning and the students of the Cypress High School Robotics Club will
present information on the Robotics Club. The students will provide a demonstration of their
award winning robot.

S. PUBLIC COMMENTS, OPEN SESSION ITEMS INFORMATION ITEM

Opportunities for public comments occur at the beginning of each agenda item and at this time for
items not on the agenda. Persons wishing to address the Board of Trustees should complete a
speaker request form, available on the information table, at the back of the room, and submit it to
the executive assistant prior to the meeting. Each speaker is limited to a maximum of five minutes;
each topic or item is limited to a total of 20 minutes. Board Members cannot immediately respond
to public comments, as stated on the speaker request form.

10. ITEMS OF BUSINESS

10.1 Resolution No. 2011/12-E-03, Red Ribbon Week ACTION ITEM
(Roll Call Vote)

The Board of Trustees is requested to adopt Resolution No. 2011/12-E-03 designating
October 22-30, 2011, as Red Ribbon Week throughout the Anaheim Union High School
District and supporting our partnership with Mothers Against Drunk Driving (MADD), which
will sponsor a series of free parent education workshops associated with underage drinking
and driving. [EXHIBIT A]

Recommendation:
It is recommended that the Board of Trustees adopt Resolution No. 2011/12-E-03, by a roll
call vote.

10.2 Resolution No. 2011/12-BOT-01 Character Education Month ACTION ITEM
(Roll Call Vote)

The Board of Trustees is requested to adopt Resolution No. 2011/12-BOT-01, Character
Education Month. The adoption of this resolution provides an opportunity to inform parents,
guardians, communities, and the media of efforts that the District is taking to awaken moral
and ethical values, which build a fundamental strength of character. [EXHIBIT B]
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10.3

10.4

10.5

10.6

Recommendation:
1t is recommended that the Board of Trustees adopt Resolution No. 2011/12-BOT-01, by a
roll call vote.

Memorandum of Understanding, ASTA ACTION ITEM

The Board of Trustees is requested to approve the memorandum of understanding (MOU)
with the Anaheim Secondary Teachers Association (ASTA) regarding amendments to Article
12 and Appendix E. This MOU clarifies language pertaining to teacher evaluations and
procedures. [EXHIBIT C]

Recommendation:
It is recommended that the Board of Trustees approve the memorandum of understanding.

Educational Consulting Agreement, Belinda Dunick-Karge, Ph.D. ACTION ITEM

The Board of Trustees is requested to approve the educational consulting agreement with
Belinda Dunnick-Karge, Ph.D. to provide five days of training for inclusion co-teaching
teams and other support staff. Trainings will include understanding the legal and
instructional foundations for inclusive services, co-teaching strategies, engagement
strategies, differentiated instructional strategies, and coaching for teacher teams. This
training is in conjunction with District Instructional Assistance Team (DAIT) suggested
actions. Services will be provided October 27, 2011, through June 30, 2012, at a cost not to
exceed $5,000. (Corrective Action and Special Education Funds) [EXHIBIT D]

Recommendation:
It is recommended that the Board of Trustees approve the educational consulting
agreement.

Consulting Agreement, Paradise Canyon, Inc. ACTION ITEM

The Board of Trustees is requested to approve the consulting agreement with Paradise
Canyon, Inc. for information and/or technology services. Due to rapid changes in
technology, the Education and Information Technology Department periodically utilizes
network engineering consultants to provide assistance with the District’s wide-area network,
email system, and other critical information systems. Paradise Canyon, Inc. will provide the
expertise to migrate EMC’s end-of-life product, Email Xtender, to its new platform, Source
One. The project will be completed in conjunction with the Orange County Department of
Education (OCDE) data migration. OCDE hosts the District’s email archive system. Services
will be provided October 24, 2011, through December 31, 2011, at a cost not to exceed
$18,050. (General Funds) [EXHIBIT E]

Recommendation:
It is recommended that the Board of Trustees approve the consulting agreement.

CSBA Annual Conference INFORMATION/ACTION ITEM

The Board of Trustees is requested to discuss and approve the attendance of the Board of
Trustees and superintendent at the California School Boards Association annual conference.
The conference will be held November 30, 2011, through December 3, 2011, in San Diego,
California, at a cost not to exceed $2,000 per person. (General Funds)
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10.7

10.8

10.9

10.10

Recommendation:

It is recommended that the Board of Trustees authorize payment for the Board of Trustees
and the superintendent to attend the conference, with payment of their necessary
expenses.

Revised Policy, First Readinqg INFORMATION ITEM

The Board of Trustees is requested to review the first reading of revised Board Policy 41009,
Fund Balance. The District’s external auditors, Vavrinek, Trine, Day and Co., recommended
that the funds in the Deferred Maintenance Fund (Fund 14) be committed by the Board. If
the funds remain uncommitted, the balances in the Deferred Maintenance Fund will be
combined with the General Fund (Fund 01) for the purpose of the audited financial statement
presentation. Committing the funds sets aside those funds for a specific purpose. Deferred
Maintenance funds are earmarked for use by the Facilities Department for various projects.
Should it be necessary, the Board of Trustees can un-commit the funds through formal Board
action. [EXHIBIT F]

Recommendation:

Although this is an information item only, requiring no formal action by the Board, it is
recommended that the Board of Trustees review the first reading of revised Board Policy
41009.

Notice of Completion ACTION ITEM

The Board of Trustees is requested to approve the notice of completion as listed.

Bid #2011-23, Western High School P.O. #F64A0053
Site Improvements (RDA Funds)

Big Ben, Inc.

Original Contract $585,000
Contract Changes *
Total Amount Paid *

*Staff is currently negotiating a final close-out change order, which will be brought to the
Board of Trustees at a subsequent meeting.

Recommendation:

It is recommended that the Board of Trustees authorize the assistant superintendent of
Business Services to accept all listed work as complete and authorize the filing of the notice
of completion with the office of the county recorder.

AUHSD Student Achievement Data Presentation INFORMATION ITEM
The Educational Services Division will present data regarding student achievement.
Recommendation:

Although this is an information item only, requiring no formal action by the Board, it is
recommended that the Board of Trustees receive the information.

School Sponsored Student Orqganizations ACTION ITEM

The Board of Trustees is requested to approve the school sponsored organizations:

Fashion Illustration Design (F.I.D.), Oxford Academy [EXHIBIT G]
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K Girl Talk, Katella High School [EXHIBIT H]

Oxford Academy Film Club, Oxford Academy [EXHIBIT I]
Psychology Club, Oxford Academy [EXHIBIT J]

Red Cross Club, Katella High School [EXHIBIT K]

Visual Art Club, Oxford Academy [EXHIBIT L]

Recommendation:

It is recommended that the Board of Trustees approve the school sponsored student
organizations as listed, and allow the student representative to the Board of Trustees the
opportunity to cast a preferential vote on the student organizations.

11. CONSENT CALENDAR ACTION ITEM
The Board will list consent calendar items that they wish to pull for discussion.

The Board of Trustees is requested to approve/ratify items listed under the consent calendar.
These items are considered routine and are acted on by the Board of Trustees in one motion. It is
understood that the administration recommends approval of all consent items. Each item on the
consent calendar, approved by the Board, shall be deemed to have been considered in fulli and
approved/ratified as recommended. There is no discussion of these items prior to the Board vote
unless a member of the Board, staff, or the public requests specific items be discussed, or
removed, from the consent calendar.

11.1 Educational Consulting Agreements

11.1.1 Orange County Human Relations Council, Servite High School

Approve the educational consulting agreement with the Orange County Human
Relations Council, to provide training to Servite High School staff and students. The
District is required to extend certain federal categorical program resources to private
schools. The Orange County Human Relations Council will assist in the development
of improved inter-ethnic relations. Services include, but are not limited to: leadership
orientation, task formation, all-day student retreats, faculty workshops, planning and
implementation of parent outreach and involvement strategies, assistance in the
planning of school-wide projects, student conflict resolution and anger management
training, and Bridges program facilitator training. Services will be provided October
14, 2011, through June 30, 2012, at a cost not to exceed $6,000. Services were
provided last year at an amount of $6,000. (Title II Funds) [EXHIBIT M]

11.1.2 Oranqge County Human Relations Council, Sycamore Junior High School

Approve the educational consulting agreement with the Orange County Human
Relations Council to provide training to Sycamore Junior High School parents. The
Orange County Human Relations Council will provide a comprehensive six-session
training program, designed to promote the development of language-minority parent
leaders, and to facilitate their participation in the school’s decision-making
processes. Modules will be tailored to the specific needs of the school, and include:
public relations, communication skills, and how to conduct a public meeting. The
training will also teach parents how to access local community resources, which are
available to support families in the successful education of their children. Services
will be provided October 14, 2011, through June 30, 2012, at a cost not to exceed
$3,500. The previous contract provided services to all schools in the District, at a
cost not to exceed $45,000. (Title I Funds) [EXHIBIT N]
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11.2

11.3

11.4

11.5

Recommendation:
It is recommended that the Board of Trustees approve the educational consulting
agreements.

Independent Contractor Agreement, Anaheim Family YMCA

Ratify the independent contractor agreement with the Anaheim Family YMCA. The District
has been awarded a California Department of Education After School Education and Safety
(ASES) Program grant, in the amount of $778,354 for the fiscal year of July 1, 2011,
through June 30, 2012. The ASES grant is administered through “Anaheim Achieves.”

The District wishes to subcontract with the YMCA to provide the program administration,
staffing, equipment, materials, training, data collection, and evaluation for Ball, Brookhurst,
Dale, Orangeview, South, and Sycamore junior high schools. The structure of the approval
process prevents the District from approving the ASES grant award prior to the contract
being developed. The agreement allows the District to pay YMCA for these services. (State
Funds) [EXHIBIT O]

Recommendation:
It is recommended that the Board of Trustees ratify the independent contractor agreement.

Instructional Materials Submitted for Display

Approve the selected materials for display, recommended by the Instructional Material
Review Committee, for supplemental courses in foreign language and English language arts.
Before the materials can be approved for adoption, they must be made available for public
review, The Board of Trustees will be requested to consider adoption of the materials
following the end of the period of public display October 14, 2011, through November, 3,
2011. [EXHIBIT P]

Recommendation:
It is recommended that the Board of Trustees approve the display.

2011-12 First Quarterly Report, Williams Uniform Complaints

Accept the Williams Uniform Complaints First Quarterly Report, July 1, 2011, through
September 30, 2011, as required by Education Code Section 35186, which will be submitted
to the Orange County Department of Education. The report summarizes all complaints
relative to adequate textbooks and instructional materials, teacher vacancies or
misassignments, facilities conditions, and intensive instruction and services, for students
who have not passed the California High School Exit Examination (CAHSEE) by the end of
the 12th grade. There were no complaints during this quarter. [EXHIBIT Q]

Recommendation:
It is recommended that the Board of Trustees accept the 2011-12 First Quarterly Report on
Williams Uniform Complaints.

Request to Bid Telecommunications, Web Hosting, and Data Services for E-Rate 15
Using Public Contract Code (PCC) 20118.2

Approve the request to bid telecommunications, web hosting, and data services for E-Rate
15 using PCC 20118.2. The Schools and Libraries Program of the Universal Service Fund,
commonly known as E-Rate, is administered by the Universal Service Administrative
Company (USAC) under the direction of the Federal Communications Commission (FCC),
provides discounts to assist most schools and libraries in the United States to obtain
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11.6

affordable telecommunications and Internet access. The Education and Information
Technology Department is requesting to proceed with a project to update the District’s
cellular telecommunications, cellular data, web hosting, and broadband data services
leveraging the Federal E-Rate program. The District’s existing contracts are set to expire on
June 30, 2012. The E-Rate program requires a competitive process for new contracts.

Approval of this action will enable the District to proceed with a competitive request for
proposal, under Public Contract Code (PCC) 20118.2, for various types of technology,
software, and services District-Wide. PCC 20118.2 states, “Due to the highly specialized and
unigue nature of technology, telecommunications, related equipment, software, and
services, because products and materials of that nature are undergoing rapid technological
changes, and in order to allow for the introduction of new technological changes into the
operations of the school district, it is in the public’s best interest to allow a school district to
consider, in addition to price, factors such as vendor financing, performance reliability,
standardization, life-cycle costs, delivery timetables, support logistics, the broadest possible
range of competing products and materials available, fitness of purchase, manufacturer’s
warranties, and similar factors in the award of contracts for technology,
telecommunications, related equipment, software, and services.” (E-Rate and General
Funds)

Recommendation:

It is recommended that the Board of Trustees approve the request to bid PCC 20118.2 for
the purchase of telecommunications, web hosting, and data services for E-Rate 15 District-
Wide.

Request to Bid Print Managed Solution Using Public Contract Code (PCC) 20118.2

Approve the request to bid print management solutions including supplies, equipment, and
services, and to proceed with a process to review print management services, including the
replacement of existing copiers and printers. It would also include the implementation of
new technology to manage, direct, and maintain an optimized state for all prints and copies
made in the District. The District Campus has piloted the print management concept for
nine months and realized an approximate savings of $2,000 per month and a decrease in
the amount of time it takes to receive toner. Aside from cost savings, other benefits include
a streamlined printer and copier fleet, streamlined inventory, lowest cost printing, and
improved workflow.

Approval of this action will enable the District to proceed with a competitive request for
proposal, under PCC 20118.2, for various types of technology, software, and services
District-Wide. PCC 20118.2 states, “Due to the highly specialized and unique nature of
technology, telecommunications, related equipment, software, and services, because
products and materials of that nature are undergoing rapid technological changes, and in
order to allow for the introduction of new technological changes into the operations of the
school district, it is in the public’s best interest to allow a school district to consider, in
addition to price, factors such as vendor financing, performance reliability, standardization,
life-cycle costs, delivery timetables, support logistics, the broadest possible range of
competing products and materials available, fitness of purchase, manufacturer’s warranties,
and similar factors in the award of contracts for technology, telecommunications, related
equipment, software, and services.” (E-Rate and General Funds)

Recommendation:
It is recommended that the Board of Trustees approve the request to bid PCC 20118.2, for
the purchase of print management solutions District-Wide.
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11.7 Agreement Amendments

11.7.1 Westqgroup Designs, Inc.

Approve an amendment to an existing agreement with Westgroup Designs, Inc.
Westgroup Designs, Inc. provides architectural and engineering services, and has
been under contract with the District since February 2008, when the original
agreement was sighed. There is approximately a year and a half left on the five-year
agreement. Since then, Westgroup Designs, Inc. has been performing design and
construction administration services for many of the District’'s past projects, including
those requested and funded by individual schools and District departments. For
projects slated for the District’s 2011-12 and 2012-13 capital improvement
programs, staff requests that the contract amount be increased by $150,000. By this
action, the revised contract amount shall not exceed $1,520,000. (Maintenance
Funds, Facilities Funds, and/or other funds as appropriate) [EXHIBIT R]

11.7.2 Jubany-NAC/Architecture, Inc.

Approve an amendment to an existing agreement with Jubany-NAC/Architecture,
Inc. Jubany-NAC/Architecture, Inc. provides architectural and engineering services
and has been under contract with the District since February 2008, when the original
agreement was signed. There is approximately a year and a half left on the five-year
agreement. Since then, Jubany-NCA/Architecture, Inc. has been performing design
and construction administration services for many of the District’s past projects,
including those requested and funded by individual schools and District departments.
For projects slated for the District’s 2011-12 and 2012-13 capital improvement
programs, staff requests that the contract amount be increased by $150,000. By this
action, the revised contract amount shali not exceed $550,000. (Maintenance Funds,
Facilities Funds, and/or other funds as appropriate) [EXHIBIT S]

Recommendation:

It is recommended that the Board of Trustees approve the agreement amendments.

11.8 Memorandum of Understanding (MOU) Amendment, Orange County United Wa

Ratify the MOU previously approved with the Orange County Superintendent of Schools for
the Destination Graduation Grant funds to reflect implementation of the agreement by the
Orange County United Way (OCUW). The original agreement supported activities for
Advancement Via Individual Determine (AVID) programs at Cypress, Savanna, and Katella
high schools. Originally approved July 17, 2011, this agreement provides for stipends,
substitute costs, and reimbursement for travel-related expenses for teachers attending
AVID training, and reimbursement for tutors and classroom materials for the AVID elective
classes, at no cost to the District. In September 2011, the AUHSD was notified that OCUW
had ended its association with the Orange County Superintendent of Schools for the
administration of the grant and would henceforth be working directly with AUHSD. (Orange
County United Way Destination Graduation Grant Funds) [EXHIBIT T]

Recommendation:

It is recommended that the Board of Trustees ratify the amended MOU.
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11.9

11.10

11.11

11.12

11.13

11.14

11.15

Donations

Location Donated by Item
Kennedy Target $1,557.22
Western Target $773.30

Class of 1981 Alumni $500

Recommendation:
It is recommended that the Board of Trustees accept the donations as listed.

Declaring Certain Furniture and Equipment as Unusable, Obsolete, and/or Out-of-
Date, and Ready for Sale, or Destruction

Recommendation:

It is recommended that the Board of Trustees approve the list of District furniture and
equipment as unusable, obsolete, and/or out-of-date, and ready for sale, or destruction,
and authorize proper disposal. [EXHIBIT U]

Declaring Certain Textbooks and Instructional Materials as Unusable, Obsolete,

and/or Out-of-Date, Damaged, and Ready for Sale, or Destruction

Recommendation:

It is recommended that the Board of Trustees approve the list of District textbooks and
instructional materials as unusable, obsolete, and/or out-of-date, damaged, and ready for
sale, or destruction, as surplus, and authorize staff to dispose of the textbooks and
instructional materials in accordance with Education Code Section 60510. [EXHIBIT V]

Individual Service Contracts

Recommendation:
It is recommended that the Board of Trustees approve/ratify the individual service contracts
as submitted. (Special Education Funds) [EXHIBIT W]

Purchase Order Detail Report

Recommendation:
It is recommended that the Board of Trustees ratify the purchase order detail report,
September 13, 2011, through October 3, 2011. [EXHIBIT X]

Check Register/Warrants Report

Recommendation:
It is recommended that the Board of Trustees ratify the check register/warrants report
September 13, 2011, through October 3, 2011. [EXHIBIT Y]

Field Trip Report

Recommendation:
It is recommended that the Board of Trustees approve/ratify the field trip report as
submitted. [EXHIBIT 2]
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11.16 Certificated Personnel Report

Recommendation:
It is recommended that the Board of Trustees approve/ratify the certificated personnel
report as submitted. [EXHIBIT AA]

11.17 Classified Personnel Report

Recommendation:
It is recommended that the Board of Trustees approve/ratify the classified personnel report
as submitted. [EXHIBIT BB]

11.18 Board of Trustees’ Meeting Minutes

11.18.1 September 22, 2011, Regular Meeting [EXHIBIT CC]
11.18.2 October 4, 2011, Special Meeting [EXHIBIT DD]

Recommendation:
It is recommended that the Board of Trustees approve the minutes as submitted.

12. SUPPLEMENTAL INFORMATION INFORMATION ITEM
Minutes of Department Meetings [EXHIBIT EE]

13. SUPERINTENDENT AND STAFF REPORT INFORMATION ITEM

14. BOARD OF TRUSTEES’ REPORT INFORMATION ITEM
Announcements regarding school visits, conference attendance, and meeting participation.

15. ADVANCE PLANNING INFORMATION ITEM

15.1 Future Meeting Dates

The next regular meeting of the Board of Trustees will be held on Thursday, November 3,
2011, at 6:00 p.m.

Thursday, December 8

15.2 Suqgested Agenda Items

16. ADJOURNMENT ACTION ITEM

In compliance with the Americans with Disabilities Act, individuals with a disability who require
modification or accommodation in order to participate in this meeting should contact the executive
assistant to the superintendent at (714) 999-3503 by noon on Monday, October 10, 2011.
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EXHIBIT A

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

Red Ribbon Week

RESOLUTION NO. 2011/12-E-03
October 13, 2011

On the motion of Trustee and duly seconded, the following

resolution was adopted:

WHEREAS, Red Ribbon Week will be celebrated in every community in America during
October; and

WHEREAS, alcohol and drug abuse has continued to be at epidemic stages; and
WHEREAS, it is imperative that a united effort of community members launch visible
substance abuse prevention efforts to reduce the demand for illegal drugs, alcohol, and
tobacco; and

WHEREAS, business, government, law enforcement, schools, religious institutions, service
organizations, youth, medical, senior citizens, military, sports teams, and individuals will
demonstrate their commitment to drug-free, healthy lifestyles by wearing and displaying
the symbolic red ribbons during Red Ribbon Week; and

WHEREAS, Mothers Against Drunk Driving has long been at the forefront in demonstrating
its commitment to fostering a drug-free, healthy lifestyle for young people

WHEREAS, the AUHSD is pleased to partner with Mothers Against Drunk Driving in a
comprehensive Power of Parents campaign including workshops to educate families about
the danger of driving under the influence and underage drinking; and

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of the Anaheim Union
High School District hereby supports October 22-30, 2011, as Red Ribbon Week in the
District and encourages its teachers, administrators, classified employees, and all staff to
Resolution No. 2011/12-E-03
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wear red ribbons and participate in drug awareness activities, making a visible statement
that, as employees of the District, we are strongly committed to efforts that support healthy

lifestyles for our youth.

The foregoing resolution was passed and adopted at a regular meeting of the Board

of Trustees, on October 13, 2011, by the following roll call vote:

AYES:
NOES:
ABSTAIN:

ABSENT:

STATE OF CALIFORNIA )
)
) SS
)
COUNTY OF ORANGE )

I, Elizabeth I. Novack, superintendent of the Anaheim Union High School District of Orange
County, California, and secretary to the Board of Trustees thereof, hereby certify that the
above and foregoing resolution was duly and regularly adopted by the said Board of
Trustees at the regular meeting thereof held on the 13th of October 2011, and passed by a
roll call vote of all members of said Board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 13" of October 2011.

Elizabeth I. Novack, Ph.D.
Superintendent and
Secretary to the Board of Trustees

Resolution No. 2011/12-E-03
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EXHIBIT B

RESOLUTION OF THE BOARD OF TRUSTEES OF THE
ANAHEIM UNION HIGH SCHOOL DISTRICT

Character Education Month

RESOLUTION NO. 2011/12-BOT-01

October 13, 2011

On the motion of Trustee and duly seconded, the following
resolution was adopted:
WHEREAS, although character development is, first and foremost, an obligation of families,
the efforts of schools also play a very significant role in supporting families in the fostering
and promoting of good character; and
WHEREAS, the Anaheim Union High School District promotes a common core of personal
and social values as the basis of good character; and
WHEREAS, the core values promoted in all phases of school life include trustworthiness,
respect, responsibility, fairness, caring, citizenship, civic virtue, honesty, and personal
responsibility; and
WHEREAS, the District’s Character Education programs hold students responsible for acting
morally and ethically, being actively involved in their school, resolving differences
peacefully, and respecting the rights, dignity, and property of others.
NOW, THERFORE, BE IT RESOLVED that the Anaheim Union High School District Board of
Trustees proclaims and observes the month of October 2011, as Character Education Month.
The foregoing resolution was passed and adopted at a regular meeting of the Board

of Trustees, on October 13, 2011, by the following roll call vote:

Resolution No. 2011/12-BOT-01
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AYES: Trustees
NOES: None
ABSTAIN: None

ABSENT: None

STATE OF CALIFORNIA )
)
) SS
)
COUNTY OF ORANGE )

I, Elizabeth I. Novack, superintendent of the Anaheim Union High School District of
Orange County, California, and Secretary to the Board of Trustees thereof, hereby certify
that the above and foregoing resolution was duly and regularly adopted by the said Board of
Trustees at the regular meeting thereof held on the 13" of October 2011 and passed by a
roll call vote of all members of said board.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this 13" day of
October 2011.

