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SALARY SCHEDULE ADVANCEMENT, LONGEVITY PAY AND DOCTORAL   6616 

STIPEND ADMINISTRATORS 

 
 
1.0 An anniversary increment, based on the current management salary schedule, 

shall be granted to any administrator with 15 complete years of continuous 
service in the district. 

 
2.0 An anniversary increment, based on the current management salary schedule, 

shall be granted to any administrator with 20 complete years of continuous 
service in the district. 

 
3.0 An anniversary increment, based on the current management salary schedule, 

shall be granted to any administrator with 25 complete years of continuous 
service in the district. 

 
4.0 An anniversary increment, based on the current management salary schedule, 

shall be granted to any administrator with 30 complete years of continuous 
service in the district. 

 
5.0 An additional annual stipend, based on the current management salary schedule 

shall be granted to any administrator with an earned doctoral degree from an 
accredited university. 

 
All degrees and credits earned must be from accredited colleges and 
universities. 

 
For purposes of this policy, accredited institutions shall be listed in the American 
Association Collegiate Registrar Admissions (AACRA), Council on Post 
Secondary Accreditation (COPA), or Association of American Education. 

 
6.0 All qualified administrators shall advance one horizontal step on the salary 

schedule for each year of service, except those whose placement is at the 
maximum step. 

 
Board of Trustees 
October 14, 1982 
Revised:  September 4, 1986 
Revised:  February 22, 1990 
Revised:  January, 1994 
Revised:  March, 1998 
Revised:  October 26, 2000 
P 


