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between the 

 
ANAHEIM UNION HIGH SCHOOL DISTRICT 

  
and the 

 
ANAHEIM SECONDARY TEACHERS 

ASSOCIATION 
 
 

for the period 
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through 
 

the first Teacher work day of 
the 2016-17 school year 

 
 
 

Agreement for 2013-2016 

Board Approved: December 12, 2013 
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Board Approved: October 16, 2014 Pending 
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8-5 

8.8.1.1 Accident or serious illness involving his/her personal property or 
person or property of his/her immediate family. 

 
8.8.1.2 Court appearance as a litigant or as a witness under order. 
 
8.8.1.3 Religious observances 
 
8.8.1.4 Wedding and graduations for immediate family members.  

Immediate family for this section shall mean parent, sibling, spouse, 
or child. 

 
8.8.1.5 Becoming a parent by adoption, surrogate, or paternity. 
 
8.8.1.6 Personal necessity may be used for circumstances that meet all of the 

following criteria:  Are of a serious nature, and which the unit 
member cannot be expected to disregard, and which necessitate the 
immediate attention of the unit member, and which cannot be 
accommodated during off-duty hours. 

 
 8.8.2 Such leave shall not be used for seeking or engaging in other employment, for 

vacation, or other recreational activities or for other activities which do not fit 
the criteria listed above. 

 
 8.8.3 Personal necessity leave shall not be used in whole, or in part, for any strike, 

work stoppage, work slowdown or concerted activity of any kind. 
 
 8.8.4 A unit member shall be allowed to use two (2) days of personal necessity leave 

which will not be charged against his/her accumulated sick leave. (This section 
will be suspended for the 2014-15 school year.) 

 
8.9 Verification of Personal Necessity Leave 
 

The District may require satisfactory proof of the nature, extent, and duration of the 
personal necessity leave if it believes a unit member to be abusing the use of personal 
necessity leave.  In the event that an investigation results in proof that abuse has taken 
place, the unit member may be subject to loss of pay for the day(s) of the proven abuse 
and/or other appropriate action. 

 
8.10 Sabbatical Leave 
 

A sabbatical leave of absence may be granted to any unit member only to the extent that 
the same will benefit the schools and pupil thereof, for not less than one (1) semester nor 
more than one (1) school year under the following conditions: 

 
 8.10.1 The applicant must have served at least seven (7) consecutive years in the 

District preceding the granting of the leave, and no more than one such leave of 
absence shall be granted to a unit member in each seven (7) years of 
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ARTICLE 10:  HOURS OF EMPLOYMENT 
 
10.1 Work Year 
 
 The 2013-14 and 2014-15 work year shall be set forth in the calendar which is 

incorporated herein as Appendix A.   
 
 10.1.1 Staff Development Days 
 

The work year for certificated employees shall be 185 days. Three (3) days are 
devoted to staff development activities.  Unit members at each site shall be 
actively involved in planning the staff development activities.  In those sites 
where there is an existing staff development committee, the committee and the 
site administrator shall be involved in planning the staff development activities. 

 
 10.1.2 Classroom Preparation 
 

Unit members shall be entitled to a minimum of one-half (1/2) day to prepare 
their classrooms prior to the start of the student school year. 

 
10.2 Workday 
 

The workday for unit members shall begin at least thirty (30) minutes before the 
beginning of the students' normal instructional day and continue for a reasonable length 
of time after the close of the students' regular school day.  These minimum school-based 
assignment hours may be modified by the immediate administrator to suit varying 
educational and operating needs.  These modifications may not be of a permanent and/or 
continuing nature. 

 
10.3 Adjunct Duties 
 
 Unit members are required to remain a sufficient amount of time after their last 

assignment of the school day to fulfill necessary adjunct duties such as caring for student 
academic needs, attending parent or administrative conferences and meetings, attending 
Back to School and Open House and participating in other activities related to the 
assignment.  

 
 Unit members will use the available student information system to share timely and 

comprehensible feedback with students and their families and meet all progress report 
and grading deadlines. 

 
 Unit members who are required by an administrator to attend an IEP meeting more than 

one and a half hours beyond the student day shall be paid at the hourly rate for any time 
beyond the one and a half hours. 

 
10.4 Supervision Duties 
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The District will continue to monitor and require justification by the site administrator for 
exceedingly large classes, and will request the results of any teacher consultation(s) 
resulting from large class sizes. 

 
11.7 Additional Staffing 
 

Beginning with the opening day of school, the District will authorize additional staffing 
to sites based upon verification of growth of enrollment by site.  This additional staffing 
will reflect the current teacher/student ratio as established annually by the District.  The 
site administration will post daily in the mailroom the total enrollment in the school and 
enrollment in each class and the total number of teachers included in the staffing ratio on 
each of the first 20 days of the school year.  Whenever the school is authorized to hire 
additional teachers due to growth in enrollment, the site administration shall post such 
information in the mailroom. 

 
11.8 Student/Teacher Ratio 
 

Teacher unit members who do not teach a full regular instructional day shall be 
proportionally counted in the student/teacher ratio for that site. 
 

11.9 Student Load 
 

By the 2015-16 school year, the following student load maximums will be established:  
 
The maximum student load for bargaining unit members teaching in the traditional 
comprehensive junior high schools and Oxford Academy, exclusive of Physical 
Education, athletics, and performing arts, shall be 222 students. 
 
The maximum student load for bargaining unit members teaching in the traditional 
comprehensive senior high schools and eLearning, exclusive of Physical Education, 
athletics, and performing arts, shall be 195 students. 
 
11.9.1 Physical Education 
  
 The maximum student load for bargaining unit members teaching junior high 

Physical Education shall be 348 336 students. 
  
 The maximum student load for bargaining unit members teaching senior high 

Physical Education shall be 300 290 students. 
 