Elizabeth I. Novack, Ph.D.
Superintendent and
Secretary to the Board of Trustees

Resolution No. 2011/12-BOT-01
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12.5 Preliminary Evaluation Conference

The evaluator shall conduct a Preliminary Evaluation Conference with each evaluatee prior to the
commencement of the formal evaluation. The purpose of the Preliminary Evaluation Conference
is to allow both the evaluator and unit member to review the evaluation process, including the
Goals and Objectives, and discuss examples of expected performance. The goal of this process is
to reach an understanding regarding the expectations for the observation.

12.6 Scheduling of the Observation and Pre-Observation Conference

The evaluator and the evaluatee will schedule the pre-observation conference and the [first]
observation date and time at least 10 days prior to the observation. By mutual agreement, the
scheduling may be done less than 10 days prior to the observation.

Additional obselvatlons will be scheduled at least 5 days in advance or less by mutual aoreement
A pre-observation conference is not required for additional observations during the school vear.

12.7 Pre-Observation Conference

A pre-observation conference shall be held between the evaluator and the evaluatee within—10
days-of-the no less than five days (or less than five days by mutual agreement) before the first
scheduled observation Fhis-timeline-may-be-extended-by—mutual asreement—The purpose of this
meeting is to discuss and review the evaluation process for the initial scheduled observation
period. The reflection/discussion questions (described infra) for the post-observation conference
will be distributed to the evaluatee at this time. A discussion for clarification of the reflection
questions may take place.

12.8 Observations

The unit member to be evaluated shall be observed in accordance with the evaluation calendar.
Within ten (10) school days of the observation, the Observation Form shall be completed and a
follow-up conference with the evaluatee shall be conducted to discuss the report. All comments
on the report must be factual and objective. The time limit may be extended by mutual agreement
of the evaluator and evaluatee.

12.9 Evaluation Forms

All evaluation/observation forms are appended to this agreement. The administration at individual
school sites shall not create any additional forms or handouts or require other supplementary
materials to be completed by the evaluatee. The evaluatee has the right to attach a rebuttal
reflecting their objection(s) to any aspect of any observation report or final evaluation. Such
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rebuttals shall be submitted within five (5) working days after the evaluatee has received the
observation report or final evaluation. Each rebuttal becomes part of the form to which it is
attached.

12.10 Evaluation Calendar

All deadlines contained in the Evaluation Calendar shall be strictly adhered to by the evaluator and cannot
to be altered or extended with the exception of what is noted in sections 12.6, 12.7 and 12.8.

Prior to the End of the 17th workday according to the Student/Teacher Calendar a Preliminary Evaluation
Conference(s) shall be held wherein the evaluation system, processes and forms shall be explained to the
unit members scheduled to be evaluated.

Observation is Scheduled (at least ten days prior to the selected date or less by mutual agreement).

At Least ¥ive Ten Work Days (or less by mutual agreement) Before the Classroom Observation -- The
Pre-Observation Conference and observation date and time will be scheduled by mutual agreement of the

evaluator and evaluatee. The-timehne-may-be-extended-by-mutualagreement: At this time the Pre-

Observation Conference Form with the reflective questions (referenced in 12.7 and contained in

Appendix E-4) will be disettssed shared with the evaluatee. Fhe-diseussionquestionsreferencedni2-7
l . b 1l be o Lot this time.

Prior to December | — At least one observation report shall be completed for all probationary unit

members.

Prior to the End of the Third Quarter — A Second Observation report shall be completed for all
probationary unit members, and in addition, all further observation reports must be completed for all other
unit members being evaluated.

Beginning the Fourth Quarter and not later than 30 calendar days prior to the end of the school year — A
Final Evaluation shall be completed and provided to the unit member evaluatee.
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Appendix E-4

Reflective Questions for Post-Observation Conference
(to be distributed prior to the observation)
The District and the Association agree that an effective evaluation system recognizes the complexities
involved in teaching and student learning, while focusing on continuous improvement of teaching
practice. Administrators and teachers must work together to build a collaborative and trusting
environment to achieve that goal. While formal evaluation occurs every two to five years, it should not be
considered an isolated event without connection to continuous teacher growth and reflection.

The Evaluatee shall supply the Evaluator with the following information for the observation period:
* lesson overview (including planned activities and outcomes)
* seating chart
* copies of any handouts/texts that will be utilized during the lesson

Reflective Questions for Guided Conversation:

Please reflect upon the following questions. and-be-prepared-to-disetss-them-duringourpost-observation

eonference—The evaluator and evaluatee may discuss some or all of the following questions at the post-
observation conference:

How do [ engage students in learning?

How do | create a learning environment that is conducive to learning?

How do | analyze my teaching to understand what contributes to student learning?
How am I sure that my students have mastered the learning objective for the lesson?
How do | assess student learning?

What intervention strategies do I use with struggling students?

What activities contribute to my professional growth?



EXHIBIT D

ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way — P.O. Box 3520
Anaheim, CA 92803-3520

| EDUCATIONAL CONSULTING AGREEMENT |

THIS AGREEMENT is made and entered into this (Board Approval Date):

[ 13th | day of | October | 2011 |
by and between

[ Belinda Dunnick-Karge, Ph.D |
Independent Contractor, hereinafter referred to as “Consultant” and the Anaheim Union High

School! District, hereinafter referred to as “District.”

WHEREAS the District is in need of special services and advice;

WHEREAS such services and advice are not available at no cost from public agencies;
and

WHEREAS Consultant is specially trained, experienced, and competent to provide the
special services and advice required; and

WHEREAS such services are needed on a limited basis.

NOW, THEREFORE, the parties hereto agree as follows:

1. Services to be provided by Consultant:

Consultant will provide 5 days of training for Inclusion co-teaching teams and
other support staff. Trainings will include understanding the legal and
instructional foundations for inclusive services, co-teaching strategies,
engagement strategies, differentiated instructional strategies, and coaching for
teacher teams.

| Site/School: | All Schools | Funds (Cost Center): | 3825 |
2. List of Other Supportive Staff or Consultants:

| None
3. Consultant shall commence providing services under this AGREEMENT on:

| Date: | October 27, 2011

and shall diligently perform as specified and complete performance by:
| Date: | June 30, 2012

Consulting Agreement (Rev. 2/08) Page 1 of 16



Consultant shall perform said services as an independent contractor and not as
an employee of the District. Consultant shall be under the control of the District
as to the result to be accomplished and not as to the means or manner by which
such result is to be accomplished.

4, District shall prepare and furnish the following information to Consultant, upon
request, such information as is reasonably necessary to the performance of
Consultant to this AGREEMENT:

| Information on District programs and initiatives. ]
5. District shall pay Consultant the maximum amount of
[ $5,000 ]

for services rendered

| to # of people: | 100 | # hours per day: | 6 | #ofdays: |5 ]

pursuant to this AGREEMENT. Payment shall be made 15 to 30 days after

receipt of invoice. Consultant shall submit an invoice to District.

6. District may at any time for any reason terminate this AGREEMENT. Written
notice by the District's superintendent shall be sufficient to stop further
performance of services by Consultant. The notice shall be deemed given when
received or no later than three (3) days after the day of mailing, whichever is
sooner.

7. Consultant agrees to and shall hold harmless and indemnify District, its officers,
agents, and employees from every claim or demand and every liability or loss,
damage, or expense of any nature whatsoever, which may be incurred by reason
of:

a. Liability for damages for death or bodily injury to person, injury to
property, or any other loss, damage, expense sustained by Consultant or
any person, firm, or corporation employed by Consultant upon or in
connection with the services called for in this AGREEMENT except for
liability for damages referred to above which result from the sole
negligence or willful misconduct of District, its officers, employees, or
agents.

Consulting Agreement (Rev. 2/08) Page 2 of 16



10.

11.

12.

b. Any injury to or death of persons or damage to property, sustained by any
persons, firm, or corporation, including the District, arising out of, or in
any way connected with the services covered by this AGREEMENT,
whether said injury or damage occurs either on or off school district
property, except for liability for damages which result from the sole
negligence or willful misconduct of the District, its officers, employees, or
agents.

Consultant, at Consultant’'s expense, cost, and risk, shall defend any and all

actions, suits, or other proceedings that may be brought or instituted against the

District, its officers, agents, or employees on any such claim, demand, or liability

and shall pay or satisfy any judgment/lawsuit reimbursement that may be

rendered against the District, its officers, agents, or employees in any action suit,
or other proceedings as a result thereof.

This AGREEMENT is not assignable without written consent of the parties

hereto.

Consultant and assistants shall comply with all applicable federal, state, and local

laws, rules, regulations, and ordinances, including Worker’s Compensation.

Consultant, if an employee of another public agency, certifies that Consultant

shall not receive salary or remuneration, other than vacation pay, as an employee

of another public agency for the actual time in which services are actually being
performed pursuant to the AGREEMENT.

The following is a brief description of what will be achieved by Consultant as a

result of this AGREEMENT:

Teaching teams of general and special education teachers and support staff will
develop skills for working together in inclusive educational settings and also will
gain information on evidence-based instructional strategies for improving

student outcomes for all learners.

What are the technical reasons Consultant is being hired as an Independent
Contractor rather than an employee?

The consultant is a nationally recognized expert in inclusive education. She is
also faculty at California State University Fullerton, where many Anaheim Union
High School District teachers have earned their teaching credentials. Dr.
Dunnick-Karge is uniquely qualified to assist the District as part of our

improvement efforts, as she knows our staff, state requirements and has a
national perspective.

List any technical support that will need to be supplied by District:
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| None needed.
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COMMON-LAW FACTORS

(IRS Revenue Rule 87-41)

Mark all items that are true for the intended Consultant (if completing on-line, double click the box to mark):

M X XK XK 0K XK X KKXKNXKKX

No Instructions: The consultant will not be required to follow explicit instructions to accomplish
the job.

No Training: The consultant will not receive training provided by the employer. The consultant
will use independent methods to accomplish the work.

Work Not Essential to the Employer: The employer's success or continuation does not
depend on the services of the consultant.

Right to Hire Others: The consultant is being hired to provide a result and will have the right to
hire others for actual work, unless otherwise noted.

Control of Assistants: Assistants hired at consultant's discretion; consultant responsible for
hiring, supervising, paying of assistants.

Not a Continuing Relationship: If frequent, will be at irregular intervals, on call, or whenever
work is available.

Own Work Hours: Consultant will establish work hours for the job.

Time to Pursue Other Work: Since specific hours are not required, consultant may work for
other employers simultaneously, unless otherwise noted.

Job Location: Consultant controls job location, under district discretion, whether on employer’s
site or not.

Order of Work: Consultant, rather than employer, determines order or sequence of steps in
performance of work.

No Interim Reports: Only specific pre-determined reports defined in the consulting agreement.
Basis of Payment: Consultant paid for services rendered, if applicable (see Agreement #4);
total compensation set in advance of starting the job.

Business Expenses: Consultant is responsible for incidental or special business expenses.
Tools and Equipment: Consultant furnishes the identified tools and equipment needed for the
job.

Significant Investment: Consultant can perform services without using the employer's facilities.
Consultant’s investment in own trade is real, essential, and adequate.

Possible Profit or Loss: Consultant does these (check valid items):

Hires, directs, pays assistants

Has equipment, facilities

Has a continuing and recurring liability

Performs specific jobs for prices agreed-upon in advance

Lists services in Business Directory

Other (explain)

COXXNXO

Work for Multiple Employers: Consultant may perform services for more than one employer

O

X X

simultaneously, unless otherwise noted.

Services Available to the General Public (check valid items):
Maintains an office

Business license

Business signs

Advertises services

Lists services in Business Directory

Other (explain)
Limited Right to Discharge: Consultant not subject to termination as long as contract
specifications are met, unless otherwise noted (see Agreement #5 and #11).

No Compensation for Non-Completion: Responsible for satisfactory completion of job; no
compensation for non-completion.

I
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IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to be

executed:

CONSULTANT:

DISTRICT:

Typed Name of consultant (same as page 1):

Belinda Karge

FAnaheim Union High School District

Typed Name/Title of Authorized Signatory:

Typed Name of Assistant Superintendent:

Belinda Dunnick-Karge, Ph.D

Paul Sevillano, Ed.D

Authorized Signature:

Signature of Assistant Superintendent:

Belinda Rarnge

Street Address:

Street Address:

2067 Vista Hermosa Way

501 Crescent Way, P.O. Box 3520

City, State, Zip Code

City, State, Zip Code

El Cajon, Ca 92019

Anaheim, CA 92803-3520

Date:

Date:

9/15/11

Mark Appropriately:

Independent/Sole Proprietor: | X

Corporation:

Partnership:

Other/Specify:

Social Security Number*

Federal Identification Number*

550-35-4772

*Or, initial below:

| have completed a new IRS Form W-9 that will be submitted directly to AUHSD Accounting.

Telephone Number:

E-mail Address:

(619) 579-3833

Bkarge@fullerton.edu

If a company/corporation is being approved, the signature must be that of a responsible person.
Typed company/corporation/individual’s name must be identical to that on page 1.

PRINCIPAL/DISTRICT ADMINISTRATOR:

Signature of Principal or District Administrator (sign prior to submitting to District indicating review and approval):

Signature:

& 4
Sn Locvea W////?/?@ Date:

R,

Consulting Agreement (Rev. 2/08)
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BELINDA DUNNICK KARGE, PHD

California State University, Fullerton
Department of Special Education
Fullerton, California 92634-9480

(657) 278-3760

Bkarge@fullerton.edu
EDUCATION
1988 Ph.D.
1985 M.A.
1981 B.A.
1979 AA.
DISSERTATION

Special Education, Educational Psychology,
Quantitative Methods
University of California, Riverside

Reading, Special Education, Educational Psychology
University of California, Riverside

Psychology, Developmental Disabilities
University of California, Los Angeles

Liberal Arts
Long Beach City College

A Methodological Study of the Self-Concept of Third Grade System Identified Gifted and

Learning Handicapped Children.

MASTER THESIS

A Meta Analysis of Decoding and Comprehension for Young Readers

CREDENTIALS

1983

1982

RESEARCH INTERESTS

Special Education

Teacher Education

Beginning Teachers

California Learning Handicapped Credential
(K-12, Life)

Multiple Subject Credential (Life)

Administrators Professional Development in Special Education
General Education/Special Education Collaboration
Effective Teaching Methods for Early Childhood

Adapting Curricula for Inclusive Settings
Effective Teaching Methods

Attrition and Retention Issues
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PUBLICATIONS
Articles in Refereed Sources

Robinson, S., Howell, E., Karge, B. (Summer, 2010). Training veteran teachers
for the new autism authorization. California Teacher Corps Quarterly Report.

Karge, B. D. & Lasky, B.(2009). Must-Reads for Administrators.: Spotlight on
Special Education, in the National Staff Development Council Journal, Summer 2009
pages 49-52

Lasky, B. & Karge, B. (2009). Twenty Ways to strengthen your principal’s
resource library. Intervention in School and Clinic, 44(4), 250-254.

i The Journal of Juvenile Court, Community, and
Alternanve School Admznzstrators of California, 20.

_The Ladder, 8.

S .. National Association for Alternative Certification Online
Journal, |

Karge, B. D. (2000). Favorite Assessment Tools. The Special Edge, 13(2), 4-6.
The Special Edge is a California journal: Circulation 100,000+.

Karge, B. D. (2000). Collaborative Challenge Winner: Mariposa, From

Kindergarten to College. The Special Edge, 13(1), 9-11. The Special Edge is a California
journal: Circulation 100,000+.

Karge, B. D. Eggleton, S., Clark, K. (1999). Mariposa Elementary inspires unique

higher education relationship. ED Source, (29) 18. ED Source is the Official journal of the
Association of California School Administrators: Circulation 65,000.

Karge, B. D. (1998). Knowing what to teach: Using authentic assessment to

improve classroom instruction. Reading and Writing Quarterly. 14(3), 1-13. Reading and
Writing Quarterly is a national education journal; circulation 21,000.

Karge, B. D., McClure, M. & Patton, P. (1997) in Inclusion: Recent Research.

Bunch &Valeo Ed. Inclusion Press. This article was highlighted in this textbook set of the best
research in inclusion.

Ritchie, D. & Karge, B. D., (1996). Making information memorable: enhanced
knowledge retention and recall through the elaboration process. Preventing School
Failure, 41(1). Preventing School Failure is a national education journal; circulation 23,000.

Karge, B. D., Lasky, B., McCabe, M. & Robb, S. M., (1995). University and
district collaborative support for beginning special education intern teachers. Teacher

Education and Special Education, 18(2), 103-114. Teacher Education and Special Education is a
national education journal; circulation 7,000.
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Karge, B. D. & Cegelka, P., (1995). A rural partnership model: San Diego State
University and Imperial County Schools. Issues in Teacher Education. 4(1). 23-33. Issues
in Teacher Education is a California education journal; circulation 5,000.

Karge, B. D., McClure, M.A., & Patton, P., (1995). Collaborative Resource
Programs for Students with Disabilities at the Middle School Level. Remedial and
Special Education, 16(2), 79-89. Remedial and Special Education is a national education journal;
circulation 22,000.

Lasky, B., Karge, B. D., Robb, S. M. & McCabe, M., (1995). How principals
can help the beginning special education teacher. National Association of Secondary
School Principals, 79(568), 1-14. National Association of Secondary School Principals is a national
secondary education journal; circulation 38,000.

Sandlin, R. A, Young, B. & Karge, B. D., (1994). Regular and intern beginning
teachers: Comparison of their development. The 1994 Yearbook of California Education

Research, pp.157-168. The Yearbook is a collection of the award winning California research from
1991-62.

Karge, B. D. (1994). "Student Chapter 555 Expands its Role" Council for

Exceptional Children, Chapter 95 Journal. 26 (1), 2-3. This is a CEC newsletter; circulation
500.

Karge, B. D., Sandlin, R. A., Young, B. L., (1994). Analysis of Beginning Teacher
Concern Data to Restructure Preservice Teacher Education. Document No. ED 360280.
Washington D.C. ERIC Reproduction Service No. SP034632

Karge, B. D., & Frieberg, M., (1993). Beginning teachers: In danger of
attrition. Document No. ED 360 281. Washington D.C. ERIC Reproduction Service No.
SP034633.

Karge, B. D., & Frieberg, M., (1993). Beginning special education teachers: At
risk for attrition. Document No. ED 353 235. Washington D.C. ERIC Reproduction
Service No. SP034255.

Karge, B. D. (1993). Positives for Parents and Teachers. Council for Exceptional
Children Chapter 95 Journal, 25(4), 5-6. This is a CEC newsletter; circulation 500.

McCabe, M., Mortorff, S.A., Karge, B. D., & Lasky, B., (1993). Support: The
road to success for beginning special education teachers. Intervention in School and
Clinic, 28(5), 288-293. Intervention in School and Clinic, is a national special education journal;
circulation 52,000.

Sandlin, R. A., Young, B., & Karge, B. D., (1993). Regularly and alternatively
credentialed beginning teachers: Comparison and contrast of their development. Action

in Teacher Education, 16(4),16-23. Action in Teacher Education, is a national teacher education
journal; circulation 54,000 .

Karge, B. D., Patton, P. L., & de la Garza, B. M. (1992). Transition services for
youth with mild disabilities: Do they exist, are they needed? Career Development for
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Exceptional Individuals,15(1), 47-68. Career Development for Exceptional Individuals, is a
national special education journal; circulation 35,000.

Karge, B. D., Young, B. L., & Sandlin, R. A. (1992). Teaching internships: Are
they a viable route to California alternative certification? Teacher Education Quarterly.
19(3), 9-18. Teacher Education Quarterly is a national education journal; circulation 23,000.

Karge, B. D.,Young, B., & Sandlin, R. A. (1992). Introduction: Teacher supply

in the 1990s, Teacher Education Quarterly, 19(3), 5-8. My colleagues and 1 served as editors
for this issue "Teacher Supply in the 1990's". Teacher Education Quarterly isa national education journal;
circulation 23,000.

Young, B., Karge, B. D., & Sandlin, R. A. (1992). Legislation and support

initiatives. Teacher Education Quarterly, 19(3), 103-106 Teacher Education Quarterly is a
national education journal; circulation 23,000.

Gunderson, K. L., & Karge, B. D. (1992). Easing the special education teacher
shortage: Are emergency credentials the answer. Teacher Education Quarterly, 19(3),
79-90. Teacher Education Quarterly is a national education journal; circulation23,000.

Young, B. L., Karge, B.D., & Sandlin, R. A. (1992). Regularly & alternatively
credentialed beginning teachers: Comparison & contrast of their development.
Document No. TM019043. Washington D.C. ERIC Reproduction Service No.
SP(038954.

Young, B. L., Sandlin, R. A., & Karge, B.D. (1991). The effectiveness of teaching
internships as a viable route to California alternative certification. Document No. ED
336381. Washington D.C. ERIC Reproduction Service No. SP033309.

Karge, B. D. (1990). Suggestions for teachers in helping children with learning

difficulties. Help-Line Beginner Teacher Support Program, 3 (4-5). Help-Line Beginner
Teacher Support Program is a national teacher support journal; circulation 10,000.

Sandlin, R., Karge, B., Young, B., Nix, S., & Scott, L. (1989). Teaching
internships: Are they dooming new teachers to mediocrity? California ASCD Journal for

Supervision and Curriculum Improvement, 3(1), 28-32. California ASCD Journal for

Supervision and Curriculum Improvement is a Calfornia journal with national circulation; circulation
35,000.

Kavale, K. A., & Karge, B. D. (1986). Fetal alcohol syndrome: A behavioral

teratology. The Exceptional Child, 33(1), 4-16. (Note: this was written while in graduate school) The
Exceptional Child is an International journal; circulation 70,000

Silverstein, A. , Dunnick, B., & Ford, T. (1981). Psychometric properties of two

measures of intrinsic motivation. Perceptual and Motor Skills, 53, 655-658. (Note: this

was written during my undergraduate studies). Perceptual and Motor Skill is a national journal in special
education; circulation 15,000.