11.9.2 Special Education/Case Load Study Group 
 
 By February 1, 2014, a joint committee of ASTA-appointed and District 

members will be convened to consider case load numbers for Special Education 
programs. This committee will make recommendations to the District and 
Association bargaining teams before the commencement of reopener 
negotiations for 2015-16. 
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 Effective 2015-16, the case load maximum for Special Education shall be as 
follows: 
RSP 28 maximum 
M/M 18 maximum 
ED 12 maximum 
LHS 16 adults, 16 high school, 12 junior high maximum 
SH 13 adults, 12 high school, 12 junior high maximum 
SH-Hope 12 caseload maximum 
Autism 11 maximum 

 
 If the caseload maximum cannot be met, the District and ASTA will meet to 

review the caseload to determine reasonable options. 
 
11.9.3 Specialized Sites or Programs Study Group 
  
 By February 1, 2014, a joint committee of ASTA-appointed and District 

members will be convened to consider case load numbers for specialized sites 
or programs. This committee will make recommendations to the District and 
Association bargaining teams before the commencement of reopener 
negotiations for 2015-16. 

 Effective 2015-16, caseloads for these Special Sites/Programs shall be as 
follows: 
Gilbert/Continuation 120 student load maximum 
Community Day School 75 student load maximum 
Polaris/Independent Learning Center 36 caseload maximum 
Hope School 10 school wide caseload average 

 
 If the maximum/average cannot be met, the District and ASTA will meet to 

determine reasonable options.  
 
 If a new program or delivery model is created within the alternative education 

program, this language does not apply and the District and ASTA agree to meet 
and confer to determine reasonable maximums.  

 
11.9.5 All maximums in this article shall be adjusted on a pro-rata basis for bargaining 

unit members who teach an additional period per Article 14.8, part-time, or a 
split-subject assignment. 

 
11.9.6 Maximums in this article may be exceeded by mutual agreement of the District 

and the bargaining unit member. 
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ARTICLE 14:  WAGES AND ITEMS RELATED TO WAGES 
 
14.1 Salary - Teachers 

 
Effective August 22, 2013August 21, 2014, the 2011-122013-14 Teachers’ Salary 
Schedule, which reflects no furlough days, shall be increased by 2.5% to become the 
2013-14 2014-15 Salary Schedule and is hereby incorporated into the Agreement as 
Appendix B. 
 
In the event another District employee unit receives an increase in salary greater than 
2.5% for the 2013-142014-15 school year, that same increase shall be applied to the 
Teachers’ Salary Schedule for the same period of time. the district or ASTA may request, 
and the other party will agree, to re-open negotiations on salary for 2014-15.  
 
In the event the District shows a potential negative balance in 
Unassigned/Unappropriated Ending Balance (Account 9790) in 2015-16 in the 2nd  
Interim Report Long Range projection, the District and ASTA agree to commence 
negotiations in Spring of 2015 for the 2015-16 school year.  
  

14.2 Salary - Extra-Service Pay 
 

Extra-Service Pay is hereby incorporated as Appendix C of this Agreement. 
 
Extra-Service Pay shall be expressed as a percent of Column II, Step 1 of the 2013-14 
2014-15 Teachers Salary Schedule (Appendix B-2) and the amount will increase as the 
Teachers Salary Schedule (Appendix B-1) increases. Effective July 1, 2014, stipends 
shall increase by 9% for all Extra Service positions and Athletics positions, including 
Leadership positions (excluding PAR and BTSA), exclusive of the 2.5% increase on the 
salary schedule.  
 

 14.2.1 Department Chairpersons, BTSA Support Providers, Peer Assistance and 
Review Consulting Teachers and Peer Assistance and Review Committee 
Members will be paid monthly with their contract pay.  Duties assigned are 
within the scope of the school day. 

 
 14.2.2 An attempt shall be made to hire unit members for Extra-Service Pay positions 

before non-bargaining unit members. 
 
 14.2.3 Beginning with the 2014-15 school year, the following departments will be 

represented by a department chairperson: 
 
Advancement via Individual Determination (AVID) Program 

Career and Technical Education Program (CTE) (including Business, Home 
Economics and Careers Technology, Industrial Technology Education) 

English (including Reading) 

English Learner (EL) Program 
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Library Teacher 

Math 

Physical Education (including Health) 

Science 

Social Science 

Visual and Performing Arts (VAPA) (including Art/Photo, Choral Music, 
Dance, Instrumental Music, Theatre/Drama) 

World Languages 

 14.2.4 Effective with the 2002-2003 school year, and concluding at the end of the 
2014-15 school year, the number of Special Education Department 
Chairpersons at each site shall be reduced by attrition to: 

 
One (1) RSP Special Education Department Chairperson, 
 
One (1) Mild to Moderate Special Education Department Chairperson, and 
 
One (1) Moderate to Severe Special Education Department Chairperson. 
 
Unit members who serve as Special Education Department Chairpersons during 
the 2001-2002 school year shall continue in their current extra service pay 
position until the unit member voluntarily resigns or is removed from the 
position in compliance with Article 17.2.4 of this Agreement. 

 
 14.2.5 Special Education Department Chair/Department Chair Study Group 

 
By February 1, 2014, a joint committee of ASTA-appointed and District 
members will be convened to consider department chair structure for Special 
Education programs and sites. This committee will make recommendations to 
the District and Association bargaining teams before the commencement of 
reopener negotiations for 2015-16.  
 
Special Education departments will continue per 14.2.4 for the 2013-14 and 
2014-15 school years. 
 Beginning with the 2015-16 school year, the following special education 
programs will be represented by a department chairperson:   

o Resource Specialist Program (one per site) 
o Mild/Moderate and Moderate/Severe (one per site, combined) 
o Adaptive Physical Education (one per district) 
o Speech and Language Pathologists (one per district) 
o Adult Transitions (one per site if not included under a site department) 
o Visually Impaired (one per district) 
o Orthopedically Handicapped (one per district) 

 
Beginning with the 2015-16 school year, Hope School will have three 
departments each represented by a department chairperson:  
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o Moderate/Severe-Junior High School 
o Moderate/Severe-High School 
o Moderate/Severe-Adult 

 
14.3 Salary Schedule Placement, Advancement and Structure 
 
 14.3.1 Salary Schedule 
 
   Certificated Unit Members 
 

Unit members will be placed on and advanced on the salary schedule as 
follows: 

 
1.  Col. I Bachelor's Degree 
 
2.  Col. II Bachelor's Degree plus 30 semester hours 
 
3.  Col. III Bachelor's Degree plus 45 semester hours or Master's Degree 
 
4.  Col. IV Bachelor’s Degree plus 60 semester hours including Master’s 

Degree or Doctorate 
 

 14.3.2 Initial Salary Placement 
 

Whenever a candidate is recommended for election, tentative placement on the 
salary schedule is made by the Director, Human Resources, based on the 
evidence of experience and training submitted in the application materials.  
Final placement on the salary schedule is made when completed official college 
transcripts (due November 1) and written evidence of experience have been 
received. 
 
If a unit member fails to furnish such written evidence, the member's contract 
will be rewritten to reflect correct column and step placement and appropriate 
amounts sufficient to correct the salary error will be deducted from future salary 
warrant(s). 

 
A maximum of six (6) years of credit shall be allowed at the rate of one (1) step 
for one (1) year as follows:   
 
 A year of credentialed public school teaching experience in a paid status 

for at least seventy-five percent (75%) of the work days designated for the 
affected position.  
  

 A year of credentialed teaching experience in a WASC accredited private 
school for at least seventy-five percent (75%) of the work days designated 
for the affected position.  
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 14.3.7 Other Salary Schedule Credit 
 

Full salary schedule credit shall be granted for Peace Corps teaching and 
VISTA teaching. 
 
The Superintendent or his/her designee may recommend salary schedule credit 
for experience gained which is related to teaching. 

 
 14.3.8 Doctoral and/or National Board CertificationProfessional Stipends 
 

14.3.8.1 An additional annual stipend of $2000 will be paid for an earned 
doctoral degree from an accredited university. 

 
 For purposes of this section, accredited institutions shall be listed in 

the American Association Collegiate Registrar Admissions 
(AACRA), Council on Post-Secondary Accreditation (COPA), or 
Association of American Education. 

 
14.3.8.2 Bargaining unit members who attain National Board certification in 

the field(s) of their assignment will be paid an additional annual 
stipend of $2000. 

 
14.3.8.3  An additional stipend will be paid for Speech Language Pathologists 

as follows: 
o $2,500 per year 
o Additional $1,000 for CA Speech Pathology License 
o Additional $1,000 for CCC (Certificate of Clinical Competence) 
o Maximum of $4,500/year 

 
 Stipends shall be pro-rated for part-time Speech and Language 

Pathologists 
 
14.3.8.4  An additional stipend of $4000 will be paid to full-time Curriculum 

Specialists and $2000 will be paid to part-time Curriculum 
Specialists. 

 
14.3.8.5 An additional stipend in the amount of $1,600 will be paid to the site 

Title I Specialist. 
 
14.4 Travel Expenses 
 

Any unit member traveling to an authorized convention, meeting, conference, or 
visitation outside the District boundaries, but within 100 miles of the District Office, 
shall be reimbursed at a rate equal to previous years IRS allowable rate per mile, and if 
two (2) or more unit members ride in the same car, the reimbursement rate of two cents 
more than the allowable IRS allowable rate will be paid on a daily round trip basis. 
When the conference, convention, or meeting is over 100 miles and the unit member 
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ARTICLE 15:  HEALTH AND WELFARE 
 
15.1 Contributions by the District 
 
 The District shall contribute the blended super composite rate towards the cost of medical 

insurance, and shall provide dental, life, vision care, and accidental 
death/dismemberment insurance benefits for active employees who are within the unit as 
indicated below: 

 
15.1.1 Medical Insurance 

 
   PPO: Self-insured major medical with $275 deductible per person, maximum of 

$825 per family for unit members and eligible dependents utilizing the Blue 
Cross Prudent Buyer Plan, including a prescription card service, in the amount 
not to exceed the super composite rate established for 2014 2015 of  $1,142 
$1,204* per month or $13,705$14,448* per year per enrolled unit member, or 

 
HMO: HMO insurance for unit members and eligible dependents utilizing Blue 
Cross, in the amount not to exceed the super composite rate established for 
20142015 of $1,106$1,150* per month or $13,272$13,803* per year per 
enrolled unit member. 
 
The blended super composite rate shall be the weighted average of the PPO and 
HMO super composite rates above. Beginning with the 2014 2015 calendar 
year, the District’s contribution to the blended super composite rate shall not 
exceed $13,493$14,131*.  
 
*Figures based on initial calculation and subject to change. 
 
Example: 
 
1,238 employees are in the HMO. (46%) 
 
1,433 employees are in the PPO. (54%) 
 
46% of $11,808 = $5432.  54% of $14,364  = $7,757. 
 
$5432. + $7757 = $13,189 is 2013 blended super composite rate. 

 
Beginning with the 2015 calendar year, the District’s contribution to the 
blended super composite rate shall not exceed 3% above the 2014 rate, or 
$13,898. 
 

 15.1.2 Life and Accidental Death/Dismemberment Insurance 
 

Life and accidental death/dismemberment insurance for unit member and life 
insurance protection for unit member's spouse and eligible children. 
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 15.1.3 Dental Insurance 

 
Delta Dental PPO dental insurance services for unit members and eligible 
dependents, or Delta Care PMI dental insurance. 

 
 15.1.4 Vision Care Insurance 
 

Vision care with special contact lens provision for unit members and eligible 
dependents. 