Dunnick, B., Ford, T., & Silverstein, A. (1981). Two measures of intrinsic
motivation in educable mentally retarded junior high school students. In Fluharty,
Silverstein & Learman (Ed.), Pacific State Archives The Journal of the UCLA

Developmental Disabilities Immersion Program. (pp 1-4). 6. The Archives is a proceeding
published by the UCLA Medical School.
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Textbooks
Karge, B. & Dunnick, M. (2003). Puppet and Flannelboard Stories for Reading
Readiness. Westminster, CA: Teacher Created Materials Inc.

Karge, B. & Dunnick, M. (2003). Puppet and Flannelboard Stories for Shapes,
Numbers and Colors. Westminster, CA: Teacher Created Materials Inc.

Karge, B. & Dunnick, M. (2003). Puppet and Flannelboard Stories for Seasons
and Holidays. Westminster, CA: Teacher Created Materials Inc.

Karge, B. D., Ringlaben, R. P & Schwartz, S. E. (1996). Human Diversity:

Activities for Understanding. New York: McGraw-Hill. This is a Nationally marketed Activity
book used in Introduction to Exceptional Children courses and for Staff Development across the country.

Schwartz, S. E., & Karge, B. D., (1996) Human Diversity: A Guide for

Understanding. New York: McGraw-Hill. This isa Nationally marketed Textbook used in
Introduction to Exceptional Children courses across the country.

Dunnick, M. & Karge, B. D. (1991). Developmentally Appropriate Curriculum
for Young Children. A self-published collection of activities, songs and stories for pre-school children.

Karge, B. D. & Lewis, K. (1986). Primetime motivation. University Press. A
collection of favorite motivational teaching lessons.

EXPERIENCE — EDUCATION
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2007 - present

2006-2009

1999- 2006

Full Professor, Coordinator On Track Scholar
Program, a three million dollar federal grant to bring
Math, Science and Special Education teachers into
the profession. Also faculty member in
Mild/Moderate and Early Childhood Special

Education.

Responsibilities include coordinating the On Track Transition to
Teaching program including all budget, staffing and community
outreach, teaching classes in effective instruction and
characteristics of students with mild disabilities and ECSE, and
on site classroom supervision of student teachers and interns.
Research and development interests focus on effective
instruction and teacher retention and induction. Additional
faculty duties include, State, Region, and University committee
work, credential and masters level student advisement,
development of programs and curriculum, grant writing,and
scholarly and creative research.

Full Professor, Coordinator SpEd Intern program for
M/M, M/S, ECSE and Coordinator ECSE program
and Grants and Development Support for the College
of Education.

Responsibilities include coordinating the Early Childhood
Special Education program advisement, teaching classes in
effective instruction and characteristics of students with mild
disabilities and ECSE, and on site classroom supervision of
student teachers and interns. Research and development
interests focus on effective instruction and teacher retention and
induction. Additional faculty duties include, State, Region, and
University committee work, credential and masters level student
advisement, development of programs and curriculum, grant
writing, and scholarly and creative research.

Professor and Department Chair
Department of Special Education

California State University, Fullerton

Responsibilities include overseeing the department budget,
scheduling courses, hiring part- and full- time faculty, training
/teaching junior faculty, and other administrative tasks.
Additional duties include coordinating the Mild/Moderate
Disabilities, Moderate/Severe Disabilities, Early Childhood
Special Education, Resource Specialist, Assistive Technology,
Positive Behavior Support programs, teaching classes in
effective instruction and characteristics of students with mild
disabilities, and on site classroom supervision of student
teachers and interns. Research and development interests focus
on effective instruction and teacher retention and inductjon.
Additional faculty duties include, State, Region, and University
committee work, credential and masters level student
advisement, development of programs and curriculum, grant
writing, and scholarly and creative research.

Page 12 of 16



1997 — 2009
1996 - 1999
1989 - 1998
1993 - 1996

Director (1997-2003) or Co-Director (2004 to 2009)

of the CSU Fullerton Special Education Intern program.
Responsibilities include overseeing all aspects of the program,
budget, student advising, scheduling of cohort classes, Saturday
seminars, hiring and training of consultants, speakers,
coordination of 24/7 hotline, supervisors and support providers,
hands-on work in classrooms with internsand program
evaluation. This is a CCTC funded grant program. I was the
original document author and the original grant author.

Professor and Head
Department of Special Education

California State University, Fullerton

Responsibilities include overseeing scheduling courses, hiring
part- and full- time faculty, training /teaching junior faculty,
and other administrative tasks. Additional duties include
coordinating the resource specialist, mild/moderate,
moderate/severe programs, teaching classes in effective
instruction and characteristics of students with mild disabilities,
and on site classroom supervision of student teachers and
interns. Research and development interests focus on effective
instruction and teacher retention and induction. Additional
faculty duties include, State, Region, and University committee
work, credential and masters level student advisement,
development of programs and curriculum, grant writing, and
scholarly and creative research.

Founding Co-Director
Center for the Study of Excellence in Teacher

Preparation, Riverside, California

This is an active research and consulting group. We are
presently involved in a major longitudinal research project. We
edit, present . and collaborate together.

Tenured Associate Professor
Department of Special Education
San Diego State University

Responsibilities include teaching graduate classes in research
design, effective instruction, characteristics of students with
mild disabilities, on-site classroom supervision of student
teachers and interns, coordinating the Learning Handicapped
program, working with master's level students on special
projects, and advising the Student Council for Exceptional
Children Association. Research and development interests
focus on effective instruction and teacher retention and
induction. Additional faculty duties include, State, Region, and
University committee work, credential and masters level student
advisement, development of programs and curriculum, grant
writing, and scholarly and creative research.
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1993 - 1995

1990-1993

1988-1990

1989 - 1991

1989 -1990

Co-Director U.S. Department of Education
Personnel Preparation Grant San Diego/Imperial
Counties

Preparation of LH and SH Teachers to Serve a Large Rural
Area of Southern California Duties included grantwriting,
program development, implementation and evaluation.

Assistant Professor
Department of Special Education
San Diego State University

Responsibilities included coordinating the learning handicapped
program, teaching classes in effective instruction and
characteristics of students with mild disabilities, and on site
classroom supervision of student teachers and interns.

Lecturer
Department of Special Education
California State University, Northridge

Responsibilities included teaching generic and specialization
courses in theory research, learning and instruction of students
with learning disabilities, severe disabilities and gifted pupils
and on-site classroom supervision of student teachers and
interns. Accountability for faculty duties including State,
Region, and University committee work, credential and masters
level student advisement, development of programs and
curriculum, grant writing, and scholarly and creative research.

Faculty Director
Community Based Instruction
Lottery Grant

A University/Lottery funded grant designed to establish a
database for Community Based Instruction programs in the Los
Angeles Unified School District. Presently the grant employs
two graduate students. An application is pending to fund two
additional research assistants.

Evaluation Specialist
TAP*ITS Grant

TAP*ITS is a Federally funded grant designed to implement a
Transdisciplinary Approach to Preparation of Infant/Toddler
Specialists.
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1985-1988

Winter 1985

Spring 1985

1982-1986

1982

1981

1981

1981

1980-1981

1980

Supervisor of Teacher Education
Lecturer in Education
University of California, Riverside

Responsibilities included on-site classroom supervision of
student teachers and interns who were working toward multiple
subject and/or special education credentials (learning
handicapped and severely handicapped); development and
teaching of methodology courses, and the EXCEPTIONAL

CHILD summer session course.

Teaching Assistant
Advanced Statistics/Mental Retardation
University of California, Los Angeles

Teaching Assistant
Advanced Design and Statistics
University of California, Los Angeles

Teacher Grades K,1,2,3,4,11,12
Learning Handicapped Special Day Class
Beaumont Unified School District

Worked with various age/ability groups, includng students with
learning disabilities, mental retardation, behavior disorders
and/or gifted.

Teacher Grade 4,5
Riverside Unified School District

Teacher Grade 2,3
San Bernardino Unified School District

Teaching Assistant
Developmental Psychology
University of California, Los Angeles

Early Intervention Aide

Severely Handicapped Classroom
Acute Hospital

Laterman State Developmental Center

Developmental Disabilities
Immersion Program
University of California, Los Angeles

Classroom Aide

Hearing Impaired/Communicatively Handicapped
Classroom

Walnut Unified School District
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1979-1981 Child Specialist ~ Parent Training Clinic
Neuropsychiatric Institute
University of California, Los Angeles
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STATEMENT OF WORK

This Statement of Work outlines services to be
provided by a Paradise Canyon Systems Project
Engineering Team. This document outlines
explicate details for the consultation, evaluation
and transfer of message archive data from an
existing EmailXtender server to the newly installed
SourceOne platform. This Statement of Work is an
agreement fo between Paradise Canyon Systems
and the Customer.

The customer acknowledges that a proprietary
transitioning tool has been licensed to Paradise
Canyon on a limited single project basis only and
may not be reused without the express written
authorization of an certified EMC employee. All
information in this document is provided in strict
confidence. Some information is proprietary and
trade secret. The Customer shall not be published
or disclosed, wholly or in part, to any other party,
without the express written permission of Paradise
Canyon Systems.

EMC, Paradise Canyon and other named party
corporate logo(s) are trademarks or register
trademarks in the United States and throughout the
world. All other company and product names are
used for identification purposes only and may be
trademarks of their respective owners. EMC nor
Paradise Canyon cannot guarantee completion of
any future products or product features mentioned
in this document, and no reliance should be placed
on their availability to do so.

© 2010 EMC Corporation, Inc.
© Paradise Canyon Systems, Inc
All vights reserved.
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STATEMENT OF WORK

Message Migration Services

Between
Paradise Canyon Systems and Anaheim Union High School District

INTRODUCTION: This Work Order sets forth the services to be performed for the Anaheim Union High School District (AUHSD) by
Paradise Canyon Systems (PARADISE CANYON). Terms used in this Agreement and not otherwise defined herein,
shall have the meanings specified in the Agreement. No waiver, modification, or amendment of this Work
Order shall be valid unless in writing signed by the parties.

EXECUTIVE This Statement of Work (SOW) sets forth the terms and conditions under which AUHSD has engaged PARADISE

SUMMARY: CANYON to provide professional services for the transitioning of existing EmailXtender messaging archives to
the new message archives being created in SourceOne. AUHSD is the stakeholder of an EMC EmailXtender
system with message archive data stored on a EMC Centera via DiskXtender. Recently, AUHSD activated the
new EMC SourceOne for Email [for Microsoft® Exchange]. At the time of installation, journaling was transferred
to SourceOne leaving EmailXtender to operate in a parallel, co-existence mode. While in this operational state,
EmailXtender messages have been in a ‘read-only’ mode and retrievable through the SourceOne Search engine.

In February 2011, EMC made available to EmailXtender customers a message transitioning tool designed to
seamlessly transfer the read-only archive(s) into SourceOne . The process provides tight integration with full
‘chain-of-custody’ audit reporting. Once transferred and verified, AUHSD will be allowed to ‘turn-down’ the
EmailXtender services, thus operating totally in the SourceOne environment. The following information details
the processes involved in transitioning all data to the new location.

AUHSD has chosen to migrate the EmailXtender archive for the reasons of 1) eliminate duplicate server
expenses 2) reduced electrical expenses 3) improved message search accuracy and 3) less administration
support requirements.

TERMS and Unless stated otherwise parties agree that that all services provided herein, are quoted on a time and
CONDITIONS: materials basis. The following terms and conditions will be effective with the signing of this agreement:

This SOW is valid for a period of sixty (60) days from 9/15/2011. If this SOW is signed by Customer after the expiration date,
then performance of the consulting services will be at the then current list prices. The consulting services must commence
within sixty (60) days of signature of this SOW by Customer, otherwise the performance of the consulting services will be at
the then current list prices. The parties agree to set forth in writing, signed by the parties, such additional fees, as
applicable.

Invoicing: EmailXtender migration projects may require multiple payments. PARADISE CANYON reserves the right to invoice at agreed to
mile-markers as indicated. All invoices are issued with NET 30-Days terms. For this project, invoices will be issued at the
following timelines:

1)  Project Deposit - Not Required.
2) Phase l, Il & lli: Invoice to Be Issued
3) Phase IV & V: Project Sign-off [Balance of Total Project]

Phases I, Il and Ill are billable at the Time & Material rate of $ 250.00 per hour. Phase IV and V, production migration
services will be invoiced at the volume rate of $ 10,000.00 per TB with a minimum of 500GB. Final production count will be
pro-rated against any differences. A 15% Migration Service Warranty Fee is charged against the final total Migration fees.

IMPORTANT: This Statement of Work indicates PARADISE CANYON’ best estimate of the time and resources required. The migration
license costs associated with Transitioning Tool are also based on an estimate of the amount of data to be migrated and the data
management services to be provided. The total time allocated to each stage, however, may vary dependent on the results of the Pre-
Migration Planning and Proof of Concept stages. It may also be influenced by many environmental aspects. Similarty, the ticense costs
from EMC may change as the actual amount of data to be migrated and detailed requirements are analyzed, which may not be until
Phase V. Therefore, PARADISE CANYON reserves’ the ability to be able to adjust the project scope and associated costs as more
detailed analysis and testing takes place. All changes will be discussed with Customer and subject to sign-off before commencing the
next stage.
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T Travel will only be necessary for the commencement of the project. Unless otherwise requested, migration and monitoring
services will be conducted via an agreed upon on-line connection. Business expenses will be procured at the most
reasonable, but comfortable rates. All T&E expenses will be invoiced at actual cost and appear as a separate line item with
supporting receipts. T&E will consist only of necessary expenditures such as: airfare, lodging, transportation, meals, and
administrative costs relating to the project. The consulting fee estimates provided herein do not include any miscellaneous
expenses, including travel and per diem. Travel and accommodation expense have been fixed for this project.

In the event that Customer desires to postpone an agreed upon scheduled commencement date of the consulting services set
forth in this SOW upon less than five (5) business days notice to PARADISE CANYON, PARADISE CANYON reserves the right to
invoice Customer, and Customer shall pay for any actual out of pocket change fees incurred as a result of such postponement
plus actual number of days of services provided at PARADISE CANYON's then standard hourly rates. This policy also applies in
the event the Customer suspends the engagement and provides PARADISE CANYON with less than five (5) business days
notice. In this instance, Customer shall pay for any actual out of pocket expenses incurred as a result of such suspension plus
actual number of days of services at PARADISE CANYON’s then standard hourly rates. For the purposes of this SOW, a
suspension in the engagement is defined as any condition where there is a break in the delivery schedule not created by
PARADISE CANYON.

In the event Customer desires to cancel the consulting services set forth in this SOW, then Customer shall notify PARADISE
CANYON in writing (which shall include via email). If Customer cancels the consulting services set forth in this SOW less than
five (5) days prior to the scheduled start date, Paradise Canyon shall have the right to invoice Customer, an amount equal to
project and payment of any expenses associated with cancellation including, but not limited to, airline tickets and hotel. In
addition, Customer will be charged for any expenses that could not be cancelled (i.e. airline ticket, hotel rooms, etc.).

The inclusion of any functionality and/or services by PARADISE CANYON Consulting Services that are beyond the scope of
activities described in this Statement of Work justifies supplementary negotiable service fees and may adversely affect the
delivery timelines. Any changes to the scope of work will be set forth in writing, via a change order, and signed by both
parties. Unless otherwise agreed to, in writing by the parties, Consulting Services will be performed during PARADISE
CANYON’s normal business hours (Monday through Friday, 8:00am to 5:00pm local time, excluding holidays). Delays in the
project schedule may result in additional fees and expenses which will be detailed in writing via a change order and signed
by both parties. Services performed outside of normal business hours may be subject to an additional charge, see Pricing
Notes in the proposal. If these additional charges are not defined in the Pricing Notes section in this proposal, or if no
Pricing Notes section exists, PARADISE CANYON’s default billing rates for non-standard hours will apply. In this instance, a
Change Order will be submitted. Non-standard hours are defined as Third Shift work, which is from approximately 11:00pm to
8:00am Sunday through Thursday night; and weekend work, which is from approximately 11:00pm on Friday to 11:00pm on
Sunday. Third shift work and weekend work will be billed at 2.0 times the Daily Billing Rate.

Licensee acknowledges that any purchase of EMC software licenses is independent and wholly separate from this purchase of
EMC or PARADISE CANYON consulting services. With respect to the consulting services provided by PARADISE CANYON,
Licensee hereby waives any right of refund to any EMC software license fees paid.

Customer acknowledges that PARADISE CANYON and TransVault provides Consulting Services to other customers of both

N parties, and agrees that nothing in this Agreement shall be deemed or construed to prevent both from carrying on such

Lice business. Customer acknowledges and agrees that TransVault and PARADISE CANYON will retain all rights, title and interest in

t any know-how or intellectual property related in any way to EMC’s proprietary software or consulting methodology, which it

discovers or creates in the course of performing Consulting Services under this SOW (hereinafter “Materials”). Customer and
EMC each retain ownership of their respective pre-existing intellectual property and no transfer of any rights herein is
intended. EMC grants Customer a non-exclusive license, without right of sublicense, to use the Materials, solely for
Customer’s own business purposes, but not for marketing, distribution or resale.

W Fy PARADISE CANYON warrants that Consulting Services will be performed in a professional and competent manner, without
Disclaimer: further warranty of any kind, either express or implied. All other warranties, express or implied, are hereby disclaimed.

Liability PARADISE CANYON, nor TransVault will be liable under any legal or equitable theory, whether based upon limitation
contract, tort or other basis, arising out of or relating to this SOW for:
a) any indirect, special, incidental, or consequential damages, however caused
b) damages for lost profits or lost data
¢) cost of procurement of substitute goods or services; or
d) amounts in excess of those received by EMC and PARADISE CANYON under this SOW.
These Warranty Disclaimer and Limitation of Liability provisions will survive expiration of this SOW.
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PROJECT
OVERVIEW:

PROJECT
APPROACH

Experienced PARADISE CANYON Engineering personnel will work closely with AUHSD storage management
staff to ensure proper and best practices are being followed with the least interruption to the User
communities. During this engagement, PARADISE CANYON will:

Evaluation Customers environment and consult best practices
Provide Health Check and Upgrade all necessary Servers

Active ‘Gatherer’ Modules for Archive Profiling

Create a Proof of Concept

Production Deployment

Review all Reports with the Customer

Obtain Customer sign-off on the Project Acceptance Certificate.

NENEEEH

The project implementation will take a total of five business days (onsite) to complete and will
consist of the following Phases:

Phase I: Evaluation and Planning

Phase Il: Verifications, Upgrades and Archive Profiling

Phase Ill: Proof of Concept

Phase IV: Production Deployment

Phase V: Transfer Verification /Project Sign-off

PHASE ONE - Evaluation & Planning:
M Early Qualifications and Customer Expectations
M Establish migration ‘drives’ and key ‘pain points’
@ Provide estimated pricing and send initial questionnaire
M  Arrange technical discussions with stakeholder and technical lead
M Customer and Paradise Canyon agree on preliminary start dates

PHASE TWO - Verification, Upgrades and Profiling:
M Review and Sign the Statement of Work
M Install and configure Transition Servers (Software)
M Provide Health Check and Upgrades on Secondary Server(s)
M Deliver pre-migration plan either in whole or part of a complete migration service

PHASE THREE - Proof of Concept:
™ Commence Proof of Concept (POC) with agreed to set of data
M Deliver POC with import into agreed format [e.g. PST if target site is not available].
M Review Finding with Stakeholder(s)
M Review and Sign the Proof of Concept Sign-off Form

PHASE FOUR - Production Deployment:
M Activation of ‘Production Migration’ keys.
M Commence migration and monitoring process as outlined above.
M Repair Container and Indexing anomalies as needed.
M Provide ‘Status Reports’ every 500GB and/or final message count
M Issue Interim Invoices as required.

PHASE FIVE - Project Documentation and Sign-off:
M Test and Validate All Data Sources
M Demonstrate agreed ‘End Point’ success stakeholder(s)
M Review final Project Summary Reports
M Project Acceptance and Final Sign-off.

Statement of Work
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STATEMENT OF WORK

OUTPUT

SUMMARY: m DESCRIPTION OUTPUT DETAIL

Evaluation ] Early Qualifications and Customer Expectations
ONE and [ Provide estimated pricing and send Initial questionnaire
Planning [ Customer and Paradise Canyon agree on preliminary start dates

[ Review Statement of Work

[ Provide Health Check and Upgrades on Secondary Server(s)
M Install Migration ‘Evaluation’ software

[ Activate ‘Archive Profiling’ Modules

Server Verifications
TWO System Upgrades
Archive Profiling

[ Commence Proof of Concept (POC) with agreed to set of data

THREE ZFOOf and import into agreed format.
Concept [/ Review Finding with Stakeholder(s)

[ Review and Sign the Proof of Concept Sign-off Form

[ Activate ‘Production’ Migration software
Production
¥ commence migration process per final POC
FOUR Deployment
[ Monitor Migration and Repair Email Anomolies

[ Test, Validate and Demonstrate all Sources
] Review final Project Summary Reports
M Project Acceptance and Final Sign-off

Transfer Verification

Flve Project Completion

TOTAL
ARCHIVE(S):

TEMPORARY
STORAGE

CURRENT
ARCHITECTURE:

The following Message Archive folder(s) will be migrated to SourceOne:
EMC: EmailVault_Archive_index 809 GB

Temporary storage and staging server space is not required for this project.

AUHSD has an existing Microsoft Exchange 2003 Server running on a Windows 2003 Standard Edition SP2. There
are approximately 2800 mailboxes. There is an existing EmailXtender server which currently archives real time
Journaled emait, and also runs shortcut tasks. Journaling will be stopped on the EX server and turned on, on
the SourceOne server. No historical data will be ingested into SourceOne. The following are the current
specifications:

Microsoft® Exchange Server:
M Windows 2003 Server Enterprise Edition R2Z SP2 32-bit
M Microsoft Clustering - Active/Active
M Exchange 2003 SP2
M CPU-2@3.2GHz
“ RAM - 3.50GB

Microsoft® SQL Server:
M Windows 2003 Server Enterprise Edition R2Z SP2 32-bit
M Microsoft® SQL 2000 SP4

EMC EmailXtender Server: [ADO-ARCHIVE.auhsd.us)

0S: Windows Server 2008 R2 Enterprise 32bit
Processor: Intel Xeon CPU, 5160 @ 3.00GHz
Memory (RAM): 2.0 GB

System Type: 64-bit

Drive C: (0S) - 136GB

Drive E: (Program Files) - 136GB

Drive F: (DX) - 136GB

G: (EX-Index) - 410GB

HE

]
]
]
]
]
]
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EMC SourceOne Server:

RECOMMENDED Hardware:

0S: Windows Server 2008 R2 Enterprise

Processor: DUAL Intel(R) Xeon(R) CPU, E5640@2.67GHz,
Memory (RAM): 12.0 GB

System Type: 64-bit

Drive C: (OS) - 19.9GB

Drive E: (Binaries) - 19.9GB

Drive F: (SourceOne Shared) - 904GB

NEENNENA

TRANSITIONING The EMC Transitioning Tool is a multi-threaded application that is designed to offer the maximum parallel

ARCHITECTURE: throughput.

It is recommended that all Transitioning Servers running the CME should be running on x64

architecture, following the minimum recommended configuration as below. The minimum recommended
specification for a EMC Message Migration program are:

EX Transitioning Server:

NENENEEA

1 x Dedicated EX Transitioning Server, hosting the CME

Dual CORE, Dual Processor [minimum 1GHz] [64-bit recommended]

Windows 2003, 2008 or 2008 R2 [standard or Enterprise, 64-bit recommended]
4GB RAM

1 x GB NIC Card

Minimum 20GB Free low-spec storage [Used for Caching and Text-Log Files)
Additional Space if Using PST or Disk Output(s)

Microsoft® SQL Server:

NEENEEEA

1 x Dedicated SQL Server, hosting EMC Transitioning SQL Database
Dual CORE, Dual Processor [64 bit]

Windows 2003 or 2008 [Standard or Enterprise, 64-bit recommended]

4GB RAM

1 x GB NIC Card

Microsoft® SQL Server 2005 or 2008 [64 bit architecture]

Hi-speed storage access

NOTE: The actual requirements must be determined as part of a migration project planning exercise. Windows 2008
"Server Core" edition is not supported at this time.

Client:
]
]
]

Storage:
4]

4]

N

4]

Transition Administration Client can run on any Windows XP or Windows 2003 Server
256MB of RAM
Can optionally run on the Transitioning Server.

Ensure that you have enough storage on your target environment to cope with the migrated data.

If extracting to PST or NSF files and are intending to store the migrated data on a network share
then Transitioning Tool will require temporary space on the Transition server where it will create
the PST or NSF file prior to copying it to the final destination.

When migrating to PST, NSF or disk the messages will not be compressed or subject to single
instancing. If you plan to migrate all mailboxes in one task, your storage may be anything up to 5
times the amount of space used in your ‘source’ archive.

Transition Server(s) supports virtually any storage type, for example RAID, NAS, Centera or SAN,
providing it is presented as a standard volume or share to Microsoft Windows.

Virtualization:

4]

The EMC Message Transition Tool can run on high-end production virtual systems, such as
Microsoft® Hyper-V or VMware vSphere, but there will be a performance penalty by doing so.

Statement of Work

Message Migration Services
Anaheim Union High School District
September 14", 2011

10 Paradise Canyon Systems
(866) 891-8411



STATEMENT OF WORK

NOTE: Please note that source, destination archives and EMC Transitioning Tool should each be installed on
separate dedicated servers. Any variance of this should be discussed with your support provider or with EMC
Transitioning Tool Software; otherwise support for your EMC Transitioning migration may be invalid.

Software:

Pre-requisites for migrations where the source is EmaitXtender the following must apply:
The Transitioning account requires a minimum of “db_datareader” access to the
EmailXtender database. Windows Authentication or Database Authentication can be used to
authenticate to the database.
The Volume Storage Area must be shared and the Transitioning account requires read access.
All Volumes involved in the migration must be closed prior to the migration starting.
The .Net Framework 2.0 Runtime is required on the EmailXtender Server if data stored in the
archive is ‘encrypted’.
For migrations where the source is EmailXtender for Notes, the Transition account must have
Lotus Notes Client account with required permissions to access Domino mail server data.

H HEEF

PROJECT This SOW outlines the project details with anticipated timeframes and Engineering responsibility. The
IMPLEMENTATION:  project will consist of the following steps:
Software Engineer

WEEK ONE: Consulting, Gathering and Proof of Concept
Day One - Monday October 24 2011 [8 Hours] Kauanoe Eldredge
a) Questionnaire Prep and Review.
b) Current Architecture Design.
c) Proposed Archive Design during migration phase.
d) Final Architecture Design post migration phase.
e) Migration planning workshop and detailed environmental review.
f) Execute EmailXtender Health Check and System Review.
g) Upgrade EmailXtender to lasted version available.
h) Migration server(s) preparation (GRH IT Staff).
) Verify transition server available.
j)  Install pre-requisites
k) Verify transition SQL server available.
) Install pre-requisites
m) Obtain sign-off for Phase | and Phase Il.

Day Two - Tuesday October 25, 2011 [8 Hours] Kauanoe Eldredge
a) Continue with activities from previous day.
b) Obtain sign-off for Phase | and Phase Il.
¢) Commence Migration Proof of Concept.
d) Install EMC Transition Tool [Evaluation License].
e) Run Gatherer.
f)  Begin Proof of Concept migration of agreed upon data [monthly data, or # of mailboxes].

Day Three - Wednesday October 26, 2011 [8 Hours] Kauanoe Eldredge
a) Monitor Proof of Concept migration process.
b) Troubleshoot unforeseen issues as required.

Day Four - Thursday October 27, 2011 [8 Hours] Kauanoe Eldredge
a) Prepare statistical report.
b) Review results of Proof of Concept with Project Manager.
c) Obtain sign-off for Phase Ill.

Day Five - Friday October 28", 2011 [8 Hours] Kauanoe Eldredge
a) Instatlation of EMC Transition Tool [Fully Licensed Version].
b) Run Gatherer.

Statement of Work 11 Paradise Canyon Systems
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¢) Commence Production Deployment.
d) Begin migration of all data.
e) Transfer Monitoring Service to ‘Monitoring Engineer’.

WEEK TWO: Processing, Monitoring and Repair
Day One - Monday October 31%, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Two - Tuesday November 1, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

Day Three - Wednesday November 2™, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Four - Thursday November 37, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

Day Five - Friday November 4"’, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

WEEK THREE: Processing, Monitoring and Repair
Day One - Monday November 7"1, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Two - Tuesday November 8, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Three - Wednesday November 9, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
a) Review all messages processed.
b) Troubleshoot and repair any anomalies.

Day Four - Thursday November 101, 2011  [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Five - Friday November 1 1"’, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.
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WEEK FOUR: Processing, Monitoring and Repair
Day One - Monday November 14", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

Day Two - Tuesday November 15", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Three - Wednesday November 16", 2011 (8 Hours Monitoring & 24 Hours Processing]Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Four - Thursday November 17, 2011  [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

Day Five - Friday November 18", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

WEEK FIVE: Processing, Monitoring and Repair
Day One - Monday November 21%, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Two - Tuesday November 22™, 2011  [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Three - Wednesday November 23, 2011 (8 Hours Monitoring & 24 Hours Processing]Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Four - Thursday November 24", 2011 [0 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process. FEDERAL HOLIDAY
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

Day Five - Friday November 25", 2011 [0 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process. FEDERAL HOLIDAY
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

WEEK SIX: Processing, Monitoring and Repair
Day One - Monday November 28", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.
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Day Two - Tuesday November 29", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

Day Three - Wednesday November 30", 2011 [8 Hours Monitoring & 24 Hours Processing]Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
c) Troubleshoot and repair any anomalies.

Day Four - Thursday December 1°, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Five - Friday December 2™, 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

WEEK SEVEN: Processing, Monitoring and Repair
Day One - Monday December 5", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢} Troubleshoot and repair any anomalies.

Day Two - Tuesday December 6", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Three - Wednesday December 7", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Four - Thursday December 8", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies.

Day Five - Friday December 9", 2011 [8 Hours Monitoring & 24 Hours Processing] Monitoring Staff
a) Monitor migration process.
b) Review all messages processed.
¢) Troubleshoot and repair any anomalies
d) Obtain FINAL SIGN-OFF

TIMELINE
SUMMARY: 2L I WEEK OF
Install
Gatherer
POC
Production
Monitoring _ - 200GB ~ 200GB ~ 200GB - 100GB ~ 200GB ~ 200GB
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GENERAL The following assumptions apply to this SOW:

ASSUMPTIONS: ]
|

%

Customer has completed and returned the Transitioning Questionnaire to PARADISE CANYON.

Customer can provide the appropriate technical resources to support network connectivity, server
operating system configuration and security, database configuration and security, intranet access and
security, and relevant client interfaces.

Customer is responsible for the instatlation of the database server software and any clustering software
required for SourceOne.

Customer has an reviewed and approved all required pre-requisites.

PARADISE CANYON Consultants and Consulting Team have the necessary skill sets and certifications to
perform all tasks.

OUT OF SCOPE: PARADISE CANYON is responsible for performing only the services described in this Statement of Work. Services
outside the scope shall include, but are not limited to:

=

AE HNEX
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Installation, configuration or testing of hardware or software not specified herein.
Load testing or performance benchmarking not relative to the solution deployed in this SOW.
Installation/Configuration of Legacy Server.

All customizations or integrations other than LDAP/Active Directory and out of the box email notification
are not included in this work package.

Configuration of any network load balancing configuration.

Custom LDAP query development.

Any activities relative to disaster recovery or business continuity planning, execution of disaster
recovery backups, recovery or validation activities, or formal backup/recovery procedures or
documentation.

Installation of an intranet environment [e.g., HTTP server, J2EE application server, and/or web access]

Policy development and policy documentation development or updates relative to data, email, archived
data, backup and recovery as well as application and data availability and service levels.

Development, troubleshooting, or debugging of SMS or other end client software distribution scripts,
files, processes, or procedures for the any end-client software distribution.

Any application or host system access that encompasses coding, scripting, application analysis, system
performance, and/or troubleshooting.

Any OS or non-transitioning application or hardware tuning, troubleshoots or maintenance steps
including patches, upgrades and/or installations/re-installations.

Any CPU, server, or mid-range host monitoring and console operations.
Troubleshooting, performance tuning, or configuration of the client’s messaging environment.

Any disk storage installation, implementation, configuration or reconfiguration not specifically described
in this SOW.

Integration with Customers enterprise monitoring system [HP OpenView, BMC Patrol, IBM Tivoli, etc].
Network [LAN or WAN] support of day to day operations, resolution of network connectivity or security
access issues.

PARADISE CANYON will not be responsible for the performance of any third party products in the client
environment, including but not limited to the following software: database management, application
and web server, operating system, backup/restore, or clustering/high availability.

Instatlation, certification or configuration, and support of electrical, network, telecommunications, any
environment not described in the SOW, cabling infrastructure and components.

Development of any custom solutions including scripting.

Modification to customer’s application software.

Debugging or troubleshooting data quality issues of any external data [PST, NSF, SMTP, .MSG] ingested
into the system.

Statement of Work
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M Creation and/or follow-up on support tickets opened through the Customer’s Support Desk which is not
related to this Service.

M Specific client training on Target Server.

CUSTOMER

OBLIGATIONS:  Customer shall have obtained and validated all required software license keys for all EMC software and any
additional software required for installation as required and outlined in this statement of work.
Customer shall have downloaded the required software prior to the commencing this engagement.

Customer will provide all required accounts, access, and permissions required to deliver services outlined on
the statement of work. Requirements will be communicated to the Customer prior to the engagement via the
SourceOne Customer Pre-Installation Checklist. Unless specified in writing by the Customer, PARADISE
CANYON will expect all requested permissions to be granted.

Customer shall appoint, at a minimum, a system manager and alternate who will act as Customer’s liaison for
all technical communications with PARADISE CANYON hereunder (the “Project Coordinator”). All technical
communications by Customer to PARADISE CANYON shall only be made by the Project Coordinator or the
designated alternate. All information and materials provided to Customer by PARADISE CANYON pursuant to
this Agreement will be routed to the Project Coordinator.

Unless otherwise stated in the Statement of Work section of this document, Project Management shall be the
responsibility of Customer. Customer shall assign a Project Manager from the appropriate technical and/or
business area, which will assist and support the project efforts. The PARADISE CANYON Consultant(s) will

work with the designated Project Manager to execute the Project task list.

Customer shall be responsible for the development of any scripts, procedures, installation files, or processes
necessary to distribute any required end-client software.

PARADISE CANYON will require the support of Customer’s staff in order to ensure the timely completion of
this project. Technical and/or business support for identified areas must be provided in a timely manner in
order to not delay any project tasks. Additionally, PARADISE CANYON expects Customer’s management to
resolve issues in a timely manner in order to not impede Project progress.

During the course of this Project Statement, Customer shall have valid and properly maintained Software at
the then current version and release level. If Customer has elected not use any current Update of the

Software, Customer may continue to use a prior release, however, in such case, PARADISE CANYON shall have
no obligation to perform its responsibilities as set forth herein and this Project Statement shall be deemed
terminated. Customer shall pay to PARADISE CANYON all fees specified herein plus all reimbursement of all
incurred travel and living expenses prior to such termination.

Customer will provide sample test data as necessary in order to be able to perform any tests on the systems.

Customer will provide at least one Subject Matter Expert (SME) throughout the duration of the Project to
work with the PARADISE CANYON consultant.

Customer shall provide and maintain appropriate hardware, environment, power, network connections,
database applications, LAN environment and facilities as may be necessary to operate the software in
accordance with its specifications and the appropriate license to avoid lateness in the project schedule. It is
expected that Customer will have installed and correctly configured all non-EMC software, including
application servers and databases before the installation phase begins.

Customer will provide access to their network, storage and computing environments as required by PARADISE
CANYON as not to impede project progress. This may include User IDs with sufficient access privileges to
perform the tasks to be performed by PARADISE CANYON as identified within this document.

Customer will also provide internet access to PARADISE CANYON while at the customer site. If external access
cannot be provided to PARADISE CANYON, PARADISE CANYON will utilize wireless broadband access or other
access methods. PARADISE CANYON will invoice any associated charges for Internet access to the Customer.

Customer shall provide PARADISE CANYON with accurate and complete information and access to all facilities,
personnel, and other resources determined to be necessary by PARADISE CANYON in the performance of the
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SOW. Customer will also provide sufficient cubicle or work space for Engineering personnel while on site, as
well as voice and data telephone lines, and access to a printer.

Customer must have a complete and current backup of any existing data on affected storage. PARADISE
CANYON will have no liability for any loss or recovery of data or programs.

Prior to PARADISE CANYON initiating work on any agreed to Project Statement, Customer shall:
0 Issue a purchase order for the fees specified in the Statement of Work Short From within this document.
0 Make certain that resources [including personnel, facilities, equipment, documentation or as otherwise

CHANGE IN Process:
SCOPE: ]
]

may be required and specified herein} are available at all times and during contiguous workdays

Any deviation or change in the scope of the consulting and implementation services must be

approved by the Customer or an authorized designee thereof.

The PARADISE CANYON ‘Primary Contact’ has overall responsibility for the change process. When a
change is desired, the requestor (PARADISE CANYON or CUSTOMER) shall notify the PARADISE CANYON
‘Primary Contact [Randy Martin] who will:

o Prepare a preliminary Project Change Request Form to identify the nature of the change.

o Acknowledge receipt of the Change Request.

o Conduct an initial Impact Assessment to determine the effects, if any on the consulting and
implementation service’s schedule as well as any costs associated with utilizing resources to
perform a full Change Request analysis. If the Impact Assessment indicates using resources to
analyze the Change Request affects the consulting and implementation services schedule or
costs, PARADISE CANYON shall obtain the Customer’ approval before performing the Change
Request analysis.

o Report the Change Request status in the Progress Reports

Review and Approval:

|

If the Customer approves a full Change Request analysis, PARADISE CANYON shall prepare a Project
Change Request Form detailing the change and its justification for the change, directing the analysis
effort to the appropriate resources. This analysis shall result in a final Project Change Request Form
containing estimated cost, schedule and resource requirements, technical feasibility, and
recommended disposition such as:

o Implementation without adjusting current cost or delivery schedule

o Implementation with impact to the Customer’s cost of delivery schedule

o Recommendation as a follow-on project
If PARADISE CANYON finds the project not technically or economically feasible, an explanation will be
provided detailing the reason.
PARADISE CANYON wilt review the Project Change Request Form with the Customer and mark as
“accepted” or “withdrawn,” and signed by both parties. If “accepted”, consulting and implementation
services are revised to include the agreed change(s) and the invoicing process is appropriately
modified.

Project Staffing:

M PARADISE CANYON will staff this engagement with appropriately skilled resources. The Engineer
assigned to this project has been tested and certified by EMC.
PROJECT The Consulting Services shall be performed primarily at the following facilities located as follows:
LOCATIONS:
ON-SITE IMPLEMENTATION MIGRATION & MONITORING
Anaheim Union High School District Paradise Canyon Systems
Data Center Pacific Operations Center
501 Crescent Way 1003 - 2410 Bishop Street
Anaheim, CA 92803-3502 Honolulu, HI 96813
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PROPOSED On-Site:  Start:  8:00am Monday October 24", 2011
DATES: Finish:  5:00pm Friday October 28", 2011

Off-Site:  Start:  8:00am Monday October 31%, 2011
Finish: 5:00pm Friday December 9%, 2011[Estimated]

PROJECT ON-SITE PREP: 40 Hours
HOURS: MONITORING: 264 Hours [Estimated]

SOW EXPIRY: This Agreement needs to be signed an returned no later than 5:00pm (Pacific) Friday October 14", 2011
to retain the dates indicated above.

ESTIMATED
COSTS:

Evaluation & Planning
ONE System Health Check & Upgrade 4 $ 25000 $ 1,000.00
Transition Server Installation
TWO Archive Profiling 16 $ 250.00 $ 4,000.00
Professional THREE | Proof of Concept 20 $ 250.00 $ 5,000.00
Service
Fees MISC 1 | Project Management & Documentation 4 $ 250.00 $ 1,000.00
Sub-Total Services $ 11,000.00
DISCOUNTS| $ 3,675.00
State Taxes [Where Applicable] $ 0.00
Travel and Accommodations [Not to Exceed] $ 1,700.00
Sub-Total Professional Service Fees $ 9,025.00
m DESCRIPTION DURATION UNIT COST TOTAL COST
FOUR | Migration Services - 1* TB -l % 10,000.00| $ 10,000.00
Production
Migration Migration Services - 2" TB -8 0.00 $ 0.00
and PRO-RATED [Minimum Volume]| $ 2,000.00
Monitoring
Fees: DISCOUNTS| $ 3,675.00
Sub-Total Services| $ 4,325.00
Mailbox Transaction $ 1.00each| $ 3,500.00
Warranty Service Fee 15%| $ 1,200.00
State Taxes [Where Applicable]| $ 0.00
Sub-Total Migration Service Fees| §$ 9,025.00
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TOTAL COST

Professional Service Fees $ 11,000.00
Total
Estimated Migration Service Fees $ 10,000.00
Project
Fees Sub-Total Project Fees| $ 21,000.00
PRO-RATED [Minimum Volume]| $ 2,000.00
DISCOUNTS| $ 7,350.00
Mailbox Transaction $ 1.00each| $ 3,500.00
Warranty Service Fee 15%| $ 1,200.00
Estimated Travel Expenses [Notto Exceed]| $ 1,700.00
TOTAL PROJECT COSTS| $ 18,050.00
CONTACT PARADISE CANYON SYSTEMS ANAHEIM UNION HIGH SCHOOL DISTRICT
INFORMATION: West Coast Operations Information Technology
1003 - 24100 Bishop Street 501 Crescent Way
Honolulu, Hawaii 96813 Anaheim, CA 92803-3520
POC: Randy Martin POC: Erik Greenwood
TEL: (866) 891-8411 TEL: (714) 999-5676
EMAIL: randy.martin@paradisecyn.com EMAIL: greenwood®@auhsd.k12.ca.us
AGREED
SIGNATURES: PARADISE CANYON SYSTEMS ANAHEIM UNION HIGH SCHOOL DISTRICT

[Honolulu, Hawaii}

7

By: : /

Gédon R. Martin

Print Name

President & CEO

Title

September 14", 2011

Date

[Anaheim, California]

By:

Print Name

Title

Date
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PROJECT SIGN-OFF ONE

Evaluation, Planning, Upgrades and Archive Profiling

As indicated in Phases One and Two (above), PARADISE CANYON has met with AUHSD stakeholders to discuss all the early
qualification, Transition Input Questionnaire and customer expectations. Both Companies have established the migration key
‘drivers’ and ‘pain points’. PARADISE CANYON activated the Gathering Module that profiled the entire archive offering volume
statistics strategic to estimating processing speeds and estimated final costs.

With the signing below, both AUHSD and PARADISE CANYON agree that the following parameters have been met and the project
can now move to the Proof of Concept stage. Where indicated above, an invoice may now be issued for the project work thus

far.

NNNNNNNNNNY

AUHSD has completed the Input Questionnaire and reviewed with the Transition Engineer.

AUHSD has reviewed and the Statement of Work and approved all work processes.

AUHSD has prepared both ‘servers’ per the minimum specifications.

Both parties have discussed and agreed on the ‘Early Qualifications and Customer expectations’.
Both parties have established values that are key ‘drivers’ and potential project ‘pit-falls’.
PARADISE CANYON has successfully provided a Health Check on the Originating Server [EmailXtender].
PARADISE CANYON has successfully provided a System Upgrade on the Target Server [SourceOne].
PARADISE CANYON has successfully installed the Transition CME Server.

PARADISE CANYON has successfully installed the Microsoft® SQL Server.

PARADISE CANYON has profiled the entire archive and discussed the results.

PARADISE CANYON as delivered all Gatherer Reports to the AUHSD Project Manager.

AUHSD will become the owner of all deliverables. If wholesale changes or modifications are required after this sign-off, AUHSD
will be responsible for a new project contract with PARADISE CANYON. A warranty period of 30 days will be provided for all

above services from the date of this acceptance.

CONTACT PARADISE CANYON SYSTEMS
INFORMATION: West Coast Operations

1003 - 24100 Bishop Street

Honolutu, Hawaii 96813

POC: Randy Martin

TEL: (866) 891-8411

EMAIL: randy.martin@paradisecyn.com
AGREED
SIGNATURES: PARADISE CANYON SYSTEMS

[Honolulu, Hawaii]

7

By: / Vi Prad
W
Gofdon R. Marti

Print Name

President & CEO

Title

October 28" 2011

Date

ANAHEIM UNION HIGH SCHOOL DISTRICT
Information Technology

501 Crescent Way

Anaheim, CA 92803-3520

POC: Erik Greenwood
TEL: (714) 999-5676
EMAIL: greenwood®@auhsd.k12.ca.us

ANAHEIM UNION HIGH SCHOOL DISTRICT

[Anaheim, California]

By:

Print Name

Title

Date

Statement of Work

Message Migration Services
Anaheim Union High School District
September 14", 2011

20

Paradise Canyon Systems
(866) 891-8411



STATEMENT OF WORK

PROJECT SIGN-OFF TWO

Proof of Concept Completion

As indicated in Phase Three details above, PARADISE CANYON has commenced the Proof of Concept (POC) with mutually agreed
upon message sampling(s). Additionally, the AUHSD has identified the final format desired for the target site [i.e. PST, NSF, EML,
MSG, etc]. The sample data was processed with volume and processing speed statistics provided offering a look at total migration
timelines.

With the signing below, both AUHSD and PARADISE CANYON agree that the following parameters have been meet and the Project
may now move into Phase IV (Production). PARADISE CANYON reserves the right to issue an invoice for the services performed.