 
 15.1.5 Ancillary benefit plan designs (Life, Dental, Vision) shall be determined by the 

District Insurance Committee. 
 

 15.1.6 If an agreement is reached with any other collective bargaining group on health 
and welfare that contains a greater benefit than the current plan or a higher 
maximum district contribution, the District or ASTA may request, and the other 
party will agree, to re-open negotiations on health and welfare for 2014 or 2015.  

 
15.2 Insurance Committee 
 

The parties agree that the overriding purpose of the Insurance Committee (“Committee”) 
is to fulfill the commitment contained herein and in previous memoranda of 
understanding regarding cost containment of health and welfare premiums.  The District 
and the Association agree to a renewed focus on health and welfare cost containment 
through participation on the Committee.  Accordingly the parties agree as follows: 

 
15.2.1 The District will provide regular members of the Insurance Committee release 

time and class coverage to attend insurance committee meetings. 
 
15.2.2 The parties will work aggressively through the Committee to generate specific 

changes in health and welfare coverage, if needed, that maximize the district’s 
contributions for medical, dental, vision, and life insurance.  On-going cost 
evaluations will be generated and provided to the Committee as requested.  
Each year, the super composite rate for the following year will be available to 
the Committee on or before September 1.  Upon review of these rates, the 
Committee will make suggestions for cost containment. 

 
15.2.3 The Committee’s final recommendations for implementation of the above-

referenced cost containment provisions and actual super composite rate shall be 
submitted to the Association no later than September 30.  The Association and 
the District negotiation teams will work to reach an agreement on such cost 
containment provisions and upon agreement, recommendations shall be 
submitted for ratification.  The Association reserves the right to meet with the 
District to bargain a separate benefits plan by November 1 of the calendar year 
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preceding the plan year.  If such agreement is not reached prior to November 1 
of each year, the District is authorized to initiate payroll deductions beginning 
with the January 31 paycheck for the difference between the blended super 
composite rate noted in 15.1 and the current year’s blended super composite 
rate provided by the contract administrator. 

 
15.3 Right to Contact 
 

The Association shall have the right to contact the Health and Welfare contract 
administrator directly for any information it wishes relative to the plan, but a copy of 
such request and a copy of any answer received from the contract administrator shall be 
sent to the District. 

 
15.4 Self-Insurance Plan 
 

The District shall maintain a self-insurance plan, using an outside contract administrator. 
 
15.5 Retirees 
 

The Board of Trustees shall provide the 1979-80 fringe benefit amounts toward the 
major medical and dental portion of the fringe benefit compensation package to all unit 
members who were regular contract certificated personnel in the employment of the 
District prior to September 6, 1979 and who retire(d) on or after September 6, 1979 from 
the District with fifteen (15) or more years of service to the District and who are not 
otherwise covered by any similar programs provided through social security or teacher 
retirement plans. 

 
Retirees referred to in the above paragraph who wish to continue participation in the 
program will be required to make monthly payment, in advance to the Business Office, 
the difference between the current year costs and the 1979-80 costs. 

 
All unit members ages 60-65 who are regular contract certificated personnel in the 
employment of the District and who retire(d) from the District with fifteen (15) or more 
years of service to the District and who are not otherwise covered by any similar 
programs provided through social security or teacher retirement plans shall be provided 
with the major medical and dental portion of the District's fringe benefit compensation 
package for the retiree only.  Unit members who retire with fifteen (15) or more years of 
service to the District, and who have not attained the age of 60, who wish to participate 
in the major medical and dental portion of the fringe benefit compensation package may 
do so by depositing the monthly amount of the premium with the District Business 
Office.  The amount of yearly premium will be established each year by the Business 
Office. 

 
Members retiring after 1969 shall receive benefits no greater than those accorded current, 
active bargaining unit members.  To remain eligible for the District paid benefit coverage 
from ages 60-65, the retiree must deposit the monthly amount of the premium with the 
District Business Office from the date of retirement until age 60. 
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APPENDIX A-1 

Anaheim Union High School District 
2014-2015 

Student/Teacher Calendar 
 

July 2014 November 2014 March 2015 
     1   2   3   4*   3   4   5   6   7   2   3   4   5   6 
  7   8   9 10 11 10 11* 12 13 14   9 10 11 12 13 
14 15 16 17 18 17 18 19 20 21 16 17 18 19 20 
21 22 23 24 25 24 25 26 27* 28* 23 24 25 26 27< 
28 29 30 31       30 31    

August 2014 December 2014 April 2015 
          1   1   2   3   4   5         1   2   3* 
  4   5   6   7   8   8   9 10 11 12   6   7   8   9 10 
11 12 13 14 15 15 16 17 18 19 13 14 15 16 17 
18 19 20 21+ 22+ 22 23 24* 25* 26 20 21 22 23 24 
25 26 27 28 29 29 30 31*   27 28 29 30  

September 2014 January 2015 May 2015 
  1*   2   3   4   5          1*   2               1 
  8   9 10 11 12   5   6   7   8   9   4   5   6   7   8 
15 16 17 18 19 12 13 14 15 16 11 12 13 14 15 
22 23 24 25 26 19* 20 21 22< 23+ 18 19 20 21 22 
29 30    26 27 28 29 30 25* 26 27 28 29 

October 2014 February 2015 June 2015 
        1   2   3   2   3   4   5   6   1   2   3   4   5 
  6   7   8   9 10   9* 10 11 12 13   8   9 10 11< 12+ 
13+ 14 15 16 17 16* 17 18 19 20 15 16 17 18 19 
20 21 22 23 24< 23 24 25 26 27 22 23 24 25 26 
27 28 29 30 31      29 30    
 

 

School Begins   Quarter Days Dates 
  1 43 Aug 25 -- Oct 24 

   Non-Student/Non-Teacher Day   2 46 Oct 27 -- Jan 22 
 *  Holidays   3 43 Jan 26 -- Mar 27 

    4 48 Apr 06 -- Jun 11 
+ Teacher Day; No Students        
     180 Student Days    

< End of the Quarter or Semester 
And Minimum Day for Students 

   185 Teacher Days    
        
   Progress Reports Due at 

8:30 a.m. at the site on: 
Grades Due at 8:00 a.m. 
at the site on:    Underlined Days (June 12-18) are subject to change 

to regular school days if it becomes necessary to 
bring the total school days up to State minimum. 