AUHSD and PARADISE CANYON have discussed and mutually agreed on the total ‘gathering sample.

PARADISDE CANYON has processed a minimum of 12 hours of messages for the statistical reporting.

PARADISDE CANYON has identified all errors and omissions.

PARADISE CANYON has created a Statistical Report for all POC data gathered.

PARADISE CANYON has reviewed the POC Statistical Report with the AUHSD Project Manager.

AUHSD acknowledges the migration services to be performed and agrees the project may move into the
‘Production’ Migration Phase.

AUHSD will become the owner of all deliverables. If wholesale changes or modifications are required after this sign-off, AUHSD
will be responsible for a new project contract with PARADISE CANYON. A warranty period of 30 days will be provided for all
above services from the date of this acceptance.

RNEEREN

CONTACT PARADISE CANYON SYSTEMS ANAHEIM UNION HIGH SCHOOL DISTRICT
INFORMATION: West Coast Operations Information Technology
1003 - 24100 Bishop Street 501 Crescent Way
Honolulu, Hawaii 96813 Anaheim, CA 92803-3520
POC: Randy Martin POC: Erik Greenwood
TEL: (866) 891-8411 TEL: (714) 999-5676
EMAIL: randy.martin@paradisecyn.com EMAIL: greenwood@auhsd.k12.ca.us
AGREED
SIGNATURES: PARADISE CANYON SYSTEMS ANAHEIM UNION HIGH SCHOOL DISTRICT

[Honolulu, Hawaii]

"/

yi ad
oo
G; don K. Martin

[Anaheim, Catifornia]

By:

Print Name Print Name
President & CEQ
Title Title
October 28", 2011 [Estimated]
Date Date

Statement of Work

Message Migration Services
Anaheim Union High School District
September 14", 2011

21

Paradise Canyon Systems
(866) 891-8411



STATEMENT OF WORK

PROJECT SIGN-OFF THREE

Project Completion and Final Sign-off

As indicated in Phase Four and Five (above), PARADISE CANYON has commenced with the live production deployment using the
mutually agreed upon quantities and volumes as identified during the ‘proof of concept’. PARADISE CANYON has already
successfully processed, migrated and tested a total of less than hundred (100) gigabytes of messages. During this phase,
PARADISE CANYON has completed all volumes and reviewed the results with the AUHSD Project Manager.

With the signing betow, both AUHSD and PARADISE CANYON agree that all EmailXtender message archive has been processed,
transferred and tested within the SourceOne message archive. The following parameters have been met and the project can now
be sign-off. An invoice will now be issued for this portion of the project, less a portion of the Deposit funds.

PARADISE CANYON has gathered, processed, migrated a total of of EmailXtender data.

PARADISE CANYON has created and presented a FINAL ‘Migration Summary Report’.

AUHSD has reviewed all information and agrees that all migrated data resides totally in the SourceOne message
pool.

AUHSD is ready to acknowledge the project is completed and delivered as agreed.

N HEE

AUHSD will become the owner of all deliverables. If wholesale changes or modifications are required after this sign-off, AUHSD
will be responsible for a new project contract with PARADISE CANYON. A warranty period of 30 days will be provided for all
above services from the date of this acceptance.

CONTACT PARADISE CANYON SYSTEMS
INFORMATION: West Coast Operations
1003 - 24100 Bishop Street
Honolulu, Hawaii 96813

POC: Randy Martin
TEL: (866) 891-8411

EMAIL: randy.martin@paradisecyn.com

AGREED
SIGNATURES: PARADISE CANYON SYSTEMS

[Honolulu, Hawaii]

By: / £ Pad

oo
G/ don R Martin

ANAHEIM UNION HIGH SCHOOL DISTRICT
Information Technology

501 Crescent Way

Anaheim, CA 92803-3520

POC: Erik Greenwood
TEL: (714) 999-5676
EMAIL: greenwood®@auhsd.k12.ca.us

ANAHEIM UNION HIGH SCHOOL DISTRICT

[Anaheim, California]

By:

Print Name

President & CEO

Title

October 28™, 2011 [Estimated]

Print Name

Title

Date

Date

Statement of Work

Message Migration Services
Anaheimn Union High School District
September 14", 2011

Paradise Canyon Systems
(866) 891-8411



EXHIBIT F -

FUND BALANCE POLICY 41009

The Anaheim Union High School District (AUHSD) hereby establishes and will maintain
reservations of Fund Balance, as defined herein, in accordance with Governmental
Accounting and Financial Standards Board Statement No. 54, Fund Balance Reporting
and Governmental Fund Type Definitions. This policy shall only apply to the district's
governmental funds. Fund Balance shall be composed of nonspendable, restricted,
committed, assigned, and unassigned amounts.

e Nonspendable Fund Balance consists of funds that cannot be spent due to
their form (e.g. inventories and prepaids) or funds that legally or contractually
must be maintained intact.

e Restricted Fund Balance consists of funds that are mandated for a specific
purpose by external parties, constitutional provisions or enabling legislation.

e Committed Fund Balance consists of funds that are set aside for a specific
purpose by the district's highest level of decision making authority (AUHSD
governing board). Formal action must be taken prior to the end of the fiscal year.
The same formal action must be taken to remove or change the limitations
placed on the funds.

e Assigned Fund Balance consists of funds that are set aside with the intent to be
used for a specific purpose by the district's highest level of decision making
authority or a body or official that has been given the authority to assign funds.
Assigned funds cannot cause a deficit in unassigned fund balance.

e Unassigned Fund Balance consists of excess funds that have not been
classified in the previous four categories. All funds in this category are
considered spendable resources. This category also provides the resources
necessary to meet unexpected expenditures and revenue shortfalls.

Minimum Fund Balance Policy

The AUHSD governing board maintains a minimum fund balance policy for the General
Fund in order to protect the district against revenue shortfalls or unpredicted one-time
expenditures. The policy requires a Reserve for Economic Uncertainties consisting of
unassigned amounts equal to no less than two percent of General Fund expenditures
and other financing uses.

Authority to Commit Funds

The AUHSD governing board is the highest level of decision-making authority for the
district. Commitments may be established, modified, or rescinded only through budget
adoption or resolutions as approved by the governing board.

The District has and may elect to continue the use of the Deferred Maintenance Fund
14. Any existing balance and future transfers into the fund are considered committed
for Deferred Maintenance.

Anaheim Union High School District Page 1 of 2



Authority to Assign Funds

The AUHSD governing board or Assistant Superintendent, Business may assign
amounts for specific purposes.

Spending Order Policy

When an expenditure is incurred for purposes for which both restricted and unrestricted
fund balance is available, the district considers restricted funds to have been spent first.
When an expenditure is incurred for which committed, assigned, or unassigned fund
balances are available, the district considers amounts to have been spent first out of
committed funds, then assigned funds, and finally unassigned funds, as needed, unless
the AUHSD governing board has provided otherwise in its commitment or assignment
actions. '

Annual Review and Determination of Fund Balance Reserve Amounts

Compliance with the provisions of this policy shall be reviewed, presented, and
discussed as part of the Unaudited Actuals Financial Reporting process and
presentation to the AUHSD governing board. The amounts of nonspendable, restricted,
committed, assigned, and unassigned fund balances shall be reported in the Unaudited
Actuals report.

Board of Trustees
Date
B

Anaheim Union High School District Page 2 of 2
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Anaheim Union High School District
Education Division

~APPLICATION FOR STUDENT-INITIATED,
NON-QURRICULUM RELATED ORGANIZATION

CLICK AND ENTER DATA

| School: | Oxford Academy | Date of Application: [ May 16 2011 ]

Policy permits student-initiated non-curriculum related school groups to conduct voluntary
meetings on school grounds regardless of the size of the group or the religious, political or
philosophical purpose of the students’ meetings, under the following conditions:

1. The meetings may not interfere with the orderly operation of the school.
2. The meetings must be open to all students without regard to gender, ethnicity, religion or national
origin.

3. School employees may not promote, lead or participate in the meetings.

4, Non-school persons may not direct, conduct, control, or reguiarly attend the meetings of the student
groups.

5. No school system funds may be spent on behalf of the student groups, except for the cost of
providing space for the group meetings.

To apply for status as a student-initiated, non-curriculum group, complete the following:

Name of proposed group:
| F.1.D. Fashion Illustration and Design ]

Purpose of the group (Please describe thoroughly):

Club members will participate in drawing fashion illustrations and discuss different trends of the
industry through pictures in magazines. They will learn how to draw a nine head fashion figure
and add accessories. Activities will include fashion design and assembling outfits/ wardrobes.

Frequency of group meetings:

| Once a week ]
Proposed meeting day, time and location:
| Day: | Monday | Time: | lunch | Location: | Room 407 ]
Applicant's Signature: t‘jﬁa,(@e) L0070 Date: | 5/16/11
Printed Name: Paige Pickler 77
ﬂ ﬂ nanfl

Advisor's Signature: 1 AIA Date: | 5/16/11 |
Printed Name: Cathy Larsgn  / 7

1 4
Principal’s Signature: '?%Zm/ /N Date: | 5/16/11
Printed Name: Mr. Ron Hoshi 77 ‘

Send signed form to #15, Assistant Superintendent/Education, for approval.

| Assistant Superintendent's Signature: | | Date: | ]

Following approval, the completed application will be returned to the school principal.

Education/Non-Curriculum Related Organization/Rev. 04/11 Page 1 of 1



Anaheim Union High School District EXHIBIT H i
Education Division '

APPLICATION FOR STUDENT-INITIATED,
NON-CURRICULUM RELATED ORGANIZATION

CLICK AND ENTER DATA

| School: | Katella High School | Date of Application: | 09/15/2011 |

Policy permits student-initiated non-curriculum related school groups to conduct voluntary
meetings on school grounds regardless of the size of the group or the religious, political or
philosophical purpose of the students’ meetings, under the following conditions:

1. The meetings may not interfere with the orderly operation of the school.
2. The meetings must be open to all students without regard to gender, ethnicity, religion or national
origin.

3. School employees may not promote, lead or participate in the meetings.

4, Non-school persons may not direct, conduct, control, or regularly attend the meetings of the student
groups.

5. No school system funds may be spent on behalf of the student groups, except for the cost of
providing space for the group meetings.

To apply for status as a student-initiated, non-curriculum group, complete the following:

Name of proposed group:
K GIRL TALK |

Purpose of the group:

Unite and empower young girls to encourage, motivate, and support each other with every day
struggles. The group’s aim is to build self-esteem and raise confidence amongst all the girls at
Katella. The purpose is aiso to get girls actively involved. The group will open up to
communication between girls, which will allow girls to be more supportive with each other.
While the group will focus mainly on girl’s self-esteem, we are in support of raising the self-
esteem of all students at Katella High School.

Frequency of group meetings:

| Weekly |
Proposed meeting day, time and location:
| Day: | Thursday | Time: | Lunch | Location: | Room 31 |
Ny B R At )
Applicant’s Signature: 1\ (UL i/l Date: 1171
Printed Name: Natalie Camdcho
Advisor's Signature: o Date: | ‘7‘;30‘ i i !
Printed Name: hristine Garcia
A /g
Principal’s Signature: | ——A—/""— Date: 20/( ¢
Printed Name: Joan17 cG’hee, Assistant Principal

Send signed form to #15, Assistant Superintendent/Education, for approval.

| Assistant Superintendent’s Signature: | | Date: |

Education/Non-Curriculum Related Organization/Rev. 10/08 Page 1 of 2



Following approval, the completed application will be returned to the school principal.

Education/Non-Curriculum Related Organization/Rev. 10/08 Page 2 of 2



Anaheim Union High School District
Education Division

APPLICATION FOR CURRICULUM-RELATED STUDENT

ORGANIZATION
Name of Organization: School:
[ Oxford Academy Film Club _ | Oxford Academy B
Name(s) of student(s) making application:
| Marisol Sierra, David Pham ]
Staff Sponsor(s):
| Dan Cullinane ]

List purposes, objectives, and activities of organization (attach copy of Constitution and By-Laws)
To enrich, enhance, and develop students’ critical thinking and analytical skills through the
examination and production of motion pictures. The organization will promote and encourage
skill development in planning, teamwork, individual responsibility, and productivity. Students will
develop their skills in directing, producing, editing, and acting as well as cinematography,
screenwriting, music, set design, costume, and hair & makeup. Also, skills will be enhanced
through film study, movie reading, and guild exercises. Members will demonstrate movie
mastery by participating in club productions, submitting individual productions to film festivals,
and by submitting a team movie to the year-end festival. Activities include short film production,
festival submissions, film study sessions, an end-of-the-year club film festival, and an end-of-
the-year awards banquet.

Proposed meetings:

| Day(s): | Monday | Time(s): | Lunch | Location: | Room 208 j
Special equipment? [ INo [XYes — Describe:

| Cameras (DSLR), booms and computers. |
Qualifications for membership, if any:

| Students in grades 9-12 who have paid dues and submitted application. |
How are officers elected? Term?

| Interview and supplement. | 1 year ]

State relationship to curriculum and/or instructional program of the district, and describe
how the organization will serve as an extension of or adjunct to the curriculum. Include specific reference to the courses of study,
classes, or programs which the organization is intended to supplement; the instructional materials or leaming resources which will
be used; the skills, concepts, or attitudes which are planned to be developed; and the evaluation techniques which will be used to
assess whether or not the objectives have been achieved:

The club will apply, master and transcend standards found in the English, Computer Skills, Business,
Visual Arts, and Performing Arts curriculum. Screenwriters will work on creating dialogue, stage direction
and setting based on a rigorous screenplay format. They will be forced to think critically as well as
creatively to write an exceptional screenplay for films. Furthermore, as a whole, the club will study films in
the same way they would study a literary selection. This will sharpen their perceptive minds and force
them to think from more than one perspective. Some members will work with filming, cinematography,
editing, sound mixing, and visuat effects. This involves advanced computer skills that may be found in
classes like computer skills and AP Computer Science. Members invoived in producing and media
marketing will utilize techniques taught in the business career paths. Media marketers will brainstorm new
ideas to sell entertainment including, but not limited to, creating movie posters and slogans. Producers
will make sure that everything is within budget, involving accounting much like what a real Hollywood
producer or accountant would need to know. Art direction, which involves set design, costume, and hair &
makeup, will apply artistic skills in order to create visually stunning films. Of course, both the actors and
directors will branch from the performing arts courses that involve drama. These skills will be developed
through meetings, film study, and guild exercises. While the Oxford Academy Film Club will primarily
utilize DVDs as means for learning resources, other resources such as books and television programs will
be considered also. Cumulatively at the end of the year, members from different guilds will team up to
create a short film in which mastery of skills will be tested. Progress checks and/or reports will be
conducted in order to make sure OAFC'’s objectives have been reached during the film-making process.
Exceptional members who excel in producing their short film will be awarded for excellence in their
respective areas of waork.

Education/Student Organizations-Curriculum Related/11.08 Page 1 of 2



Describe the function of the staff adviser in the promotion, supervision, and leadership
of the organization:

! “+ Ascertain that Film Club By-Laws always comply with school regulations that govern
student organizations.

Provide classroom for all club meetings

Provide supervision for all club meetings and activities

Approve all monetary functions of the film club

Deem all films appropriate for school (including those that will be studied, club products,
and festival submissions)

Judge at the film festival at the end of the club season

Make certain that projects and fundraising activities are acceptable to the school and are
in accord with regulations

Provide film insight during movie studies

0
R

0
v o
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Will this organization be raising funds for any purpose? [_[No [X]Yes — Describe how funds
will be raised and for what purpose:

Fundraisers will include the sale of movie tickets, festival tickets, and DVD sales revenue. Other
fundraisers may include the sale of candy, food, theatre tickets, and theatre snack vouchers.
Revenue will be used to purchase any special equipment needed and fund any special activities
for the club.

The undersigned agree to comply with all applicable district policies, school guidelines,
and rules, as adopted and amended:

Signature of student making application:

e iva
Signature of faculty sponsor:. $a. L T

Faculty sponsor: | have reviewed this application and

[ Athe application is complete [Athe Constitution/By-Laws are attached
|_lthe application is not complete (explaing:

|

Ard

Signature of School Principal: ¥ .7 /T — Date: 5/
] [74 l

|
[
| l

Signhature of Assistant Superintendent of Education: Date:

|

Education Office Use Only:

| Board of Trustees action: | [ JApproved | [IDenied | Date: |

Submit completed form to the Assistant Superintendent of Education (mail location #15).

Education/Student Organizations-Curriculum Related/11.08 Page 2 of 2



Anaheim Union High School District
Education Division EX""B'T J

APPLICATION FOR CURRICULUM-RELATED STUDENT
ORGANIZATION

CLICK AND ENTER DATA IN THE APPROPRIATE AREAS (DOUBLE CLICK SHADED BOXES)

Name of Organization: School:
| Psychology Club | Oxford Academy

Name(s) of student(s) making application:
| Carol Lee, Vananh Tran

Staff Sponsor(s):
| Mr. Ronald Hodges
List purposes, objectives, and activities of organization (attach copy of Constitution and By-Laws)
Purpose & Objectives: The purpose of the Psychology Club is to serve as an ultimate bridge
connecting humanities, science, and the universal spiritual endeavors of civilization. This will be
executed through in a three-fold (Article II):

1. One, increase awareness of the opportunities in the field of psychology in students at
Oxford Academy.

2. Second, to create a forum for those people interested in learning more about psychology
to gather information and participate in the field.

3. Thirdly, to facilitate involvement in psychological issues, such as relevant community
service projects, leadership roles in this organization, and participation in lectures, fiims,
etc., relevant to the field. Psychology Club aims to provide an entertaining and
inspirational atmosphere in which all students can further their knowledge and interest in
Psychology. For further detall, please see Article XI.

Possible Club Activities: Mock psychological experiments can be conducted using the

Oxfordian Population as test subjects through interclub and interdepartmental relations.

Interdepartmental and interclub relations will incorporate historical and literary perspectives on

human behavior, social trends, as well as the mental welfare (Article XI).

***Constitution/By-Laws is attached

Proposed meetings:

Day(s): | Thursday | Time(s): | Lunch | Location: | Room 403 |

|jpecial equipment? X[No [ ]Yes — Describe: ’
Qualifications for membership, if any:

| Interest in Psychology |

How are officers elected? Term?

The Psychology Club shall elect from the active membership a | Each officers' term is for one

president, secretary, treasurer, vice-president, activities chair school year. Officers can be

(Article V, Section 1). re-elected (Article V, Section
)

State relationship to curriculum and/or instructional program of the district, and describe
how the organization will serve as an extension of or adjunct to the curriculum. Include specific reference to the courses of study,
classes, or programs which the organization is intended to supplement; the instructional materials or learning resources which will
be used; the skills, concepts, or attitudes which are planned to be developed; and the evaluation techniques which will be used to
assess whether or not the objectives have been achieved:

Mock psychological experiments can be conducted using the Oxfordian Population as test
subjects through interclub and interdepartmental relations. Interdepartmental and interclub
relations will incorporate historical and literary perspectives on human behavior, social trends,
as well as the mental welfare (Article X!). The development of this club is to help explore the
interests of those that are unable to take a Psychology (P and/or AP) course. Members of this
club will be able to develop an AP Psychology study group to take the challenge AP exam in
May as a side activity from the main focus of these activities.

Describe the function of the staff adviser in the promotion, supervision, and leadership
_of the organization: - -
[ The advisor will direct the officers toward their agenda and assist them in any way possible. We |

Education/Student Organizations-Curriculum Related/11.08 Page 1 of 2




would like our advisors to attend club meetings and event when possible, act as a resource for
the group, and speak up with any ideas or concerns they may have (Article ViI).

Will this organization be raising funds for any purpose? [ |[No [X]Yes — Describe how funds
will be raised and for what purpose:

Raised through restaurant fundraisers and other fundraisers for the purpose of taking students
on field trips

The undersigned agree to comply with all applicable district policies, school guidelines,
and rules, as adopted and amended:

Signature of student making application:

Carol Lee: ﬂM,a/Q 41/(/
Vananh.Tran: %ﬂdwﬂlﬂ/

s
Signature of faculty sponsor: [ A ] oAb g—<"
Faculty sponsor: | have reviewed this applicationand | / / y 7
Xthe application is complete Xthe Constitutibgﬁéy—Laws are attached

, /|_lthe gpplication is not complete (explain):

s—29=]]

Signatdfe of ol Principal: Date:

| ¥ |

Signature of Assistant Superintendent of Education: Date:

| I '

Education Office Use Only:

[ Board of Trustees action: | [ 1Approved | [lDenied | Date: |

Submit completed form to the Assistant Superintendent of Education (mail location #15).

Education/Student Organizations-Curriculum Related/11.08 rage 2 of 2



Anaheim Union High Schooi District EXHIBIT K .
Education Division

APPLICATION FOR STUDENT-INITIATED,
NON-CURRICULUM RELATED ORGANIZATION

CLICK AND ENTER DATA

| School: [ Katella | Date of Application: [ Sept. 6, 2011 |

Policy permits student-initiated non-curriculum related school groups to conduct voluntary
meetings on school grounds regardless of the size of the group or the religious, political or
philosophical purpose of the students’ meetings, under the following conditions:

1. The meetings may not interfere with the orderly operation of the school.

2. The meetings must be open to all students without regard to gender, ethnicity, religion or national
origin.

3. School employees may not promote, lead or participate in the meetings.

4. Non-schooi persons may not direct, conduct, control, or regularly attend the meetings of the student
groups.

5. No school system funds may be spent on behalf of the student groups, except for the cost of
providing space for the group meetings.

To apply for status as 2 student-initiated, non-curriculum group, complete the following:

Name of proposed group:
| Red Cross Club |

Purpose of the group:
| To raise money for the Red Cross l

Frequency of group meetings:
| Once a week [

Proposed meeting day, time and location:

| Day: | Tuesday | Time: | Lunch | Location: | Room 44 |
~
Applicant’s Signature: | _#*-A1wnd .
Printed Name: Cindy Troufd
Ny /1 -
Advisor's Signature:  [(_ .77 ez —
Printed Name: Chatry Fleischman
oy Val
Principal’s Signature: e b T
Printed Name: Luis Lopez —

Send signed form to #15, Assistant Superintendent/Education, for appreval.

| Assistant Superintendent's Signature: | | Date: | |

Following approval, the completed application will be returned to the school principal.

Education/Non-Curriculum Related Organization/Rev. 10/08 Page 1 of 1



- FXHIBIT L
Anaheim Union High School District
Education Division

APPLICATION FOR CURRICULUM-RELATED STUDENT
ORGANIZATION

Name of Organization. School:

| Oxford Academy Visual Art Club | Oxford Academy |
Name(s) of student(s) making application:

[ So Dam Park. Michelle Tran, Jonathan Pham |
Staff Sponsor(s):

[ Ms. Christine Handson |
List purposes, objectives, and activities of organization (attach copy of Constitution and By-Laws)

| To explore the different areas of art |

Proposed meetings:
Day(s): | Fridays Time(s): | During lunch time | Location: | Ms. Handson's
classroom

Special equipment? [ INo [“]Yes — Describe:

[Mabecials needed fox the pchivihes |
Qualifications for membership, if any:

| $5, open for all students interested in visual arts |

How are officers elected? Term?

Presidents are voted from the club members and other officers | 1 year and they may run
such as secretary and vice presidents are interviewed by the again next year.
Presidents.

State relationship to curriculum and/or instructional program of the district, and describe
how the organization will serve as an extension of or adjunct to the curriculum. Include specific reference to the courses of study,
classes, or programs which the organization is intended to supplement; the instructional materials or learning resources which will
be used; the skills, concepts, or attitudes which are planned to be developed; and the evaluation techniques which will be used to
assess whether or not the objectives have been achieved:

The club will encourage creative thinking and leadership skills through visual arts to those
who are interested. Various artistic activities will be done in order to ensure variety instead
of the basic drawing and painting class, but will still include learning how to draw. The club
will have basic foundations that may be the same every year, or different foundations
depending on the current presidents' decision. Planned activities will ensure the various
areas of art. This club may be used to supplement the student’s knowledge of the various
art forms. This will be evaluated by the member’s willingness to participate in leading the
meetings which will be held on a monthly basis unless otherwise noted.

Describe the function of the staff adviser in the promotion, supervision, and leadership
of the organization:

Ms. Handson will be the supervisor of club meetings, along with providing additional feedback,
meeting ideas, and guidance in times of distress. She can also advertise our club since she is in
charge of the art classes.

Will this organization be raising funds for any purpose? [ |No [[Yes — Describe how funds
will be raised and for what purpose:

| Funds will be raised for art club for all the equipment will we use through out the year. ]
The undersigned agree to comply with all applicable district policies, school guidelines,
and rules, as adopted and amended: '

N g~
Signature of student making application: GUAT AN by e NN

Printed name of student making application: | So DamPark, Michelle T an.
Signature of faculty sponsor: 7 71 ke ' Q)ﬁ’@
\\-4

Printed name of faculty sponsor: ‘Christine Handson
Faculty sponsor: | have reviewed this application and
Y Mithe application is complete [_lthe Constitution/By-Laws are attached

[ lthe application is not complete (explain):

Page 1 of 2



Signature of School Principal: /K %lﬂ\-’ | Date:

@ Slgnature of Assistant Superintendent of Education: Date:

|
Educatlon Office Use Only:

| Board of Trustees action: | [ JApproved | [JDenied | Date: |

Submit completed form to the Assistant Superintendent of Education (mail location #15).

Education/Student Oraanizations-Curriculum Retated/11.08
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EXHIBIT M

ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way — P.O. Box 3520
Anaheim, CA 92803-3520

} EDUCATIONAL CONSULTING AGREEMENT ]

THIS AGREEMENT is made and entered into this:

13" | day of | October | 2011 |
by and between

| Orange County Human Relations Council |
Independent Contractor, hereinafter referred to as “Consultant” and the Anaheim Union High

School District, hereinafter referred to as "District.”

WHEREAS the District is in need of special services and advice;

WHEREAS such services and advice are not available at no cost from public agencies;
and

WHEREAS Consultant is specially trained, experienced, and competent to provide the
special services and advice required; and

WHEREAS such services are needed on a limited basis.

NOW, THEREFORE, the parties hereto agree as follows:

1. Services to be provided by Consultant:

The Orange County Human Relations Council will provide training to Servite High |
School staff and students, to assist in the development of better inter-ethnic
relations. Services include, but are not limited to: leadership orientation, task
formation, all-day student retreats, faculty workshops, planning and .
implementation parent outreach and involvement strategies, assistance in the ]
|
|

planning of school wide projects, student conflict resolution and anger
management, and Bridges program facilitator training.

| Site/School: [ Servite High School | Funds (Cost Center): [ Title Il (3992) |

2. List of Other Supportive Staff or Consultants:

| No other support staff is required.

3. Consultant shall commence providing services under this AGREEMENT on:
| Date: | October 14, 2011

and shall diligently perform as specified and complete performance by:
| Date: | June 30, 2012
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Consultant shall perform said services as an independent contractor and not as
an employee of the District. Consultant shall be under the control of the District
as to the result to be accomplished and not as to the means or manner by which
such result is to be accomplished.

4. District shall prepare and furnish the following information to Consultant, upon
request, such information as is reasonably necessary to the performance of
Consultant to this AGREEMENT:

' Servite High School staff will assist the consultant in the development and 7
implementation of a needs assessment, to be administered prior to the |
presentation, in order to customize the training to meet Servite High School

| needs. _
5. District shall pay Consultant the maximum amount of
| $6,000 ]
for services rendered
'to # of | 105 staff members #hoursper |2 |#ofdays: |70 |
people: | 985 students day: | J ‘
Estimated 500 parents ‘ ‘

pursuant to this AGREEMENT. Payment shall be made 15 to 30 days after

receipt of invoice. Consultant shall submit an invoice to District.

6. District may at any time for any reason terminate this AGREEMENT. Written
notice by the District's superintendent shall be sufficient to stop further
performance of services by Consultant. The notice shall be deemed given when
received or no later than three (3) days after the day of mailing, whichever is
sooner.

7. Consultant agrees to and shall hold harmless and indemnify District, its officers,
agents, and employees from every claim or demand and every liability or loss,
damage, or expense of any nature whatsoever, which may be incurred by reason
of:

a. Liability for damages for death or bodily injury to person, injury to
property, or any other loss, damage, expense sustained by Consultant or
any person, firm, or corporation employed by Consultant upon or in
connection with the services called for in this AGREEMENT except for
liability for damages referred to above which result from the sole
negligence or willful misconduct of District, its officers, employees, or

agents.
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10.

11.

12.

b. Any injury to or death of persons or damage to property, sustained by any
persons, firm, or corporation, including the District, arising out of, or in
any way connected with the services covered by this AGREEMENT,
whether said injury or damage occurs either on or off school district
property, except for liability for damages which result from the sole
negligence or willful misconduct of the District, its officers, employees, or
agents.

Consultant, at Consultant’s expense, cost, and risk, shall defend any and all

actions, suits, or other proceedings that may be brought or instituted against the

District, its officers, agents, or employees on any such claim, demand, or liability

and shall pay or satisfy any judgment/lawsuit reimbursement that may be

rendered against the District, its officers, agents, or employees in any action suit,
or other proceedings as a result thereof.

This AGREEMENT is not assignable without written consent of the parties

hereto.

Consultant and assistants shall comply with all applicable federal, state, and local

laws, rules, regulations, and ordinances, including Worker's Compensation.

Consultant, if an employee of another public agency, certifies that Consultant

shall not receive salary or remuneration, other than vacation pay, as an employee

of another public agency for the actual time in which services are actually being
performed pursuant to the AGREEMENT.

The following is a brief description of what will be achieved by Consuitant as a

result of this AGREEMENT:

| As a result of the training, Servite High School will: (1) create a safe and
inclusive community; (2) develop diverse leaders; (3) mediate conflict and

' encourage dialogue; and, (4) build an environment in which mutual
understanding and respect are the foundation.

What are the technical reasons Consultant is being hired as an Independent

Contractor rather than an employee?

| The Orange County Human Relations Council has expertise in working
cooperatively with school communities, including parents, teachers,
. administrators, and staff, to achieve better inter-ethnic human-relations.

List any technical support that will need to be supplied by District:

' Servite High School will provide the consultant with technical support, as
needed.
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COMMON-LAW FACTORS
(IRS Revenue Rule 87-41)

Mark all items that are true for the intended Consultant (if compieting on-line, double click the box to mark):

K X XK X

LT [

XU O O

X O O

]

4

No Instructions: The consultant will not be required to follow explicit instructions to accomplish
the job.

No Training: The consultant will not receive training provided by the employer. The consultant
will use independent methods to accomplish the work.

Work Not Essential to the Employer: The employer's success or continuation does not
depend on the services of the consultant.

Right to Hire Others: The consultant is being hired to provide a result and will have the right to
hire others for actual work, uniess otherwise noted.

Control of Assistants: Assistants hired at consultant's discretion; consultant responsibie for
hiring, supervising, paying of assistants.

Not a Continuing Relationship: If frequent, will be at irregular intervals, on call, or whenever
work is available.

Own Work Hours: Consultant will establish work hours for the job.

Time to Pursue Other Work: Since specific hours are not required, consultant may work for
other employers simultaneously, uniess otherwise noted.

Job Location: Consultant controls job location, under district discretion, whether on employer's
site or not.

Order of Work: Consultant, rather than employer, determines order or sequence of steps in
performance of work.

No Interim Reports: Only specific pre-determined reports defined in the consulting agreement.
Basis of Payment: Consultant paid for services rendered, if applicable (see Agreement #4);
total compensation set in advance of starting the job.

Business Expenses: Consultant is responsible for incidental or special business expenses.
Tools and Equipment: Consultant furnishes the identified tools and equipment needed for the
job.

Significant Investment: Consultant can perform services without using the employer’s facilities.
Consultant's investment in own trade is real, essential, and adequate.

Possible Profit or Loss: Consultant does these (check valid items):

X Hires, directs, pays assistants

Has equipment, facilities

Has a continuing and recurring liability

Performs specific jobs for prices agreed-upon in advance

Lists services in Business Directory

Other (explain)
Work for Multipie Employers: Consultant may perform services for more than one employer
simultaneously, uniess otherwise noted.

Services Available to the General Public (check valid items):

] Maintains an office

] Business license

U] Business signs

] Advertises services

L] Lists services in Business Directory

] Other (explain)
Limited Right to Discharge: Consultant not subject to termination as long as contract
specifications are met, unless otherwise noted (see Agreement #5 and #11).

No Compensation for Non-Completion: Responsible for satisfactory completion of job; no
compensation for non-compietion.

0 [
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IN WITNESS WHEREOF, the parties hereto have caused this AGREEMENT to be

executed:

CONSULTANT:

DISTRICT:

Typed Name of consultant (same as page 1):

' Orange County Human Relations Council

L

Anaheim Union High School District

Typed Name/Title of Authorized Signatory:

Typed Name of Assistant Superintendent:

Alison Edwards/SIRP Programs Director

Dr. Paul Sevillano

Authorized Signature:

Signature of Assistant Superintendent:

Stréet Address:

Street Address:

1300 S. Grand Ave., Bidg. B

| 501 Crescent Way, P.O. Box 3520 j

City, State, Zip Code

City, State, Zip Code

Santa Ana, CA 82705

Anaheim, CA 92803-3520

Date:

Date:

July 1, 2011

Mark Appropriately:

Independent/Sole Propriefor:

Corporation: X

Partnership:

Other/Specify:

Social Security Number*

or

Federal Identification Number*

| 33-0438086

*Or, initial below:

| have completed a new IRS Form W-9 that will be submitted directly to AUHSD Accounting.

Telephone Number:

E-mail Address:

(714)567-7470 or (714)567-7566

Alison@ochumanrelations.org

If a company/corporation is being approved, the signature must be that of a responsible person.
Typed company/corporation/individual’s name must be identical to that on page 1.

PRINCIPAL/DISTRICT ADMINISTRATOR:

Signature of Principal or District Administrator (sign prior to submitting to District indicating review and approval):

Signature:l ﬂW%Mﬂ WWWL__.—— Date: k/’Zﬂ//
/

’

Consuiting Agreement (Rev. 2/08)
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EXHIBIT N

ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way — P.O. Box 3520
Anaheim, CA 92803-3520

| EDUCATIONAL CONSULTING AGREEMENT

THIS AGREEMENT is made and entered into this (Board Approval Date):

| 13" | day of | October | 2011 |
by and between

| Orange County Human Relations |
Independent Contractor, hereinafter referred to as “Consultant” and the Anaheim Union High

School District, hereinafter referred to as “District.”

WHEREAS the District is in need of special services and advice;

WHEREAS such services and advice are not available at no cost from public agencies;
and

WHEREAS Consultant is specially trained, experienced, and competent to provide the
special services and advice required; and

WHEREAS such services are needed on a [imited basis.

NOW, THEREFORE, the parties hereto agree as follows:

1. Services to be provided by Consultant:

Orange County Human Relations will provide a comprehensive six-session )
Parent Leadership Institute training program, designed to promote the
development of language-minority parent leaders, and to facilitate their
participation in the school’s decision-making processes. Workshops will be |
taught in Spanish and English, by experienced bilingual facilitators. Modules will |
be tailored to the specific needs of the school, and include: public relations,
communication b skills, and how to conduct a public meeting. The training also
teaches parents how to access local community resources, which are available |
to support families in the successful education of their children. i

Site/School: | Sycamore Junior Funds (Cost Center): | Title | (3811)
High School
2. List of Other Supportive Staff or Consultants:

| No other support staff is required.

3. Consultant shall commence providing services under this AGREEMENT on:
| Date: | October 14, 2011 |

and shall diligently perform as specified and complete performance by:
| Date: | June 30, 2012
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Consultant shall perform said services as an independent contractor and not as
an employee of the District. Consultant shall be under the control of the District
as to the result to be accomplished and not as to the means or manner by which
such result is to be accomplished.

4. District shall prepare and furnish the following information to Consultant, upon
request, such information as is reasonably necessary to the performance of
Consultant to this AGREEMENT:

Consultants will be provided with facilities for the training, and information for the
outreach and recruitment of participants.

5. District shall pay Consultant the maximum amount of

[$3,500 |
for services rendered

| to # of people: | 30 parents | #hoursperday: |3  [#ofdays: | 10days |

pursuant to this AGREEMENT. Payment shall be made 15 to 30 days after

receipt of invoice. Consultant shall submit an invoice to District.

8. District may at any time for any reason terminate this AGREEMENT. Written
notice by the District's superintendent shall be sufficient to stop further
performance of services by Consultant. The notice shall be deemed given when
received or no later than three (3) days after the _day of mailing, whichever is
sooner.

7. Consultant agrees to and shall hold harmless and indemnify District, its officers,
agents, and employees from every claim or demand and every liability or loss,
damage, or expense of any nature whatsoever, which may be incurred by reason
of:

a. Liability for damages for death or bodily injury to person, injury to
property, or any other loss, damage, expense sustained by Consultant or
any person, firm, or corporation employed by Consultant upon or in
connection with the services called for in this AGREEMENT except for
liability for damages referred to above which result from the sole
negligence or willful misconduct of District, its officers, employees, or

agents.

Consulting Agreement (Rev. 2/08) Page2of 5



10.

1.

12.

b. Any injury to or death of persons or damage to property, sustained by any
persons, firm, or corporation, including the District, arising out of, or in
any way connected with the services covered by this AGREEMENT,
whether said injury or damage occurs either on or off school district
property, except for liability for damages which result from the sole
negligence or willful misconduct of the District, its officers, employees, or
agents.

Consultant, at Consultant’'s expense, cost, and risk, shall defend any and all

actions, suits, or other proceedings that may be brought or instituted against the

District, its officers, agents, or employees on any such claim, demand, or liability

and shall pay or satisfy any judgment/lawsuit reimbursement that may be

rendered against the District, its officers, agents, or employees in any action suit,
or other proceedings as a result thereof.

This AGREEMENT is not assignable without written consent of the parties

hereto.

Consultant and assistants shall comply with all applicable federal, state, and local

Jaws, rules, regulations, and ordinances, including Worker's Compensation.

Consultant, if an employee of another public agency, certifies that Consultant

shall not receive salary or remuneration, other than vacation pay, as an employee

of another public agency for the actual time in which services are actually being
performed pursuant to the AGREEMENT.

The following is a brief description of what will be achieved by Consuitant as a

result of this AGREEMENT:

Parents will have a better understanding of how to participate in the school’s
decision-making process, and the role of school-level parent advisory !
committees. The desired result is that parents, who receive the training, will
participate in the school’s decision making process, and become resources to
other parents in the community. Parents will also understand how to access
local community resources, designed to help children succeed in school.

What are the technical reasons Consultant is being hired as an Independent

Contractor rather than an employee?

increasing parent participation in school-level decision making through their
Parent Leadership Institute, and is not available for hire by the school district. |
List any technical support that will need to be supplied by District:

Orange County Human Relations has demonstrated expertise in the area of }

| Technical support will not be required. |
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COMMON-LAW FACTORS
(IRS Revenue Rule 87-41)

Mark all items that are true for the intended Consuitant (if completing on-line, double click the box to mark):

X O OX OO0 00 XO O X OKXOKX

X

X

No Instructions: The consultant will not be required to follow explicit instructions to accomplish
the job.

No Training: The consultant will not receive training provided by the employer. The consultant
will use independent methods to accomplish the work.

Work Not Essential to the Employer. The employer's success or continuation does not
depend on the services of the consultant.

Right to Hire Others: The consultant is being hired to provide a result and will have the right to
hire others for actual work, unless otherwise noted.

Control of Assistants: Assistants hired at consultant's discretion; consultant responsible for
hiring, supervising, paying of assistants.

Not a Continuing Relationship: If frequent, will be at irregular intervais, on call, or whenever
work is available.

Own Work Hours: Consuitant will establish work hours for the job.

Time to Pursue Other Work: Since specific hours are not required, consultant may work for
other employers simultaneously, unless otherwise noted.

Job Location: Consultant controls job location, under district discretion, whether on employer's
site or not.

Order of Work: Consultant, rather than employer, determines order or sequence of steps in
performance of work.

No interim Reports: Only specific pre-determined reports defined in the consulting agreement.
Basis of Payment: Consultant paid for services rendered, if applicable (see Agreement #4);
total compensation set in advance of starting the job.

Business Expenses: Consultant is responsible for incidental or special business expenses.
Tools and Equipment: Consultant furnishes the identified tools and equipment needed for the
job.

Significant Investment: Consultant can perform services without using the employer’s facilities.
Consultant’s investment in own trade is real, essential, and adequate.

Possible Profit or Loss: Consultant does these (check valid items):

Hires, directs, pays assistants

Has equipment, facilities

Has a continuing and recurring liability

Performs specific jobs for prices agreed-upon in advance

Lists services in Business Directory

Other (explain)
Work for Multiple Employers: Consultant may perform services for more than one employer
simultaneously, unless otherwise noted.

Services Available to the General Public (check valid items):

Maintains an office

Business license

Business signs

Advertises services

Lists services in Business Directory

Other (explain)
Limited Right to Discharge: Consultant not subject to termination as long as contract
specifications are met, uniess otherwise noted (see Agreement #5 and #11).

No Compensation for Non-Completion: Respeonsible for satisfactory completion of job; no
compensation for non-completion.

I

I
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IN WITNESS WHEREQF, the parties hereto have caused this AGREEMENT to be
executed: '

| CONSULTANT: { RISTRICT:
Typed Name of consultant (ssme as page 1)

I'_Orange County Human Relations J-Anaheim Union High School District

Typed Name/Title of Authorized Signatory: Typed Name of Assistant Superintendent;

LRusty Kennedy, Exacutive Director : Dr. Paul Sevillano |
Authoriz/@d ignatub _ // Signature of Assistant Superintendent;

E%/ﬁ%ﬁf N ]
Stheet Address” | ~_ Street Address:
1300 S. Grand Ave. Bldg. B 501 Crescent Way, P.0O, Box 3520 t
City, State, Zip Code City, State, Zip Code

LSanta Ana, CA 82705 Anaheim, CA 92803-3520 _J
Date; Date:

gieptember 22, 2011 lL ‘
Mark Appropriately:
independent/Sole Proprietor. | No i
Corporation: No

| Partnership: No

| Other/Specify: Yes. Non-profit organization ]
Social Security Number™ or Federal Identification Number”

| 33-04308086
*Or, initial below:

F | have completed a naw IRS Form W-9 that will be submitted directly to AUHSD Accountingf—l
Telaphone Number; E-mail Address;

J 714-567-7470 | rusty@ochumanrelations.org _ _l

If a company/corporation is being approved, the signature must be that of a responsible person.
Typed company/corporation/individual’'s name must be identical to that on page 1.

PRINCIPAL/DISTRICT ADMINISTRATOR:

Signature of %cipal or District Administrator (sien prior 1o submitting 1o District indicating review and approval):
S~ VA - )

| Signature: % f _\'; %C N Date:J September 22, 2011 |
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EXHIBIT O

Independent Contractor Agreement
between the Anaheim Union High School District and the Anaheim
Family YMCA

This agreement, made and entered into this 13" day of October, 2011, by and between
the Anaheim Union High School District, hereinafter referred to as “District,” and
Anaheim Family YMCA, hereinafter referred to as “YMCA", as follows:

Whereas, the District has been awarded a California Department of Education After
School Education and Safety Program direct grant in the amount of $778,354 for the
fiscal year July 1, 2011 through June 30, 2012.

Whereas, the District wishes to subcontract with the YMCA to provide the program
administration, staffing, equipment, materials, training, data collection, and evaluation
for the program at Ball, Brookhurst, Dale, Orangeview, South and Sycamore Junior
High Schools, in the district, according to the plan approved by the California
Department of Education;

It is hereby agreed as follows:

1. The YMCA agrees to provide the required administration, staff and materials
to operate the program and to abide by afi mandated California Department of
Education requirements and District and YMCA Board policy, including but
not limited to, fingerprinting all program staff and the recording of all student
attendance in the manner prescribed by the State.

2. The YMCA further agrees to complete all reports required by the State
according to the prescribed schedule. The YMCA will submit a copy of these
reports to the District.

3. The YMCA agrees to allow access to all program records as necessary so
that District auditors may comply with state audit guidelines.

4, The District agrees to provide adequate space and other resources for the
program to operate as per agreed upon standards.

5. Payment from the District to the YMCA will follow the payment schedule of
the State to the District. Upon receipt of grant funds and an invoice from the
YMCA, the District will forward to the YMCA the amount received. The
anticipated payment schedule is as follows:



> 65% of total grant award to be received between June and July
> 25% of totai grant award to be received between February and

March

> 10% of total grant award to be received upon final reconciliation

of the annual grant

In the event of a delay of funds from the State, the YMCA and the District will
negotiate an adjusted payment schedule to ensure the uninterrupted

continuation of the program.

8. The YMCA must expend all funds received according to the budgets
approved by the California Department of Education. Any budget changes
must be approved by the CDE before funds can be reallocated and spent.

7. The maximum funding for 2011-2012 shali be $778,354 plus any carryover.

In witness whereof, duly authorized representatives of the parties have signed in

confirmation of this agreement.