  September 26 October 29 
  December 5 January 28 
  February 27 April 8 
   May 8 June 12 

 
Board Approved: October 10, 2013 
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Anaheim Union High School District 
2015-2016 

Student/Teacher Calendar 
 

July 2015 November 2015 March 2016 
        1   2   3*   2   3   4   5   6      1   2   3   4 
  6   7   8   9 10   9 10 11* 12 13   7   8   9 10 11< 
13 14 15 16 17 16 17 18 19 20 14 15 16 17 18* 
20 21 22 23 24 23 24 25 26* 27* 21 22 23 24 25 
27 28 29 30 31 30     28 29 30 31  

August 2015 December 2015 April 2016 
  3   4   5   6   7       1   2   3   4             1 
10++ 11+ 12 13 14   7   8   9 10 11   4   5   6   7   8 
17 18 19 20 21 14 15 16 17 18< 11 12 13 14 15 
24 25 26 27 28 21 22 23 24* 25* 18 19 20 21 22 
31     28 29 30 31*  25 26 27 28 29 

September 2015 January 2016 May 2016 
     1   2   3   4           1*   2   3   4   5   6 
  7*   8   9 10 11   4   5   6   7   8   9 10 11 12 13 
14 15 16 17 18 11 12 13 14 15 16 17 18 19 20 
21 22 23 24 25 18* 19 20 21 22 23 24 25 26< 27+ 
28 29 30   25 26 27 28 29++ 30* 31    

October 2015 February 2016 June 2016 
           1   2   1   2   3   4   5     1   2   3 
  5   6   7   8   9<   8*   9 10 11 12   6   7   8   9 10 
12++ 13 14 15 16 15* 16 17 18 19 13 14 15 16 17 
19 20 21 22 23 22 23 24 25 26 20 21 22 23 24 
26 27 28 29 30 29     27 28 29 30  
 

 

School Begins   Quarter Days Dates 
  1 42 Aug 12 -- Oct 9 

   Non-Student/Non-Teacher Day   2 43 Oct 13 -- Dec 18 
 *  Holidays   3 46 Jan 4 -- Mar 11 

    4 49 Mar 21 -- May 26 
+ Teacher Day; No Students        
     180 Student Days    

++ Staff Development Day; No students    185 Teacher Days    
     

< End of the Quarter or Semester 
And Minimum Day for Students 

 Progress Reports Due at 
10:00 a.m. at the site on: 

Grades Due at 
10:00 a.m. at the site on: 

   September 18 October 14 
   Underlined Days (May 31-June 6) are subject to 

change to regular school days if it becomes 
necessary to bring the total school days up to State 
minimum. 

November 13 January 6 
  February 5 March 23 
  April 22 May 27 
    
     

Board Approved: June 26, 2014 
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Anaheim Union High School District 
2016-2017 

Student/Teacher Calendar 
 

July 2016 November 2016 March 2017 
          1      1   2   3   4     1   2   3 
  4*   5   6   7   8   7   8   9 10 11*   6   7   8   9 10< 
11 12 13 14 15 14 15 16 17 18 13 14 15 16 17* 
18 19 20 22 22 21 22 23 24* 25* 20 21 22 23 24 
25 26 27 28 29 28 29 30   27 28 29 30 31 

August 2016 December 2016 April 2017 
  1   2   3   4   5         1   2   3    4   5   6   7 
  8++   9+ 10 11 12   5   6   7   8   9 10 11 12 13 14 
15 16 17 18 19 12 13 14 15 16 17 18 19 20 21 
22 23 24 25 26 19 20 21 22 23< 24 25 26 27 28 
29 30 31   26* 27* 28 29 30      

September 2016 January 2017 May 2017 
       1   2   2*   3*   4   5   6   1   2   3   4   5 
  5*   6   7   8   9   9 10 11 12 13   8   9 10 11 12 
12 13 14 15 16 16* 17 18 19 20 15 16 17 18 19 
19 20 21 22 23 23 24 25 26  27++ 22 23 24 25< 26+ 
26 27 28 29 30 30 31    29* 30 31   

October 2016 February 2017 June 2017 
  3   4   5   6   7<     1   2   3      1   2 
10++ 11 12 13 14   6   7   8   9 10   5   6   7   8   9 
17 18 19 20 21 13* 14 15 16 17 12 13 14 15 16 
24 25 26 27 28 20* 21 22 23 24 19 20 21 22 23 
31     27 28    26 27 28 29 30 
 

 

School Begins   Quarter Days Dates 
  1 42 Aug 10 -- Oct 7 

   Non-Student/Non-Teacher Day   2 48 Oct 11 -- Dec 23 
 *  Holidays   3 41 Jan 9 -- Mar 10 

    4 49 Mar 20 -- May 25 
+ Teacher Day; No Students        
     180 Student Days    

++ Staff Development Day; No students    185 Teacher Days    
     

< End of the Quarter or Semester 
And Minimum Day for Students 

 Progress Reports Due at 
10:00 a.m. at the site on: 

Grades Due at  
10:00 a.m. at the site on: 

   September 16 October 12 
   Underlined Days (May 30-June 5) are subject to 

change to regular school days if it becomes 
necessary to bring the total school days up to State 
minimum. 