Indepengeit Conjfractor

By: :
President and“*€EO
Name: Paul Andresen
Address: Anaheim Family YMCA
240 S. Euclid

Anaheim, CA 92802
Date: 9-22 - //

Phone: (714)635-9622
Tax |.D. # 95-1709299

School District

By:

Superintendent

Date:




EXHIBIT P

Instructional Materials Submitted for Display

October 13, 2011
Display Period October 14, 2011 - November 3, 2011

Curriculum

Basic

/
Suppl

Course Name/
Number

GR

Title

Publisher

Foreign Language

Suppl

Korean B IB/SL/
Course #2267,
Korean 5 (HP)/
Course #2270,
Korean B IBI/HL1/
Course #2272,
Korean B IB/HL2/
Course #2274

11-12

Seokang Korean 5B
(2 student's books; 1
workbook)

by Seokang University

Seokang
University

English

Suppl

English for Academic
Purposes
(EAP)/1507, 1522,
1537, 1562

9-12

Uglies
by Scott Westerfeld

Scholastic, Inc.
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EXHIBI
2011-2012 Quarterly Report on Williams Uniform Complaints BIT Q

[Required by Education Code Section 35186]

District: Anaheim Union High School District

Person completing this form: Russell Lee-Sung

Title: Assistant Superintendent, Human Resources

X Quarter#1  July 1 to September 30, 2011 Report due by October 31,2011

[~ Quarter#2  October 1 to December 31,2011  Report due by January 31, 2012

[~ Quarter#3  January 1 to March 31,2012 Report due by April 30, 2012

[ Quarter#4  April 1to June 30,2012 Report due by July 31,2012
Date information will be reported publicly at governing board meeting: October 13, 2011

Please check the box that applies:

[X  Nocomplaints were filed with any school in the district during the quarter indicated above.

Complaints were filed with schools in the district during the quarter indicated above. The following chart summarizes the

r nature and resolution of these complaints,
General Subject Area Czontizjlzir?:s # Resolved  # Unresolved
Textbooks and Instructional Materials 0
Teacher Vacancies or Misassignments 0
Facility Conditions 0
CAHSEE Intensive Instruction & Services 0
(High school districts only)
TOTALS 0
Print name of Superintendent: Elizabeth I. Novack, Ph.D.
Signature of Superintendent: Date:

Please submit to: Suzie Strelecki

Senior Administrative Assistant

200 Kalmus Drive, B-1009

P.0O. Box 9050, Costa Mesa, CA 92628-9050
(714) 966-4336 or fax to: (714) 549-2657



EXHIBIT R

FOURTH
AMENDMENT TO THE AGREEMENT
BETWEEN THE
ANAHEIM UNION HIGH SCHOOL DISTRICT
AND
WESTGROUP DESIGNS, INC.

This Amendment Agreement is made and entered into this 14th day of October, 2011
(“Effective Date”), by and between the Anaheim Union High School District, 501 Crescent
Way, Anaheim, California 92801 (“District”), and Westgroup Designs, Inc., 19772 MacArthur
Blvd., Suite 100, Irvine, California 92612 (“Architect”), for architectural and engineering

services.

WHEREAS, the District and Architect entered into an agreement on February 25, 2008,
setting forth the terms and conditions under which the Architect would perform professional
architectural and engineering services (“Agreement”), in connection with the District’s facilities
and maintenance projects requiring architectural and engineering services (“Project” or
“Projects”™);

WHEREAS, the District and Architect subsequently agreed to amend the Agreement by vote
of the Board of Trustees on April 2, 2009, December 10, 2009 and April 29, 2010;

WHEREAS, the scope of services under the Agreement have expanded due to additional
Projects;

WHEREAS, the District and Architect desire to amend the Agreement;

NOW, THEREFORE, District and Architect hereby agree to modify the Agreement with the
following:

1. This Agreement shall increase the not to exceed amount to be paid to the Architect by
$150.,000, for a total not to exceed of $1.520.000.

2. All other terms and conditions of the Agreement shall remain in force.

IN WITNESS WHEREOF, this Amendment Agreement entered into as of the day and year first
written above.

DISTRICT ARCHITECT

Anaheim Union High School District

Dianne Poore
Assistant Superintendent, Business




EXHIBIT S

THIRD
AMENDMENT TO THE AGREEMENT
BETWEEN THE
ANAHEIM UNION HIGH SCHOOL DISTRICT
AND
JUBANY-NAC/ARCHITECTURE

This Amendment Agreement is made and entered into this 14th day of October, 2011
(“Effective Date”), by and between the Anaheim Union High School District, 501
Crescent Way, Anaheim, California 92801 (*District”), and NAC Inc. dba Jubany-
NAC/Architecture, 3951 Medford Street, Los Angeles, California 90063 (“Architect”),

for architectural and engineering services.

WHEREAS, the District and Architect entered into an agreement on February 21,
2008, setting forth the terms and conditions under which the Architect would perform
professional architectural and engineering services (“Agreement”), in connection with the
District’s facilities and maintenance projects requiring architectural and engineering

services (“Project” or “Projects”);

WHEREAS, the District and Architect subsequently agreed to amend the Agreement
by vote of the Board of Trustees on April 2, 2009 and December 10, 2009;

WHEREAS, the scope of services under the Agreement have expanded due to
additional Projects;

WHEREAS, the District and Architect desire to amend the Agreement;

NOW, THEREFORE, District and Architect hereby agree to modify the Agreement
with the following:

1. This Agreement shall increase the not to exceed amount to be paid to the
Architect by $150,000, for a total not to exceed of $550,000.

2. All other terms and conditions of the Agreement shall remain in force.

L.

IN WITNESS WHEREQF, this Amendment Agreement entered into as of the day and
year first written above.

DISTRICT ARCHITECT

Anaheim Union High School District Jubany-NAC/Architecture

e e
Dianne Poore Helena L. Jyany, A
Assistant Superintendent, Business Princip




FXHBIT T

Orange County Unlted Way
MEMORANDUM OF UNDERSTANDING
BETWEEN ORANGE COUNTY UNITED WAY AND ANAHEIM UNION HIGH SCHOOL DISTRICT
DESTINATION GRADUATION INITIATIVE

This Memorandum of Understanding outlines the partnership between Orange County United
Way {(“OCUW") and Anaheim Union High School District {“AUHSD”) in regards to the
implementation of OCUW’s Destination Graduation Initiative during the 2011/2012 academic
year.

This Memorandum of Understanding, dated September 28, 2011 will supersede the
Memorandum of Understanding established on June 6, 2011 between the Orange County
Department of Education and each of the following AUHSD schools:

e Cypress High School
¢ Katella High School
¢ Savanna High School

Changes to the partnership are noted below in Section 4 —~ Changes to the Partnership.

1. GRANT AWARD TO ANAHEIM UNION HIGH SCHOOL DISTRICT

Upon signed execution of this Memorandum of Understanding, OCUW will provide AUHSD with
a grant award in the amount of $ 12,345 to be distributed equally amongst the three schools
identified above to fund the execution of the following AVID enhancement activities:

¢ Hiring of two AVID college tutors (3 days a week) by November 1, 2011: $9,000
(63,000 per high school)

¢ Purchase of the AVID Weekly or other similar materials by November 1, 2011: $1,545
(6515 per high school)

¢ Substitute costs to support AVID teacher attendance at AVID workshops $1,800
($600 per high school)
*Schools will release AVID teachers to attend AVID workshops)

In addition, OCUW will provide AUHSD a grant in the amount of $4,500 to support AUHSD's
College and Career Fair scheduled for October 25, 2011 at the Anaheim Convention Center to
benefit AUHSD students and parents. In return, AUHSD will provide OCUW with logo
placement on event materials and transportation shuttle buses.

OCUW funding has also funded approved AUHSD teachers to attend the 2011 Summer Institute
and 2011 AVIDizing event, In June and August of 2011, OCUW provided OCDE with grant funds
to support this opportunity. AUHSD teacher reimbursements related to this opportunity shall
be handled between AUHSD and OCDE.

OCUW/AUHSD Destination Graduation 2011/2012
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Orange County United Way

2. ADDITIONAL PROGRAM ACTIVITIES AVAILABLE TO SELECTED SCHOOLS

OCUW has funded Destination Graduation partners, Vital Link and Roadtrip Nation, to provide
the following Destination Graduation activities to AVID students at Cypress, Katella and
Savanna High School:

Roadtrip Nation: OCUW will provide AVID classrooms with enough copies of the

Roadtrip Nation Experience curriculum to be implemented in two AVID grade levels as

determined by AVID teachers. This exciting curriculum is designed to assist students to

explore and define their academic and career interests.

Schools agree to implement Roadtrip Nation curriculum in a timely manner in two AVID
grade levels

Off Campus Field Trip: OCUW will support the transportation, lunch and substitute
costs for 100 AVID students, as selected by AVID teachers, to attend one Vital Link
career exploration field trip. Vital Link field trip calendar will be provided to AUHSD
within 4 weeks.

Schools will release AVID students and AVID teachers to attend Vital Link field trip.

On-Site Career Exploration: OCUW will connect corporate partner executives with
AVID students through AVID classroom meet and greets. Students will learn about
career opportunities from local role models. Speakers will be approved by AVID
teachers.

AVID teachers will work with OCUW to schedule Career Exploration Days in the
AVID classrooms.

Student Academic and Career Plans: OCUW will make Kuder training and Kuder
access codes available to partner schools, as requested, to ensure AVID students
have access to on-line career assessment planning tools.

AVID teachers are not required to utilize Kuder if other system is in place such as
Naviance or Bridges.

Parent Engagement: OCUW has funded the printing of LEA’s Ten Commandments
for Parents and the 40 Developmental Assets (in English and Spanish} and will
provide requested copies to the schools identified above through AUHSD’s Parent
Engagement Liaison to compliment current parent engagement efforts at each
school.

Schools are not required to schedule an LEA training but are encouraged to utilize
educational materials to compliment current parent engagement efforts.

OCUW/AUHSD Destination Graduation 2011/2012
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3. GRANT FUNDING CONDITIONS

AUHSD agrees to maintain the AVID program and to support the implementation of Grant
Activities listed above. The Purpose of the Grant is subject to modification only with OCUW’s
prior written approval. AUHSD must inform OCUW, in writing, immediately, of any changes,
delays and/or problems associated with implementation of the project that will jeopardize the
agreed upon purpose.

4, CHANGES FROM PREVIOUS MOU WITH OCDE

¢ $900 substitute costs for teachers to attend county workshops have been omitted.
Rather OCUW is providing each Destination Graduation school S600 to attend AVID
workshops.

s Roadtrip Nation teacher certification training and Kuder teacher training are optional.

¢ Coordination of LEA parent meeting is optional

¢ Due to drastic increases in partner costs, OCUW must fundraise in order to provide the
Career Exploration Mobile Units to each Destination Graduation school campus. OCUW
is seeking district wide opportunities for student exposure to the Mobile Units.

e While OCDE remains supportive of Destination Graduation, OCUW funding will not allow
for the hire of a .6FTE OCDE Destination Graduation Coordinator, rather QCUW staff will
coordinate directly with each Destination Graduation school and district allowing for
grant funds to support student activities.

e The formal EADC cohort comparison and case study evaluations have been discontinued

IN WITNESS WHERE OF, the duly authorized representatives of the parties below have caused
this Grant Agreement to be executed and considered the same to be effective as of the date
written above.

BY DISTRICT:

PRINT NAME: Date
AUHSD Representative

BY ORANGE COUNTY UNITED
7\& @VL 7 (2144

Max L, Gardner Date
President and CEO

OCUW/AUHRSD Destination Graduation 2011/2012
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EXHIBIT U
Declaring Certain Furniture as Unusable, Obsolete, and/or
Out-of-Date and Ready for Sale, or Destruction

Quantity Description
2 File Cabinets
1 Computer Cart
7 Television Carts
1 Hanging TV Mount

Declaring Certain Equipment as Unusable, Obsolete, and/or
Out-of-Date and Ready for Sale, or Destruction

Quantity Type of Equipment

7 Computers

Printers

Fax Machines

Money Counter

Film Projector

4
3
1
4 Walkie Talkie’s & Chargers
1
1
6

DVD Player
VCR’s
13 Televisions
19 Overhead Projectors
4 Scanners
Typewriter

BOT 10/13/11
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FYHIBIT V

Declaring Certain Textbooks and Instructional Materials as Unusable, Obsolete,
and/or Out-of-Date, Damaged, and Ready for Sale, or Destruction

Compliant with

Current
Instructional
Standards
Publication General Reason for (Yes or No)
Description* Quantity Date Condition Disposition ikE
Various Reading
and Grammar
Books
English Language No
Reading 320 QOutdated Fair Obsolete To be sold
No
English Language 40 Qutdated Fair Obsolete To be sold
English Language No
Workbooks 700 Qutdated Fair Obsolete To be sold
Various Library
Books
No
Library Books 55 QOutdated Fair Obsolete To be sold

*Books have been viewed by the Education Division and deemed unusable, obsolete,
and/or out-of-date, damaged, and ready for sale, or destruction.

**If not sold, will
be destroyed.

BOT 10/13/11
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Purchase Orders - Detail
Anaheim School Dist/Food Services

10/4/2011 11:36:52 AM

Use Vendor Numbers

Vendor Name PO No. P.O.Date Date Needed Revised Needed Date Account No.
ACTION SALES 24344 9/22/2011 10/14/2011 4300 O
Qty Unit Item No. Description Unit Cost Extended Cost
5 1 1111 Milk Cooler $2,283.00  $11,415.00
12 1 1111 Dunrage Rack, Perforated $138.00 $1,656.00
Sales Tax: $1,013.00
P.O. Total: $14,084.00
Vendor Total: $14,084.00
ACE FIXTURE COMPANY 24352 9/27/2011  9/27/2011 5600 O
Qty Unit Item No. Description Unit Cost Extended Cost
1 1 Inv P41198 Waring #CB15, 1 gallon blender $968.68 $968.68
Sales Tax: $0.00
P.O. Total: $968.68
Vendor Total: $968.68
AHIGHER LEVEL 24339 9/20/2011 9/30/2011 4300 O
Qty Unit Item No. Description Unit Cost Extended Cost
1 1 Inv 1072 Health-e Living $1,990.00 $1,990.00
Sales Tax: $0.00
P.O. Total: $1,990.00
Vendor Total: $1,990.00
CHEFS TOYS 24349 9/26/2011 10/17/2011 4300 O
Qty Unit Item No. Description Unit Cost Extended Cost
4 1 1111 Heated Cabinet. Mobile $3,974.97 $15,899.88
Sales Tax: $1,232.24
P.O. Total: $17,132.12
Vendor Total: $17,132.12
HEWLETT-PACKARD CO 24357 10/3/2011  10/24/2011 6500 O
Qty Unit Item No. Description Unit Cost Extended Cost
2 1 Q00032548 XT962UA#ABA. HP SLATE 500 $759.05 $1,518.10
2 1 Q00032548 QQ676AA#ABA, HP Slate Dock $88.29 $176.58
2 1 Q00032548 USB Cthernel Adapter $31.59 $63.18
2 1 Q00032548 CA Electronic Wasle Recyling Fee $6.00 $12.00
1 1 Q00043548 TAX $136.23 $136.23
Sales Tax: $0.00
P.O. Total: $1,906.09
Vendor Total: $1,906.09

Page 9



Purchase Orders - Detail
Anaheim School Dist/Food Services

10/4/2011 11:36:52 AM

Use Vendor Numbers

Vendor Name PO No. P.O. Date  Date Needed Revised Needed Date Account No.
SEHI-PROCOMP COMPUTER PRODUCTS 24347 9/23/2011 10/7/2011 4300 O
Qty Unit Item No. Description Unit Cost Extended Cost
2 ea HP TS 9300 Elite All In one AJO Keyboard 500GB/6GB $1,149.00 $2,298.00
Sales Tax: $178.10
P.O. Total: $2,476.10
SEHI-PROCOMP COMPUTER PRODUCTS 24348 9/26/2011 9/29/2011 4300 ]

Qty Unit Jtem No. Description Unit Cost Extended Cost
30 1 1111 Q2612A Toner $64.29 $1,928.70
12 1 1111 CB436A $64.29 $771.48

Sales Tax: $209.26

P.O. Total: $2,909.44

Vendor Total: $5,385.54

TCD SERVICES, INC. 24338 9/20/2011 10/10/2011 6200 ]

Qty Unit Item No. Description Unit Cost Extended Cost
1 1 Quote 10005 Perforated Slat Doors. $13,725.00 $13,725.00
Sales Tax: $0.00
P.O. Total: $13,725.00
Vendor Total: $13,725.00

Show all data where the Order Date is between 9/13/2011 and 10/3/2011
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FXHIBIT Z
Field Trips

Board of Trustees October 13, 2011

1. Cypress High School - FBLA (10 students); Don King, adviser; Sharon King, chaperone.

To: Irvine, CA
Dates: November 19, 2011 - November 20, 2011
Purpose: Officer Training/Leadership Development

Expenses: CTSO (Cal Perkins): Registration, meals, transportation, accommodations

Number of school days missed for this trip: 0
Number of school days missed previously: 0
Total number of days missed by this group: 0

2. Kennedy High School - FBLA (10 students); M. Beau Gasinski, adviser; Diana Fujimoto,
Michael Rylaarsdam, Esther Noh, chaperones.

To: Irvine, CA
Dates: November 19, 2011 - November 20, 2011
Purpose: Officer Training/Leadership Development

Expenses: Parent/Student: Registration, meals, accommodations

Number of school days missed for this trip: 0
Number of school days missed previously: 0
Total number of days missed by this group: 0



Human Resources Division, Certificated Personnel

Board of Trustees
October 13, 2011

1.

A.

Resighations/Retirements, effective as noted:

Martinez, Joseph; Retirement, 9/30/11

Leaves of Absence:

EXHIBIT A A

Page 1 of 5

Rivero, Alicia, rescind leave of absence, without pay and with health benefits, from
8/25/11 through the end of the working day on 11/25/11.

Employment:

Classroom Teacher/Temporary:

Esparza, Cynthia

Hauge, Corey
Leanza, Daniel
Leckey, James

Martinez, Ruben

Miner, Andrew
Mora, Paola
Pohl, Andrew
Scanlon, Steve

B. Counselor/Temporary:

Cardoza, Rosa
Cruz, Adela

C.  Psychologist/Temporary:

Harmon, Rebecca

8/25/11
10/7/11
9/22/11
9/29/11
9/30/11
8/25/11
9/29/11
9/29/11
9/30/11

9/22/11
9/26/11

9/28/11

Column

WAL WAL DNRAR

Column

3
1

Range
31

[92]
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Step
5

Sayre, Tonya, for child care, without pay and with health benefits, from 9/27/11
through the end of the working day on 10/21/11.

D. Day-to-Day Substitute Teachers with authorization to teach in subject areas where

they have adequate preparation, effective as noted:

Acevedo, Harold

Avila, Viridiana

Boateng, Kwame

Bogard, Buff
Bone, Matthew
Brown, Kevin
Bryan, Jeff
Cueva, Ada

Darpino, Michael

Delan, Douglas
Donahue, Craig

Gomez, Jennifer
Gonzalez, Elizabeth

Gonzalez, Gary

9/19/11
9/16/11
10/15/11
10/15/11
9/19/11
10/15/11
9/19/11
9/20/11
10/15/11
9/20/11
9/20/11
10/15/11
9/19/11

9/19/11
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Gordon, Hanna 9/19/11
Grana, Kristin 10/15/11
Greene, Kathryn 9/20/11
Hackett, Bryan 9/19/11
Hagberg, Nathan 9/20/11
Harmon, Rebecca 8/25/11
Hauge, Corey 9/20/11
Hernandez, Lee 10/15/11
Housepian, Christopher 9/19/11
Jauregui, Luis 9/20/11
Kerstetter, Lindsay 10/4/11
Lee, Jinwoo 10/4/11
Lopez, Ericka 10/15/11
Lopezrevoredo, Mariajose 9/19/11
Manliguis, Corey 9/29/11
Nesbitt, Glen 9/20/11
Okula, Eric 9/28/11
Pineda, Jayson 9/30/11
Rakheja, Vaishali 9/20/11
Robinson, Rhonda 9/20/11
Scalf, Jenna 9/16/11
Schmidt-Sanchez, Katherine9/19/11
Silang, John Albert 9/19/11
Simpson, Joy 10/15/11
Werts, Russell 9/21/11

4. Extra Service Compensation:

Additional Salary, for an extra period of coverage to be paid tenthly and based on
the individual’s salary for 2011-12, effective as noted: (General Funds)

Alvarez, Juan 9/19/11
Elder, Dean 8/29/11
Haaf, Erik 9/19/11
Hammoud, Dena 9/9/11

Hemingway, Robert 9/12/11
Long, Garrett 8/29/11
Marquez, Lisa 9/19/11
McQuerrey, Chris 9/9/11

Montiel, Gerson 9/2/11

Pointer, Luther 9/12/11
Ricci, Tom 9/12/11
Ruelas, Ryan 8/29/11
Voss, Michael 9/28/11
Wood, Sara 8/29/11
Yamaguchi, Troy 9/12/11

5. Volunteer Employee Aides, with coverage by Workers’ Compensation
Insurance, effective as noted:

Agnes, Nicol 10/1/11
Albrecht, Lorraine Beth 8/30/11
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Badua, Dianne 9/20/11
Black, Megan 10/3/11
Brannon, Olivia 9/16/11
Cain, Margaret 9/22/11
Castillo, Araceli Pineda 10/1/11
Cervantes, Patricia 9/15/11
Chavez, Alma 9/17/11
Chavez, Virginia 9/12/11
Chen, Christine 10/3/11
Chun, Bo Bae 9/22/11
Crichton, Lorraine 9/21/11
Darden, Shakara 9/22/11
Deen, Tracy 9/20/11
Diaz, Lorena 10/3/11
Dinwiddie, Sr., James 9/21/11
Escobedo, Margaret 9/13/11
Fernandez, Kathryn 9/27/11
Flores, Minerva 9/21/11
Gandara, David 9/23/11
Gerner, Shauni 9/14/11
Glover, Tiffany Joy 9/10/11
Hasenstab, Kimberly 9/19/11
Jakahashi, Kaitlin 9/29/11
Kasabian, Jennifer 9/23/11
Lewis, Amanda 9/19/11
Mater, Souraya 9/27/11
MclIntire, Trudy Denise 9/8/11

Mengel, Kenneth 9/30/11
Morales Sanchez, Hortencia 9/14/11
Mullen, Danae 10/3/11
Navarrette, Robert 9/12/11
Nishimura, Kimberly 9/23/11
Noh, Misa 9/23/11
QOrazco, Luis 9/28/11
Pantoja, Ana 9/19/11
Powell, Melissa Marye 9/9/11

Sherry, Julie 9/16/11
Stoku, Sheldon Takashi 9/30/11
Thoreson, David 9/22/11
Trujillo, Maria 10/2/11
Uhrstadt, Pamela 8/17/11
Um, Ki 9/28/11
Vasquez, Natividad 9/15/11
Ventura, Maremedios 9/21/11
Villegas, Jeanette 9/21/11

Whitley, Duane 9/16/11
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6.