November 10 January 11 
  February 10 March 22 
  April 21 May 26 
    

 
Board Approved: June 26, 2014 
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APPENDIX A-4 

Anaheim Union High School District 
2017-2018 

Student/Teacher Calendar 
 

July 2017 November 2017 March 2018 
  3   4*   5   6   7         1   2   3      1   2 
10 11 12 13 14   6   7   8   9 10*   5   6   7   8   9< 
17 18 19 20 21 13 14 15 16 17 12 13 14 15 16* 
24 25 26 27 28 20 21 22 23* 24* 19 20 21 22 23 
31     27 28 29 30  26 27 28 29 30 

August 2017 December 2017 April 2018 
   1   2   3   4             1   2    3    4   5   6 
  7++   8+   9 10 11   4   5   6   7   8   9 10 11 12 13 
14 15 16 17 18 11 12 13 14 15 16 17 18 19 20 
21 22 23 24 25 18 19 20 21 22< 23 24 25 26 27 
28 29 30 31  25* 26* 27 28 29 30     

September 2017 January 2018 May 2018 
          1   1*   2*   3   4   5      1   2   3   4 
  4*   5   6   7   8   8   9 10 11 12   7   8   9 10 11 
11 12 13 14 15 15* 16 17 18 19 14 15 16 17 18 
18 19 20 21 22 22 23 24 25 26++ 21 22 23 24< 25+ 
25 26 27 28 29 29 30 31   28* 29 30 31  

October 2017 February 2018 June 2018 
  2   3   4   5   6<      1   2       1 
  9++ 10 11 12 13   5   6   7   8   9   4   5   6   7   8 
16 17 18 19 20 12* 13 14 15 16 11 12 13 14 15 
23 24 25 26 27 19* 20 21 22 23 18 19 20 21 22 
30 31    27 27 28   25 26 27 28 29 
 

 

School Begins   Quarter Days Dates 
  1 42 Aug 9 -- Oct 6 

   Non-Student/Non-Teacher Day   2 48 Oct 10 -- Dec 22 
 *  Holidays   3 41 Jan 8 -- Mar 9 

    4 48 Mar 19 -- May 24 
+ Teacher Day; No Students        
     180 Student Days    

++ Staff Development Day; No students    185 Teacher Days    
     

< End of the Quarter or Semester 
And Minimum Day for Students 

 Progress Reports Due at 
10:00 a.m. at the site on: 

Grades Due at  
10:00 a.m. at the site on: 

   September 15 October 11 
   Underlined Days (May 29-June 4) are subject to 

change to regular school days if it becomes 
necessary to bring the total school days up to State 
minimum. 

November 9 January 10 
  February 9 March 21 
  April 20 May 25 
    
     

Board Approved: June 26, 2014 
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APPENDIX B 

ANAHEIM UNION HIGH SCHOOL DISTRICT 
2014/2015 TEACHERS’ SALARY SCHEDULE 

 
 

  BA + 30 BA + 45 BA + 60 & 

   or MA or 

   MA Doctorate 

STEPS I II III IV 

01 $49,833 $53,752 $58,323 $63,546 

02 $52,850 $56,765 $61,335 $66,556 

03 $55,858 $59,783 $64,346 $69,576 

04 $58,876 $62,788 $67,361 $72,589 

05 $61,891 $65,808 $70,377 $75,602 

06 $64,906 $68,821 $73,393 $78,615 

07 $67,922 $71,834 $76,408 $81,633 

08 $70,936 $74,851 $79,418 $84,651 

09 $73,956 $77,865 $82,436 $87,667 

10 $76,965 $80,884 $85,456 $90,682 

11 $79,985 $83,908 $88,471 $93,693 
 

LONGEVITY (Steps 16-26 are longevity steps for years of credentialed 

teaching in AUHSD)  See Article 14.3.5 
          

16 $84,492 $88,415 $92,978 $98,200 

21 $86,748 $90,671 $95,234 $100,456 

26 $90,455 $94,378 $98,941 $104,163 
 
Doctorate:   $2,000 
 

National Board Certification $2,000 
 

Miscellaneous Rate of Pay: $41.13 (for 2013-14)$41.95 (for 2014-15) 
    $41.95$43.00 (effective after the last teacher work day of 2013-142014-15) 
 
Initial Salary Placement:  See Article 14.3.2 
 

Years Experience Placement 

1 2 

2 3 

3 4 

4 5 

5 6 

6 or more 7 
 
 
 
 
 
Board of Trustees  
Pending Board Approval 

Effective: July 1, 2014
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APPENDIX C-1 

ANAHEIM UNION HIGH SCHOOL DISTRICT 
EXTRA SERVICE PAY SCHEDULE 

2013-20142014-2015 
SENIOR HIGH SCHOOL 

TEACHERS 
 
1. ACTIVITIES - To be paid in two equal semester payments, unless activity 

specifies it is an amount for one semester only. 
 

POSITION PAY PERCENTAGE 
Jazz Band $1211$1355 2.312.52 
Accompanist $1301$1451 2.482.70 
Varsity Songleader or Cheerleader $1961$2193 3.744.08 
Academic Decathlon (1 per school) $1961$2193 3.744.08 
Kiwanis Bowl (1 per school) $1961$2193 3.744.08 
Mock Trial (1 per school) $1961$2193 3.744.08 
FBLA $1961$2193 3.744.08 
Journalism $2229$2489 4.254.63 
Photo Advisor $2229$2489 4.254.63 
Dance $2229$2489 4.254.63 
Yearbook $2512$2806 4.795.22 
Assistant Band Director $2512$2806 4.795.22 
Drama $2648$2956 5.055.50 
Speech $2648$2956 5.055.50 
Debate $2648$2956 5.055.50 
Vocal $2937$3279 5.606.10 
Speech Debate $2937$3279 5.606.10 
Varsity Song/Cheer (1 person) $3923$4381 7.488.15 
Band $4300$4805 8.208.94 
Drill Team $4300$4805 8.208.94 
Colorguard (1 person) $4300$4805 8.208.94 
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APPENDIX C-2 

2. ATHLETICS - To be paid at the end of the season in one payment. 
 

SPORT POSITION PAY PERCENTAGE 
Football Head Varsity $4300$4805 8.208.94 
 Assistant Varsity $2821$3150 5.385.86 
 Junior Varsity $2648$2956 5.055.50 
 Sophomore $2648$2956 5.055.50 
 Freshman $2648$2956 5.055.50 
 Assistant Fr/Soph $2386$2666 4.554.96 
Cross Country Head Varsity Men & 

Women $2821$3150 5.385.86 

 Head Varsity $2648$2956 5.055.50 
 Assistant or Lower 

Level $2666 4.96 

Volleyball Head Varsity & JV $2937$3279 5.606.10 
 Head Varsity $2648$2956 5.055.50 
 Assistant/Fr-Soph or 

Lower Level $2386$2666 4.554.96 

Tennis Head Varsity & JV $2937$3279 5.606.10 
 Head Varsity $2648$2956 5.055.50 
 Assistant/Fr-Soph or 

Lower Level $2386$2666 4.554.96 

Water Polo Head Varsity & JV $2937$3279 5.606.10 
 Head Varsity $2648$2956 5.055.50 
 Assistant/Fr-Soph or 

Lower Level $2386$2666 4.554.96 

Basketball Head Varsity $3314$3704 6.326.89 
 Assistant or Lower 

Level $2956 5.50 

 Junior Varsity $2648 5.05 
 Sophomore $2648 5.05 
 Freshman $2648 5.05 
Soccer Head Varsity & JV $2937$2956 5.605.50 

 Assistant or Lower 
Level $2666 4.96 

 Head Varsity $2648 5.05 
 Junior Varsity $2386 4.55 
 Frosh/Soph $2386 4.55 
Wrestling Head Varsity Men & $3650$4080 6.967.59 
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APPENDIX C-3 

Women 
 Head Varsity Men $3314$3704 6.326.89 
 Head Varsity Women $3314$3704 6.326.89 
 Assistant or Lower 

Level $2956 5.50 

 Junior Varsity $2648 5.05 
 Fr/Soph/Fr-Soph $2648 5.05 
Softball Head Varsity $3314$3704 6.326.89 
 Assistant or Lower 

Level $2956 5.50 

 Junior Varsity $2648 5.05 
 Sophomore $2648 5.05 
 Freshman $2648 5.05 

Page 21 of 30



APPENDIX C-4 

 ATHLETICS, continued 
 

SPORT POSITION PAY PERCENTAGE 
Baseball Head Varsity $3314$3704  6.326.89 
 Assistant or Lower Level $2956 5.50 
 Junior Varsity $2648  5.05 
 Sophomore $2648  5.05 
 Freshman $2648  5.05 
Badminton Head Varsity & JV $2821$3150  5.385.86 
 Head Varsity $2648$2956  5.055.50 
 Assistant/Fr-Soph/JV or 

Lower Level $2386$2666 4.554.96 

Golf Head Varsity $2386$2666  4.554.96 
Swimming Head Varsity & JV $2937 $3279 5.606.10 
 Head Varsity Men & 

Women $2937$3279 5.606.10 

 Head Varsity $2648$2956  5.055.50 
 Assistant/Fr-Soph/JV or 

Lower Level $2386$2666 4.554.96 

Track Head Varsity & JV $3650$4080  6.967.59 
 Head Varsity Men & 

Women $3650$4080 6.967.59 

 Head Varsity Men $3314$3704  6.326.89 
 Head Varsity Women $3314$3704  6.326.89 
 Assistant/Fr-Soph/JV or 

Lower Level $2386$2666 4.554.96 

Trainers District/Site Cert. Athletic 
Trainer-Fall $3314$3704 6.326.89 

 District/Site Cert. Athletic 
Trainer-Winter $3314$3704 6.326.89 

 District/Site Cert. Athletic 
Trainer-Spring $3314$3704 6.326.89 

 Trainer - Fall $1495$1672 2.853.11 
 Trainer - Winter $1495$1672 2.853.11 
 Trainer - Spring $1495$1672 2.853.11 
 Assistant Trainer - Fall $   981$1097 1.872.04 
 Assistant Trainer - Winter $   981$1097 1.872.04 
 Assistant Trainer - Spring $   981$1097 1.872.04 
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APPENDIX C-5 

3. CIF PLAYOFFS 
 

Pay per week as follows: 
 10% for team and individual sports coaches 
 10% for trainers in team sports 
   5% for band, drill, song and cheer 
   5% for individual sports coaches 

 
 
Team Sports (10 or more participants - 2 coaches) 

 Baseball 
 Badminton 
 Basketball 
 Cross Country 
 Football (allowed 4 coaches and 2 trainers) 
 Golf 
 Soccer 
 Softball 
 Swimming 
 Tennis 
 Volleyball 
 Water Polo 
 Wrestling 

 
Individual Sports (Less than 10 participants - 1 coach) 

 Badminton 
 Cross Country 
 Golf 
 Swimming 
 Tennis 
 Track 
 Wrestling 

 
Extra Service Pay shall be paid at senior high school rates for 9th through 12th grade 
duties and at junior high school rates for 7th and 8th grade duties.  If the 
activity/sport includes students from both the junior high and senior high level, 
Extra Service Pay shall be paid at the senior high school rate. 
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APPENDIX C-6 

Unit members who egregiously fail to perform extra service pay assignment duties 
will not be paid extra service pay. Unit members who have abandoned the extra 
service pay assignment will be removed from the position. 
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APPENDIX C-7 

ANAHEIM UNION HIGH SCHOOL DISTRICT 
LEADERSHIP POSITIONS 

2013-20162014-2015 
SENIOR HIGH SCHOOL 

TEACHERS 
 

To be paid monthly with contract pay.  Duties assigned are within the scope of the 
school day. 
 