Change of contract for the following personnel who have completed the
additional units to advance on the salary schedule, effective as noted:

From To Effective
Hogan, Brian 3 11 4 11 8/25/11
Jaramillo, Samuel 2 2 3 2 8/25/11
Leanza, Daniel 4 1 4 6 9/22/11
Tuparan, Luis 3 7 4 7 8/25/11

Pay adjustments for the following military instructors for the
JROTC/NIROTC program unless otherwise noted by military contract,
effective as noted:

Salary Effective
Fox, Gerry $8,428.44 8/1/11

Extra Service Specialists, employment effective as noted:

Classified:

Salary Term Effective
Anaheim
Witt, Patrick $3,851.15 Year 9/21/11
Drill Team Instructor
Cypress
Arenas, Jr., Rafael $594 Semester 8/25/11
Jazz Band
Balistreri, Serene $1,923 Year 8/25/11
Cheer, Varsity
McCloskey, Thomas $1,439.50 Semester 1/30/12
Speech/Debate
Paek, Simon $584.75 Season 8/29/11
Tennis, Girls, Asst. Frosh/Soph
Katella
Di Palma, Dane $2,596 Season 8/29/11
Football, IV
Rhooms-Adams, Nancy $3,846 Year 8/25/11
Song/Cheer, JV & Varsity
Kennedy
Clark, Steven $2,339 Season 8/29/11
Football
Minor, Jesse $4,216 Year 8/25/11

Drill Team
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Schmeeckle, Peter $2,463 Year 8/25/11
Band, Asst. Director
Oxford
Briseno, Daisy $2,596 Season 11/21/11
Soccer, Girls, Varsity
Hutchings, Cody $1,923 2nd Quarter 11/7/11
Soccer, Girls, Intramural
Hutchings, Cody $1,923 3rd Quarter 1/30/12
Soccer, Boys, Intramural
Savanna
Anderson, Emmanuel $2,596 Season 11/21/11
Basketball, Boys, Varsity
Avila, Elizabeth $2,596 Season 8/29/11
Cross Country, Girls, Head Varsity
Avila, Elizabeth $3,249 Season 2/24/12
Track, Girls, Head Varsity
Bowen, Robert $2,463 Year 8/25/11
Asst. Band Director
Dixon, Corey $2,339 Season 8/29/11
Football, Asst. Frosh/Soph
Hansen, Eric $2,596 Season 8/29/11
Tennis, Boys, Varsity
Van Sickle, Jeff $2,596 Season 8/29/11
Football, JV
Western
Neeper, John $2,596 Season 11/21/11

Soccer, Boys, Head Varsity

Ramirez, Samuel $2,339 Season 11/21/11
Soccer, Boys, 1V
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1.

Retirements and Resignations, effective as noted:

Barrios, Jesus, Food Service Assistant IV, Central Kitchen, 12/23/11
Gutierrez, Samantha, Instructional Aide-Adult Transition, 10/4/11
Thompson, Torchy, Food Service Site Manager I, 10/17/11

Leaves of Absences:

Camire, Melory, for child care, without pay and with health benefits, from 10/12/11 through the end
of the working day on 1/3/12.

Dunn, Melinda, for family and medical leave act, without pay and with health benefits, from 9/14/11
on an intermittent basis, not to exceed 60 business days.

Keene, Christina, for child care, without pay and with health benefits, from 9/27/11 through the end
of the working day on 11/7/11.

Vang, Xang, tragedy personal necessity leave, with pay and with benefits, from 9/5/11 through the
end of the working day on 10/7/11.

Employment, Promotions, Transfers, effective as noted:

Range/Step Effective
Al-Bader, Wael 41/01 9/21/11
Substitute Food Service Assistant
Armenta, Christina 51/01 9/27/11
Instructional Aide-Behavioral Support
Bacin, Wendy 51/01 9/30/11
Instructional Aide-Behavioral Support
Besiant, Audrey 51/01 9/30/11
Instructional Aide-Behavioral Support
Bush, Dwayne 51/01 9/26/11
Instructional Aide-Behavioral Support
Cisneros, Lenore 43/01 9/6/11
Substitute Instructional Assistant
Donaldson, Anna 43/01 9/2/11
Instructional Assistant-Specialized Academic Instruction
Fay, Elizabeth 41/01 9/27/11
Substitute Food Service Assistant
Figueroa, Marlon 51/01 10/5/11
Instructional Aide-Behavioral Support
Fish, Jason 51/01 9/30/11

Instructional Assistant-Behavioral Support
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Flores, Angelica
Health Services Technician I

Frias, Rosa
Substitute Food Service Assistant

Gilmore, Tau Shayia
Instructional Aide-Behavioral Support

Goss, Rebecca
Avid Tutor

Hoss, Craig

Instructional Assistant-Behavioral Support

Hughes, Eric
Instructional Aide-Behavioral Support

Lin, Chin
Substitute Food Service Assistant

Martinez, Tammy
Food Service Site Manager I

Melena, Maribel
Executive Assistant

Miranda, Mario
Custodian, Central Kitchen

Munoz-Cortez, Yardley
Substitute Food Service Assistant

Nguyen, Jann
Substitute Food Service Assistant

Oatman, Jackie
Instructional Aide-Behavioral Support

Ochoa, Elizabeth
Substitute Food Service Assistant

Paine, Belinda
Instructional Aide-Behavioral Support

Pascale, Catherine
Health Services Technician I

Perez, Mario
Instructional Aide-Behavioral Support

Raymond, Pauline
Substitute Instructional Assistant

47/05

41/01

51/01

04/01

51/01

51/10

41/01

03/01

63/03

48/06

41/01

41/01

51/01

41/01

51/01

47/01

51/01

51/01
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9/30/11

9/19/11

9/28/11

8/29/11

9/26/11

9/26/11

9/21/11

10/3/11

9/23/11

9/13/11

9/19/11

10/3/11

9/28/11

9/21/11

10/3/11

9/30/11

10/3/11

9/14/11
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Rennie, Daniel
Warehouse Supervisor

Ridgley, Richard
Relief Bus Driver

Rodriguez, Norma
Relief Bus Driver, Transportation

Rosales, Laura
Substitute Food Service Assistant

Swartz, Jessica
Instructional Assistant-Behavioral Support

Tamble, Janet

55/10

55/01

55/01

41/01

51/01

43/01

Instructional Assistant-Specialized Academic Instruction

Tawfik, Dalia
Instructional Assistant-Special Abilities

Thomasson, Melanie
Human Resources Assistant

Torres, Carla
Substitute Food Service Assistant

Valdez, ] Alejandro

Substitute Food Service Assistant, Food Services

Valladares, Juliana
Substitute Instructional Assistant

Vangilder, Ruth
Substitute Instructional Assistant

Welsh, Lina
Secretary-Program Support

4. Workability, current minimum wage or stipend of $256 effective as noted:

(Workability Grant Funds)

Alba, Omar
Avila, Ruby
Baltrez, Juan
Barajas, Salvador
Barboa, Cristian
Campbell, Sylika
Chang, Donavan
Cid, Destinee
Cruz, Randolph
De Jesus, Jenny
Heller, Bryan
Johnson, Nakiyah
Lay, Charlotte

51/01

63/04

41/01

41/01

43/01

43/01

51/04

Effective

9/27/11
10/4/11
9/19/11
9/15/11
9/19/11
9/22/11
9/27/11
9/27/11
9/15/11
9/27/11
9/15/11
9/19/11
9/15/11

Page 3 of 4

9/23/11

9/19/11

10/1/11

9/21/11

9/30/11

8/29/11

9/19/11

9/29/11

9/20/11

9/19/11

9/28/11

9/21/11

9/30/11
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Licerio, Julian 9/27/11
Lugo, Erick 9/15/11
Miera, Andrea 9/19/11
Moreno, Enrique 10/4/11
Nuanez, Rebecca 9/22/11
Palacios, Ana 10/4/11
Peek, Dakota 9/27/11
Pettersen, Korissa 9/27/11
Pina, Edgar 9/27/11
Plascencia, Isaac 9/27/11
Priego, Diana 10/4/11
Rodas, Kassandra 9/27/11
Rojas, Bryan 9/15/11
Romero, Alexis 9/15/11
Santana, Randy 9/27/11
Samatua, Austin 9/29/11
Sultzer, Zachary 9/27/11
Tapia, Noemi 9/27/11
Walker, Jonathan 9/19/11
Wakatsuki, Hunter 10/4/11
Zavala, Angel 9/27/11

5. Student Worker, $8.00 hr.:

Barrientos, Andrew
Duarte, Kevin
Gonzalez, Sonia
Gutierrez, Maritza
Lara, Vianey

Vega, Jesus
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ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way, P.O. Box 3520, Anaheim, California 92803-3520, www.auhsd.us

BOARD OF TRUSTEES
Minutes
Thursday, September 22, 2011

1. CALL TO ORDER-ROLL CALL UNADOPTED

President Jordan Brandman called the meeting of the Anaheim Union High School District Board of
Trustees to order at 2:30 p.m.

Present: Jordan Brandman, president; Anna L. Piercy, clerk; Jan Harp Domene, assistant clerk;
Katherine H. Smith and Brian O’Neal, members; Elizabeth I. Novack, superintendent; Paul
Sevillano, Dianne Poore, and Russell Lee-Sung, assistant superintendents; and Jeff Riel, District
counsel.

2. ADOPTION OF AGENDA
Staff at the request of Mr. Ontiveros requested the following amendment to the agenda:

Item 4.4 was moved from Closed Session to Open Session.

On the motion of Mr. O’Neal, duly seconded and unanimously carried, the Board of Trustees
adopted the agenda as amended.

3. PUBLIC COMMENTS, CLOSED SESSION ITEMS
Bruce Stevens, Oxford Academy teacher, spoke in support of Mr, Ontiveros.

Mr, Brandman recognized Attorneys Dan Shinoff and Dale M. Fiola. Mr. Shinoff presented the notice
of charges against Mr. Ontiveros, and Mr. Fiola followed with a rebuttal to the charges.

4, CLOSED SESSION
The Board of Trustees entered Closed Session at 3:26 p.m.
5. RECONVENE MEETING, PLEDGE OF ALLEGIANCE, AND MOMENT OF SILENCE

5.1 Reconvene Meeting

The Board of Trustees reconvened into Open Session at 5:10 p.m.

5.2 Pledqge of Allegiance and Moment of Silence

Manuel Colon, Savanna High School principal, led the Pledge of Allegiance to the Flag of
the United States of America and the moment of silence.

6. INTRODUCTION OF GUESTS

Mr. Brandman introduced Joanne Fawley, ASTA; Gerry Adams, AFSCME; Sharon Yager, CSEA; and
Lisa Rockwell, APGA.

AUHSD BOT Minutes
September 22, 2011
Page 1 of 4



7. REPORTS
7.1 Closed Session
The clerk of the Board of Trustees reported the following actions taken during Closed Session.
7.1.1 No reportable action taken regarding negotiations.
7.1.2 No reportable action taken regarding personnel.
7.1.3 The Board of Trustees took formal action to dismiss public employee HR-2011-12-01.
7.1.4 The Board of Trustees took formal action to dismiss public employee HR-2009-10-05.

7.1.5 The Board of Trustees took formal action to appoint Yousef Nasouf as principal at
Orangeview Junior High School.

7.1.6 The Board of Trustees took formal action to approve the readmission of students:
08-28, 08-133, 08-203, 09-30, 09-53, 09-141, 09-226, 09-233, 09-249, 09-262,
09-309, 10-44, 10-56, 10-65, 10-70, 10-78, 10-80, 10-91, 10-102, 10-104, 10-112,
10-121, and 10-125.
7.2 Principal’s Report
The principal’s report will be presented at the next regular Board meeting.
7.3 ASCPTA Report
There was not an ASCPTA report at this meeting.

7.4 Reports of Associations

Ms. Lisa Rockwell, APGA co-president, welcomed the counselors who have returned to the
counseling ranks and reported on the upcoming counselors’ in-service meeting.

7.5 Student Representative’s Report

John Yergler, student representative to the Board of Trustees, reported on school activities
throughout the District.

8. PRESENTATION INFORMATION ITEM

The Board of Trustees honored Western High School teacher Yamila Castro as the recipient of the
Orange County Hispanic Education Endowment Fund (HEEF) Apple of Gold Award. Recipients of this
award exert tremendous influence on students’ attitudes toward higher education and challenging
goals for meaningful careers, Mrs. Castro will also be recognized at the 18™ Apple of Gold Award
Dinner on October 20, 2011, at the Hilton Anaheim.

Mr. Yousef Nousef was introduced as the new principal at Orangeview Junior High School. He
introduced his family and thanked the Board of Trustees for the opportunity to serve at Orangeview
Junior High School.

9. PUBLIC COMMENTS, OPEN SESSION ITEMS INFORMATION ITEM

There were no requests to speak at this time.

AUHSD BOT Minutes
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10. ITEM OF BUSINESS

Notice of Completion

On the

motion of Mr. O’Neal, duly seconded and unanimously carried, the Board of Trustees

approved the notice of completion as listed.

Bid #2011-20, Western High School P.O. #F64A0055
HVAC Upgrade (Deferred Maintenance Funds)
Anderson Air Conditioning

Original Contract $714,900
Contract Changes $0
Total Amount Paid $714,900

11. CONSENT CALENDAR

On the

motion of Mr. O’Neal, duly seconded and unanimously carried, the Board of Trustees

approved/ratified the following consent calendar.

111

11.2

11.3

11.4

11.5

Donations

The Board of Trustees accepted the donations as listed.

Location Donated by Item
Kennedy Cheryl A. San Filippo Musical Instruments
Walker Janice Goldsberry Computer Monitor

Kroger’s (Ralph’s Grocery Store) $126.98

Declaring Certain Furniture and Equipment as Unusable, Obsolete, and/or Out-of-
Date, and Ready for Sale, or Destruction

The Board of Trustees approved the list of District furniture and equipment as unusable,
obsolete, and/or out-of-date, and ready for sale, or destruction, and authorized proper
disposal.

Declaring Certain Textbooks and Instructional Materials as Unusable, Obsolete,
and/or Out-of-Date, Damaged, and Ready for Sale, or Destruction

The Board of Trustees approved the list of District textbooks and instructional materials as
unusable, obsolete, and/or out-of-date, damaged, and ready for sale, or destruction, as
surplus, and authorized staff to dispose of the textbooks and instructional materials in
accordance with Education Code Section 60510.

Purchase Order Detail Report

The Board of Trustees ratified the purchase order detail report, August 30, 2011, through
September 12, 2011.

Check Reqister/Warrants Report

The Board of Trustees ratified the check register/warrants report, August 30, 2011, through
September 12, 2011.

AUHSD BOT Minutes
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11.6 Field Trip Report

The Board of Trustees approved the field trip report as submitted.

11.7 Certificated Personnel Report

The Board of Trustees approved/ratified the certificated personnel report as submitted.
11.8 (Classified Personnel Report
The Board of Trustees approved/ratified the classified personnel report as submitted.
11.9 Board of Trustees’ Meeting Minutes
The Board of Trustees approved the minutes as submitted.
September 8, 2011, Regular Meeting
12. SUPPLEMENTAL INFORMATION
Cafeteria Fund, July 2011
13. SUPERINTENDENT AND STAFF REPORT
There were no reports at this meeting.
14, BOARD OF TRUSTEES’ REPORT
Mrs. Smith said she attended the Insurance Committee Meeting.
15. ADVANCE PLANNING

15.1 Future Meeting Dates

The next regular meeting of the Board of Trustees will be held on Thursday, October 13,
2011, at 6:00 p.m.

Thursday, November 3
Thursday, December 8

15.2 Suggested Agenda Items
There were no suggested agenda items.
16. ADJOURNMENT

On the motion of Mr. O’'Neal, duly seconded and unanimously carried, the Board of Trustees
adjourned the meeting at 5:31 p.m.

Approved

Clerk, Board of Trustees

AUHSD BOT Minutes
September 22, 2011
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EXHIBIT D D
ANAHEIM UNION HIGH SCHOOL DISTRICT
501 Crescent Way, P.O. Box 3520, Anaheim, California 92803-3520, www.auhsd.us

BOARD OF TRUSTEES
Special Meeting Minutes
Study Session
Tuesday, October 4, 2011

UNADOPTED
1. CALL TO ORDER-ROLL CALL

President Jordan Brandman called the meeting of the Anaheim Union High School District Board of
Trustees to order at 8:01 a.m.

Present: Jordan Brandman, president; Anna L. Piercy, clerk; Jan Harp Domene, assistant clerk;
Katherine H. Smith and Brian O’Neal, members; Elizabeth I. Novack, superintendent; Paul
Sevillano and Dianne Poore, assistant superintendents.

Absent: Russell Lee-Sung, assistant superintendent and Jeff Riel, District counsel.

2. ADOPTION OF AGENDA

On the motion of Mr. O’Neal, duly seconded and unanimously carried, the Board of Trustees
adopted the agenda.

3. PLEDGE OF ALLEGIANCE

Board President Brandman led the Pledge of Allegiance to the Flag of the United States of America.
4. PUBLIC COMMENTS, OPEN SESSION ITEMS

There were no requests to speak.
5. ITEMS OF BUSINESS

Facilities Update

The Board of Trustees participated in a facilities tour and study session of several District campuses
and discussed current and future projects.

It was the consensus of the Board to direct staff to move forward to establish a process to update
the AUHSD Facility Master Plan.

6. ADJOURNMENT

On the motion of Mr. O’Neal, duly seconded and unanimously carried, the Board of Trustees
adjourned the meeting at 11:32 a.m.

Approved

Clerk, Board of Trustees

AUHSD BOT Special Meeting Minutes
October 4, 2011
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EXHIBIT EE

Insurance Committee Meeting
June 8, 2011

Minutes

Welcome

The meeting was called to order by Dianne Poore at 1:08 p.m.

Roll Call

Present: Dianne Poore, Anna Piercy, Katherine Smith, Joanne
Fawley, Ivette Robinson, John McWilliams, Jean Hockett,
Gerald Adams, Lisa Rockwell, Ken Kanouse, Susan
Stocks, Julie Payne, Mari Fujiwara, Pio Uiseco, Efrain
Montellango, Debbra Faulkner

Absent: Russell Lee-Sung, Joe Trejo, Sandra Blumberg, Shelley

Durieux

Approval of Minutes

The minutes for the May 17, 2011 meeting were approved as written.

Presentation of Express Scripts: Michael Lujan, RHU, Sales Director,
Northwest Region Sales, Karin Hanner, Accounting Director, Commercial
Division, Wendy Lamaestra, Account Manager, and Gina Matter, Senior
Director, Clinical Program Management Sales were here for the
presentation.

A. Michael Lujan began the presentation by stating that Express Scripts
was one of the top three PBM’s (pharmacy benefit manager) in the
country.

B. They are not owned by a pharmaceutical company or a retail chain.
They own all their services and do not outsource.

C. They serve approximately 122 education clients.

D. Transition time would be approximately 90 days with communication
the top priority.

E. They have a 24-hour response time for daily operational support.

Presentation of Informed Rx: Rodger Kormylo, Director, Account
Management-Health Plans, Andrew M. Reis, RPh, MBA, Director, Clinical
Account Management, Alisa Dugan, Account Executive, Account
Management were here for the presentation.

A.  SXC has been the parent company for InformedRx since 1981.

B. InformedRx was the 6™ fastest growing company in the country in
2010.

C. The InformedRx approach is comprehensive and flexible clinical
programs that identify opportunities, take action, and monitor and
report results, to improve quality of care and lower healthcare costs.
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D. InformedRx leases their claims processing software to larger PBM's.
E. Offer specialty drugs and can do early intervention in near real time
when drugs aren’t being taken properly.

VI. Debrief, Discussion, Decision-Making

A. Dianne Poore asked for comments from the committee members.

1.

nhw

©®N o

Anna Piercy felt that Express Scripts did a good presentation, but
we know what we have with InformedRx.

Joanne Fawley and Ken Kanouse, ASTA, both preferred changing
to Express Scripts.

Lisa Rockwell, APGA, feels we should stay with InformedRx.
Gerry Adams, AFSCME, has no preference.

Julie Payne, CSEA, needs to discuss with Sandy Blumberg who
wasn’t able to attend the meeting.

Susan Stocks, ALTA, said she needs to talk to the members.
Katherine Smith talked about the money side of things.

The June 21, 2011 and July 19, 2011 meetings were canceled.
Dianne Poore suggested all unions go back to their members
with the information provided today and take a vote.

Adjournment

The meeting adjourned at 4:25 p.m.

APPROVED:

Dianne Poore, Assistant Superintendent
Business

NEXT MEETING:
August 20, 2011
2:00 pm - 4:00 pm

Cypress Room
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Special Education Department Chair Meeting
PDC
September 6, 2011

MINUTES

Welcome and Introductions

Barbara Moore welcomed everyone and introductions were made.

Present: See sign in sheet

Absent: See sign in sheet

Reports: none

Old Business

3.1 Jeff Riel, legal counsel, has moved across the hall into the superintendent’s office.
Jeff’s old office is an itinerant work space to be used by any SYS staff.

3.2 We no longer have a special education Curriculum Specialist.

3.3 Brad Jackson is on special assignment as interim assistant principal at
Orangeview, so we are currently short one program specialist. Other program
specialists are covering his assignment so please be patient if your program
specialist is unavailable due to helping out.

New Business

4.1 CMA Science Goal
8" and 10" grade - if they are taking the CMA for Science, they need a goal for
science. You can do a reading goal for science. If they take the CST, they don’t
need a science goal.

4.2 Curriculum Specialists
Introduction — The Curriculum specialists were unable to attend, but they are:

Jackie Counts - High school intensive literacy
A
“~



4.3

4.4

4.5

4.6

4.7

Julie Spikerman - Math

Wendy Criner- Junior high intensive literacy

Working with special education -

The curriculum specialists will be working with us to help them learn about
students with disabilities and our curriculum needs in special education.
Number/Counts/Requests for counts

It is critical to respond to your SYS secretary’s requests for your caseload count.
Decisions are being made about programs based on your numbers. Please
respond in a timely manner.

SEIS

The district worked with a vendor over the summer to improve accessibility to
SEIS so we don’t get kicked out when we work on it. Hopefully these issues are
better.

We can not give everyone access to view or write on IEPs unless this student is
on your caseload. You can email a completed IEP to those who need copies.

We now have a document library. Continue to complete a team report to send to
your SYS secretary. The district is working with the DAIT team to plan trainings.
Inclusion

Parent Survey

This week, parents’ of special education students will receive a parent survey in
the mail. This is part of our special education self review. We need responses
from 720 of our 3200 special ed students. Parents can also complete this survey
online. These need to be completed by September 30.

Job Alike/Special Requests

AN



The group broke into job alike groups to discuss what the group would like from
this meeting. How can this time be utilized effectively? Suggestions included
autism certificate information, classes to be highly qualified, what works per
school site, what inclusion looks like, how to deal with challenging staff,
resources for post-secondary education, SEIS workshop on goal banks, quarterly
meetings in job alikes, help with instructional assistants, strategies for SH
students, behavior strategies, sharing classroom problems and solutions, etc.

Other - Department budgets are usually out by mid-October. If you need anything,

we can get that for you.

Next Meeting Date and Location: October 4, 2011, 3:15 to 4:30 in the PDC

Adjournment
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