EFFECTIVE 2013-14 
POSITION PAY PERCENTAGE* 
Department Chair:  1 - 4 classes $1652 3.15 
Department Chair:  5 - 20 classes $1977 3.77 
Department Chair: 21 - 50 classes $2486 4.74 
Department Chair: 51 - 70 classes $2648 5.05 
Department Chair: 71 classes or over $2800 5.34 
Activities Director $6010 11.46 
Assistant Activities Director $2040 3.89 
Athletic Director $6010 11.46 
Assistant Athletic Director $5244 10.00 

 
EFFECTIVE JULY 1, 2014 
POSITION PAY PERCENTAGE* 
Department Chair:  1 - 5 classes $1652$1844 3.153.43 
Department Chair:  6 - 20 classes $2360$2639 4.504.91 
Department Chair: 21 - 50 classes $3015$3370 5.756.27 
Department Chair: 51 - 70 classes $3146$3515 6.006.54 
Department Chair: 71-100 classes $3409$3806 6.507.08 
Department Chair: 101 classes or over $3671$4101 7.007.63 
Activities Director $6010$6714 11.4612.49 
Assistant Activities Director $2040$2279 3.894.24 
District Athletic Director $6714 12.49 
Athletic Director $6010$6714 11.4612.49 
Assistant Athletic Director $5244$5859 10.0010.90 

 
*Percentage shall be equal to Column II, Step 1 of the 2013-20142014-2015 
Teachers Salary Schedule. 
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APPENDIX C-8 

Beginning 2012-13, the AVID Coordinator will be recognized as a department 
chair. 
 
The following positions are part of negotiations and are defined in Articles 12, 20 
and 21 of the ASTA Agreement. 

 
POSITION PAY 
PAR Joint Committee Member $4000 
PAR Consulting Teacher $4000 
BTSA Support Provider $4000 
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APPENDIX C-9 

ANAHEIM UNION HIGH SCHOOL DISTRICT 
EXTRA SERVICE PAY SCHEDULE 

2013-20142014-2015 
JUNIOR HIGH SCHOOL 

TEACHERS 
 
1. ACTIVITIES - To be paid in two equal semester payments, unless activity 

specifies it is an amount for one semester only. 
 

POSITION PAY PERCENTAGE 
Journalism $  986$1102 1.882.05 
Accompanist $  986$1102 1.882.05 
Jazz Band $1211$1355 2.312.52 
Pentathlon $1301$1451 2.482.70 
Pep Club or Dance $1453$1623 2.773.02 
Vocal Music $1453$1623 2.773.02 
Drama $1453$1623 2.773.02 
Yearbook $1453$1623 2.773.02 
Band $2512$2806 4.795.22 

 
2. ATHLETICS/ACTIVITIES - To be paid at the end of the assignment. 
 

POSITION PAY PERCENTAGE 
Assistant Intramural Sports Coach $1453$1623 2.773.02 
Intramural Sports Coach $1961$2193 3.744.08 
After School Program Activities 
Facilitator $1961$2193 3.744.08 
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APPENDIX C-10 

ANAHEIM UNION HIGH SCHOOL DISTRICT 
LEADERSHIP POSITIONS 

2013-20162014-2015 
JUNIOR HIGH SCHOOL 

TEACHERS 
 

To be paid monthly with contract pay.  Duties assigned are within the scope of the 
school day. 
 

EFFECTIVE 2013-14 
POSITION PAY PERCENTAGE* 
Department Chair:  1 - 4 classes $1652 3.15 
Department Chair:  5 - 20 classes $1977 3.77 
Department Chair: 21 - 50 classes $2486 4.74 
Department Chair: 51 - 70 classes $2648 5.05 
Department Chair: 71 classes or over $2800 5.34 
Activities Director $2937 5.60 
Intramural Sports Director $2937 5.60 

 
EFFECTIVE JULY 1, 2014   
POSITION PAY PERCENTAGE* 
Department Chair:  1 - 5 classes $1652$1844 3.153.43 
Department Chair:  6 - 20 classes $2360$2639 4.504.91 
Department Chair: 21 - 50 classes $3015$3370 5.756.27 
Department Chair: 51 - 70 classes $3146$3515 6.006.54 
Department Chair: 71-100 classes $3409$3806 6.507.08 
Department Chair: 101 classes or over $3671$4101 7.007.63 
Activities Director $2937$3279 5.606.10 
District Intramural Sports Director $3279 6.10 
Intramural Sports Director $2937$3279 5.606.10 

 
*Percentage shall be equal to Column II, Step 1 of the 2013-20142014-2015 
Teachers Salary Schedule. 
 
Beginning 2012-13, the AVID Coordinator will be recognized as a department 
chair. 
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APPENDIX C-11 

The following positions are part of negotiations and are defined in Articles 12, 20 
and 21 of the ASTA Agreement. 
 

POSITION PAY 
PAR Joint Committee Member $4000 
PAR Consulting Teacher $4000 
BTSA Support Provider $4000 
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APPENDIX M 

 

 

 

 

 

MEMORANDUM OF UNDERSTANDING 

 

BETWEEN 

 

ANAHEIM UNION HIGH SCHOOL DISTRICT (AUHSD) 

 

AND 

 

ANAHEIM SECONDARY TEACHERS ASSOCIATION (ASTA) 

 

 

EARLY RETIREMENT INCENTIVE 

 

 

The Anaheim Secondary Teachers Association (Association) and the Anaheim 

Union High School District (District) agree that the District will offer an Early 

Retirement Incentive during the 2014-15 school year. 

 

It is understood that this offer is contingent upon a sufficient number of 

bargaining unit members retiring to make the implementation financially 

feasible for the District. 

 

 

This agreement is dated: September 16, 2014 

 

 

 

 

    

Russell Lee-Sung Dean Elder 

Assistant Superintendent President 

Human Resources ASTA 
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